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Importance: High

CAUTION: External email. Ensure this message is from a trusted source and exercise caution before clicking
links/opening attachments.

Dear Shainaz,
I hope that this email continues to find you and all the team well and that you have managed to
enjoy a pleasant and restful summer break.
Many thanks for your email and for sending the responses to your required enhancements.
I can confirm that I have completed the review of all submission documentation and on the basis of
all your required enhancements being met (pending a copy of your Programme Specification being
sent), I am delighted to inform you that University of Aberdeen has been approved as a CIPD
Accredited Programme Provider and your MSc/PG Diploma International Human Resource
Management programme is now CIPD accredited. We have also approved all methods of study and
any delivery locations that you applied for in your CA.7 Accredited Programme Approval Form.
I would be grateful if you could resend me a copy of your Programme Specification as this doesn’t
appear to have been sent. Apologies if I have missed this within the documentation you have
previously sent however will require this document.
This approval is dependent on you signing and returning the Accredited Licence Agreement (ALA)
which we will send you shortly and also payment of the approval fee which we also invoice you
separately.
The fee can be paid within our usual payment terms. Please bear with us whilst we send this
information/documentation to you however will not stop you in starting delivery as intended.
We will also be back in touch shortly with further information on registering your students onto our
online registration system.
In the meantime, I can confirm that you now can market your programmes as ‘CIPD Accredited’ to
potential new students. As you have been approved as a CIPD Accredited Programme Provider you
are permitted to use the new refreshed ‘CIPD Approved Centre’ logo. This logo is the only version
that centres are permitted to use and may only be used on material that promotes the CIPD.
I have therefore attached all the necessary Brand Guidelines and versions of the logo for your use.
Please note that students should be in CIPD membership for the duration of their programme in
order to access and benefit from the additional member benefits that can support them with their
studies. Importantly, they must also ensure that they are in active Student membership at the point
that their results are received at CIPD in order for their membership status to be confirmed and
awarded. I have noted your confirmation that students will be responsible for paying for their own
membership fees.
Finally, may I take this opportunity to congratulate you and all the team on your accreditation and
we look forward to working with you and supporting your students in gaining CIPD membership going
forward.
Kind regards,
Charlotte
Charlotte Cope
Centre Development Executive – Accredited Programme Providers
CIPD, the professional body for HR and people development
charlotte.cope@cipd.co.uk
T +44(0)20 8612 6200
M +44(0)7872 403575
cipd.org
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CIPD Branding guidelines for Approved Centres 


These guidelines have been created to ensure that all CIPD approved study centres offering CIPD qualifications and Universities offering accredited 
degrees know how to use the CIPD Approved Centre logo in their communications. 


 


How to describe the CIPD 


If you are writing about the CIPD on materials, collateral or your website, the approved text to describe our organisation and our  
association with you is: 


Xxx [insert name of centre] is an approved provider of CIPD qualifications. 


OR 


Xxx [insert name of University] is a CIPD Accredited Programme Provider. 


  
 


                        then add our CIPD narrative: 
 


Our brand narrative – short version  


The CIPD has been championing better work and working lives for over 100 years. It helps organisations thrive by focusing on their people, 
supporting our economies and societies. It’s the professional body for HR, L&D, OD and all people professionals – experts in people, work and 
change. With almost 160,000 members globally – and a growing community using its research, insights and learning – it gives trusted advice and 
offers independent thought leadership. It’s a leading voice in the call for good work that creates value for everyone. 


 


See the next page for our long version >>> 


  







Our brand narrative – long version  


The CIPD has been championing better work and working lives for over 100 years. It helps organisations thrive by focusing on their people. It 
collaborates to shape work that is better for everyone. The CIPD wants to see good work within inclusive and responsible businesses, making our 
economies and societies stronger. In our changed and changing world of work, the need to deliver on this has never been more urgent.  


The CIPD is the professional body leading and supporting the people profession. It sets the standards, builds capabilities, and connects its global 
community of HR, L&D, OD and all people professionals. Through its Royal Charter, only the CIPD award internationally recognised chartered 
status. It offers qualifications and learning programmes that develop general and specialist practitioners.  


With almost 160,000 members globally - and a growing community using its research, insights, and learning - the CIPD provides a strong voice for its 
profession. It works with governments and organisations to campaign for better work. It helps people managers to support their diverse teams to 
get the best out of their people, meeting the demands of changing workplaces and working practices.  


Its charitable status means it provides an inclusive community and independent voice across the world. It leads debate, challenges when it matters 
and uses its influence for the better. It sees a future where work helps people find and develop their talents, and protects their wellbeing, so they 
can give their best. The CIPD wants to improve work for all, strengthening the people profession and recognising their vital part in achieving this 
purpose. 


  







CIPD Approved Centre branding guidelines 


 


The following requirements show how to use the CIPD Approved 
Centre logo. 


 


 


Where to use it 


The logo can be used on printed material such as brochures, leaflets, 
stand banners, posters and in digital communications including web 
banners and on web pages.  


 


The CIPD Approved Centre’s name and logo should appear as the main 
branding on all communications and the CIPD Approved Centre logo 
may be used alongside any other awarding organisation logos when 
promoting CIPD programmes. Aim to give equal weight to logos. And 
don’t forget about the clear space (see page 4)  


 


All intellectual property rights in the CIPD Approved Centre logo are 
owned by CIPD. The Approved Centre logo is made up of the letters 
‘CIPD’ and the wording ‘Approved Centre’ in a fixed logo style. 
Approved Centre logos must only appear in CIPD Purple or the white-
out logo alternative (see below). Please only use the logo provided 
and don’t re-create it. 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


  







Exclusion zone 


To ensure our logo can be clearly seen we have set an exclusion zone 
using the ‘C’ of the master logo as shown here. 


 


 


 


 


 


 


 


 


 


 


Ideal sizing 


The CIPD Approved Centre logo should never be used any smaller  
than 12mm for print and 34px for digital. 


 


 


 


 


A4 – 40mm / 151px   A5 – 30mm / 114px 


Colours 


The CIPD Approved Centre logo should only appear in dark purple or 
white. Dark purple is the preferred colour way. The white version 
should be used when the background is too dark for the purple logo to 
be seen clearly. 
 
Primary use -dark purple 


 


 


 


 


 


 


Supporting use - white 


 


 


 


 


 


 


 


 


 







Marketing guidelines for CIPD Study Centres and Accredited Programme providers  


The CIPD is proud to work with a network of Study Centres and Accredited Programme providers (universities) to deliver courses to a global 
population of learners, professionals and university students.  


To assist and guide you in your marketing, we’ve got some tools and resources you can use, as well as guidelines to ensure your marketing is fair, 
transparent and helps people to make a well-informed choice about where to study.  


 


Marketing resources 


Our Centres Hub has resources to help you to attract people to your courses, as well as information about how to use your Approved Centre logo, 
and copies of the logo. The Hub also has marketing flyers and brochures for CIPD membership and qualifications. Feel free to adapt or copy these 
for your own marketing purposes.  


Centre Finder findacentre.cipd.org – this is a tool on the CIPD website where students can identify universities and study centres that meet their 
needs, and send enquiries. To update your information on Centre Finder, contact centreapproval@cipd.co.uk 


How to access the Centres Hub 


Our Centres Hub at cipd.co.uk/centreshub is a community and resource hub for Accredited Programme providers and study centres. It includes 
information about marketing, assessment, CIPD policies and more.  


To assess the Centres Hub, you’ll need the shared login details which you were given to you when you became approved. If you need a reminder of 
your login, please contact QA@cipd.co.uk 


 


  







Marketing guidelines for Accredited Programme providers  


How to describe CIPD membership outcomes 


Postgraduate degree: When you graduate, you can become a CIPD Associate Member and use the designation Assoc CIPD. You may also be eligible 
to become a CIPD Chartered Member or CIPD Chartered Fellow, depending on your experience.   


Undergraduate degree: When you graduate, you can become a CIPD Associate Member and you can use the designation Assoc CIPD.   


Tone of voice 


We're contemporary and confident. We're thoughtful and balanced with our views. And are personal, warm and empathetic. 


Domain names 


To avoid confusion, you must not use CIPD in the domain name in any URL created to promote CIPD Accredited Programmes eg 
cipd.universityname.co.uk .  But it’s fine to use CIPD at the end of the URL or to create a vanity URL eg universityname.co.uk/CIPD 


 


  







Marketing guidelines for Study centres 


CIPD qualification levels and equivalents 


Ofqual, CCEA and Qualification Wales require that each CIPD qualification has a title that’s used consistently in advertising to avoid confusion. We 
must also clearly differentiate between regulated and unregulated qualifications. 


For marketing purposes, Study centres must refer to our qualifications as: 


• Foundation Certificate in People Practice*  
• Associate Diploma in People Management**  
• Associate Diploma in Organisational Learning and Development **  
• Advanced Diploma in Strategic People Management***  
• Advanced Diploma in Strategic Learning and Development***  


 
You must also include the regulatory and level equivalence statements below in your marketing: 


*Registered with Ofqual in England, CCEA in Northern Ireland and Qualifications Wales as the CIPD Level 3 Foundation Certificate in People 
Practice. Regulated Qualifications Framework (RQF) Level 3 in England and Northern Ireland. Credit and Qualifications Framework (CQFW) Level 3 
in Wales. Comparable to Level 5 in Ireland, Level 6 in Scotland, Level 4 European Qualifications Framework (EQF).   


**Registered with Ofqual in England, CCEA in Northern Ireland and Qualifications Wales as the CIPD Level 5 Associate Diploma in People 
Management. Regulated Qualifications Framework (RQF) Level 5 in England and Northern Ireland. Credit and Qualifications Framework (CQFW) 
Level 5 in Wales. Comparable to Level 7 in Ireland, Level 9 in Scotland, Level 5 European Qualifications Framework (EQF)..  


***Registered with Ofqual in England, CCEA in Northern Ireland and Qualifications Wales as the CIPD Level 5 Associate Diploma in Organisational 
Learning and Development. Regulated Qualifications Framework (RQF) Level 5 in England and Northern Ireland. Credit and Qualifications 
Framework (CQFW) Level 5 in Wales. Comparable to Level 7 in Ireland, Level 9 in Scotland, Level 5 European Qualifications Framework (EQF). 


****Comparable to Regulated Qualifications Framework (RQF) Level 7 in England and Northern Ireland. Comparable to Credit and Qualifications 
Framework (CQFW) Level 7 in Wales. Comparable to Level 9 in Ireland, Level 11 in Scotland, Level 7 European Qualifications Framework (EQF). 


 


  







How to describe CIPD membership outcomes 


When you complete the Foundation Certificate in People Practice, you’ll become a CIPD Foundation Member, and you can use the designation 
Foundation CIPD.  


When you complete an Associate Diploma or Advanced Diploma, you’ll become a CIPD Associate Member, and you can use the designation Assoc 
CIPD.  


If you hold an Advanced Diploma, you might also be able to become a CIPD Chartered Member or CIPD Chartered Fellow, depending on your 
experience. 


For more information about CIPD membership grades, visit cipd.co.uk/membership  


Comparisons to other providers 


The CIPD partners with many Study centres, so we ask you to please not use language such as ‘the preferred’, ‘leading’ or ‘number one CIPD 
provider’ in connection with our qualifications or courses.  


Performance data 


Please don’t publish any risk ratings or other performance data provided by the CIPD without the CIPD’s permission. Please avoid using these 
ratings to make comparisons that claim that you are better than other Centres. 


Publishing pass rates 


If you want to publish your own Study Centre pass rates on marketing materials, always include a clear explanation about how it has been 
calculated. 


Tone of voice 


We're contemporary and confident. We're thoughtful and balanced with our views. And are personal, warm and empathetic.  


Domain names 


To avoid confusion, you must not use CIPD in the domain name in any URL created to promote CIPD qualifications eg cipd.centrename.co.uk.  But 
it’s fine to use CIPD at the end of the URL or to create a vanity URL eg centrename.co.uk/CIPDqualifications 


  







CIPD customer messaging for students  


We've developed some messages to help us to build relationships with our learners and students. Study Centres and Accredited Programme 
Providers are welcome to use or adapt these for their own marketing purposes. 


Students fall into three segments or stages in the studying life-cycle:  


• those thinking of studying 
• those currently studying 
• those who have completed their studies. 


 


Aspiring students: those thinking of studying 


Who’s in this group? 


Anyone thinking about studying for a CIPD qualification with a study centre or a degree at an accredited programme provider. They may be 
considering full-time study. They may be considering part-time study while in full-time or part-time employment. If working, they may be in an HR-
related role, or another role, hoping to move into the people profession. They are probably not a Student Member. A small proportion may be a 
CIPD Member considering an additional qualification. 


 


Talking points 


You’re considering a vital career where you can make a real difference. 


Organisations are facing ongoing and complex challenges in a time of exceptional change. Their people are more critical than ever. HR, L&D and 
OD professionals are right at the heart of decision-making in their organisations. 


We’re here to help you make the best start in your career. 


We are the professional body for the people profession. We are the voice, the standard and the career partner for our community. 


We’ve been championing better work and working lives for over 100 years. We do it because we know organisations thrive when they put people 
first. And because thriving, responsible organisations lead to stronger economies and societies. 







We offer clear learning and career pathways. We recognise our members’ knowledge and skills through our qualifications. We set the international 
standard for our profession – the values, knowledge and behaviours that equip us in our work. We award globally recognised chartered status, 
inspiring confidence in our members’ expertise and professionalism. We campaign and influence. 


That’s why, every year, over 20,000 people register for a CIPD qualification and 3,500 for an accredited degree. Any why more and more 
organisations seek CIPD-qualified people professionals or choose to develop their own people through our qualifications. 


Our resources, learning and guides capture good practice on complex issues. Agile teams and inclusion. Remote working and culture. Change and 
sustainability. We harness and share the knowledge, skills and insights of almost 160,000 HR, L&D and OD professionals from around the world. 


As a student, you become part of our community. We connect you with your peers and experienced professionals, so you can maximise your 
learning and career opportunities. We give you access to all of the career and study support you need. We share research, insights and resources. 


If you choose this vital profession, we’re here to help you progress and succeed, now and at every stage of your career. 


 


Key messages for them 


• Every year, over 20,000 people register for a CIPD qualification and 3,500 for an accredited degree.  
• Every year, more organisations seek CIPD-qualified people professionals or choose to develop their own people through our qualifications. 
• Investment in people has never been higher and people professionals are pivotal to their organisations. Being a people professional is a 


career, not just a role. A CIPD qualification helps you make an impact and gives you credibility at every stage in your career.  
• Studying for a CIPD qualification will set you up for a career in the people profession, whether you are starting out or an experienced 


professional looking to cement your skills, knowledge, impact and credibility. 
• If you’re starting out, we’ll help you understand what people professionals do, day to day, so you can choose the right career path and 


qualification for you. 
• Our qualifications, learning pathways and membership levels are underpinned by our Profession Map – the international standards that 


capture our values, knowledge and behaviours that give us credibility as people experts. 
• With almost 160,000 members worldwide – and an even bigger community of people professionals, employers and partners – we can help you 


connect with others wherever you are. 


  







Students: those currently studying and completed 


 
Who’s in this group? 


Anyone studying for a CIPD qualification with a study centre or a university degree at an accredited programme provider. They may be studying 
full-time. They may be studying part-time while in full-time or part-time employment. If working, they may be in an HR-related role or in another 
role, hoping to move into the people profession. They may or may not be a Student Member. 


 


Talking points 


You’ve chosen a vital profession where you can make a real difference. People professionals are right at the heart of decision-making in their 
organisations. By growing your skills and knowledge, you’ll be better equipped to deliver the talent, growth and productivity that organisations 
need. 


And you’re in good company. Every year, over 20,000 people register for a CIPD qualification and 3,500 for an accredited degree. And more and 
more organisations seek CIPD-qualified people professionals or choose to develop their own people through our qualifications. 


We are your professional body and your community. 


We are the voice, the standard and the career partner for our profession. 


We’ve been championing better work and working lives for over 100 years. We do it because we know organisations thrive when we put people 
first. And because thriving, responsible organisations lead to stronger economies and societies. 


We recognise your growing knowledge and skills through our qualifications. And we offer clear career pathways, underpinned by our qualifications. 


We set the international standard through our Profession Map – the values, knowledge and behaviours that equip us as experts in people, work and 
change. And we award globally recognised chartered status, inspiring confidence in your expertise and professionalism. 


Our resources, guides and learning capture good practice on complex issues, and elaborate on a wide range of development, insight and people 
issues. Agile teams and inclusion. Remote working and culture. Retention and sustainability. We harness and share the knowledge, skills and 
insights of almost 160,000 HR, L&D and OD professionals from around the world. We research, campaign and influence. 







As a student, you’re part of our community. We connect you with your peers and experienced professionals, so you can maximise your learning and 
career network. We share research, insights and resources. We give you access to all the career and study support you need in your work and 
learning. 


We’re here to help you progress and succeed in this pivotal profession, now and at every stage of your career. 


 


Key messages for them 


• You’re in good company. Every year, over 20,000 people register for a CIPD qualification and 3,500 for an accredited degree. And more and 
more organisations seek CIPD-qualified people professionals or choose to develop their own people through our qualifications. 
 If you’re studying to enter the people profession, we’re here to help you start your career and join a growing community. A CIPD 


qualification or accredited degree sets you above other job candidates.  
 If you’re already working in the people profession, we’re here to help you thrive in your role, deepen your expertise in your chosen 


specialism and progress in your career. 
 If you’ve just completed your studies, we’re here to help you make the most of your qualification and build on it. Your qualification is 


just the beginning of a lifetime of learning and support that we will offer you, at every stage of your career. 
• Your CIPD qualification will strengthen your career, whether you are starting out or an experienced people professional looking to cement 


your skills and knowledge. It’ll help you make an impact and give you credibility at every stage in your career. 
• Our qualifications, learning pathways and membership levels are underpinned by our Profession Map – the international standards that 


capture our values, knowledge and behaviours and give us credibility as people experts. 
• With almost 160,000 member worldwide – and an even bigger community of people professionals, employers and partners – we can help you 


connect with others wherever you are. As part of our community, you can: 
 continue to grow your expertise, confidence and credibility 
 strengthen your skills and knowledge at every stage of your learning and career pathway 
 grow your network, connect with your peers and share good practice 
 maintain your access to trusted research, insights, guides and resources 
 inspire colleagues and gain respect for your expertise and impact. 


 


  







 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Brand guidelines-ApprovedCentre Brand and marketing guidelines-2023v4 


Hello, how can we help? 


For questions about marketing contact Marketing@cipd.co.uk 
For questions about branding and logos, contact 
cipdbrand@cipd.co.uk   


For questions about Study centre approvals, changes to existing 
programmes, logins for Centres Hub or other questions, contact 
QA@cipd.co.uk  


For questions about new University and programme approvals, 
changes to existing programmes, updates to Centre Finder or 
other questions, contact centreapproval@cipd.co.uk 









cipd.org
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Think before you print - save energy and paper

This email may contain views of others which do not necessarily reflect the views of The Chartered Institute of
Personnel and Development (CIPD) and its subsidiaries unless otherwise stated. The Chartered Institute of
Personnel and Development, 151 The Broadway, London, SW19 1JQ. Incorporated by Royal Charter and registered
as a charity in England and Wales (1079797) Scotland (SCO45154).
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