ANNUAL PROGRAMME* REVIEW

This form should be completed either for a single programme or for a cognate group of programmes that share several courses.  To be completed by the programme director/leader and subsequently considered by the primary School Teaching and Learning forum. 

· Part A should provide a review of the courses that make up the programme/group of programmes covered by this APR
· Part B should focus on the programme (or cognate group of programmes if appropriate)
· Part C should be completed if the programme is part of any Collaborative Provision with other Institutions/organisations where students are involved.  If Schools wish, they can complete a separate APR for collaborative provision.

	
SCHOOL INFORMATION:


	School:
Social Science

	Programme/cognate group of programmes: MLitt Museum Studies

	Academic year:  
2023-2024

	A. ANALYSIS OF THE PROGRAMME’S CONSTITUENT COURSES

	1. Comment on the pass rates and grade profiles for courses within the programme. Identify outlier courses, i.e. those performing better or worse than others.  What can be learned from these to help other courses within the programme?  Comment on courses with less than average pass rates.  What actions are planned to address the low pass rates?  Actions could include, for example, changes to previous year’s courses to better prepare the students or inclusion of more formative assessments.  


	Across the programme as a whole the pass rates were excellent and in line with previous years.  This was a strong cohort and the work submitted was consistently of a high standard. Our international students, in particular, were extremely strong this year, and several of them went immediately into employment on completion of the programme.

	2. Comment on courses that are causing concern.  Please include courses where concerns have been raised by staff or students at SSLC meetings or by external examiners.  What measures could be put in place to address the concerns raised?  

	No courses are causing concern. 


	B. REVIEW OF THE PROGRAMME(S)

	1. Critically review the programmes. For instance: Do they continue to meet the subject benchmark statements? How well do all constituent courses work together to provide the core knowledge required?  Do they continue to attract and retain students? 

	The courses continue to work well together and informal and formal feedback from students in CFF, SSLC, and from the External Examiner continues to be very positive about the programme and has confirmed that the courses meet the subject benchmark statements. Students are overwhelmingly positive about their experience and the opportunities they receive to engage with museum professionals within the university, and beyond in the sector more widely. Both students and the External Examiner recognise the benefits of the authentic assessments across the programme, and anecdotally we hear from individuals associated with other Museum Studies programmes in the UK that this approach to our teaching is becoming better known and respected. We would like to make more of this in our marketing, especially given that some comparable programmes have implemented course titles which are similar to our own.

Our numbers remain fairly static, with a good mix of international and Home, RUK students and also a good mix of experience of the museum sector. The popularity of the Work Placement option means that students taking AT5912 Curating an Exhibition take on a wider range of roles than was formerly the case when this course was compulsory and there was no placement option. Will this is challenging for some students, they gain experience of a wider range of roles in exhibition development which most of them seem to appreciate. 

Museum Studies courses continue to attract students from programmes outside of the School, most especially students in LLMVC in 1HS. This sometimes means that some courses (especially AT5050 Museums and the Digital World) have a large number of students who have less experience of the museum sector than our own students, but this affords useful opportunities for students to learn from each other. Timetabling, so that students from other programmes can join us can be challenging, but we are working on this to ensure that our courses are option to other students where academically beneficial and logistically manageable.

	2. What actions have been taken forward this year considering the previous year’s feedback from the Course and Programme Review process, External Examiners, Programme Advisory Boards Professional Statutory Body or ITR recommendations (if reviewed within the past 12 months)?

	The External Examiner made two recommendations in her report for 2022-2023:
1) She suggested that the wording of the Learning Outcomes/Objectives could be a little more ambitious for some courses, in line with the QAA’s descriptors for a higher education qualification at level 7 (although the actual assessed work often met the QAA standards). She only provided a specific recommendation for AT5913 Work Placement, noting that while this course encourages careful and interesting description of challenging and thought-provoking placements it could provide more opportunity for students to develop critical analysis of their own practice with greater reference to scholarly and policy literature. She suggested that an explicit learning outcome targeting this expectation of Masters-level study might be helpful here.  
2) It was suggested that more guidance on the use of images and image captions in essays and assignments across the programme could help improve the quality of work.  In response to this students are now provided with a specific session on using images in AT5043 and are given guidance in several courses on use of images and alt text.

In terms of programme delivery, the major change this year was that students were able to make more use of museum resources (documentation files) in the SDRL Reading room, as these were relocated to campus from the museum facilities in Marischal College for this purpose.  We expect students to be able to make even more use of these facilities in the coming academic year as the Collections team implement new processes for teaching access for collections.  We continue to work closely with the Collections team across all aspects of teaching provision for this programme and emphasise how critical it is that the current level of support is maintained and enhanced when resources allow. 

	3. What is working well within the programme(s)? What is new/innovative?

	
a) at Course level
The wide range of innovative assessments in each course are designed in such a way that students will develop skills that are relevant in the museum sector (as well as being transferrable to other professions).  The External continues to comment extremely positively on this aspect of our programme: “The consistent and wide-spread use of creative, authentic assessments that challenge students academically but also allow them to develop practical skills is exemplary: e.g. writing funding bids, proposals for digital solutions, blogs that can be used by the University’s museums, and curating an exhibition. The quality of the teaching and student learning is evidenced in the fact that student work is being used to augment the University’s collections database (CALM). This is a great way of building student confidence and employability.” 

b) at Programme level
The teaching team continues to work closely together to ensure that our courses complement each other. We appreciate the support from the School which allows us to run a small number of programme-level fieldtrips to museums beyond Aberdeen. Giving students the opportunity to meet with museum professionals, think critically about exhibition and other museum activities, and see behind the scenes, is essential for developing their awareness of sector issues and the current practice. 

	4. What area(s) require, or are intended for, development in the next academic year and how do you intend to address them?

	We undertook a significant review of the programme structure in 2022-2023 to remove changes implemented during the pandemic, as well as adjusting credit weightings and switching the semester in which some core courses are delivered. As these changes will come into effect in 2024-2025 part of the last year involved waiting for approvals for course change and programme change forms given the lead in time for QAC approvals etc. and so there were no significant changes made to courses as a result.

	5. What aspects of Decolonising the Curriculum have been considered as part of the programme? For instance: has the programme considered the impacts of Decolonising the Curriculum or the Anti-Racist Curriculum? Has the programme engaged with any of the resources made available via the School Race Equality Champions? 

	Our programme includes a popular optional course on Decolonising Museums (AT5053) which tackles the museum sector’s approach to decolonisation. Coordinators and teaching staff ensure that reading lists and teaching materials for all courses draw on a range of perspectives and we routinely bring in media resources and updated readings that expose students to wide range of views, approaches and arguments.  

We choose fieldtrip locations to museums that are actively working on decolonising their practices and make these open to all students on the programme, not just those taking AT5053.

	6. What aspects of Equality, Diversity and Inclusion have been considered as part of the programme? For instance: Does the programme take account of the various protected characteristics? Have there been any matters pertaining to EDI which have caused issue on the programme? 

	As Museum Studies is a programme geared towards training future museum/heritage works, and as EDI matters are often addressed in public-facing museum activities (as well as behind the scenes), we encourage students to be aware of sector developments as part of their professional training. 

Awareness of protected characteristics is considered most explicitly in Navigating the Museum Workplace (AT5555) where students are encouraged to think about their own career trajectory, however, other courses consider matters such as accessibility as part of students’ learning in relation to public communication (specifically Curating an Exhibition AT5912 and Researching Museum Collections AT5043).

There have been no issues regarding EDI raised by students.

	C. Review of Collaborative Provision (note that annual reporting for validated partners and TNE partners is more extensive and is described in the corresponding validation agreement. The following applies to non-validated and non-TNE partnerships only)

	1. Where applicable, list the Collaborative Provision agreements (Partnerships) that relate to this programme and the numbers of students involved (add rows as necessary)

	Partner Institution
	Type of Partnership (see http://www.abdn.ac.uk/staffnet/teaching/types-of-partnership-3887.php) 
	Number of students involved



	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	2. Comment on the progress students admitted under each partnership have made in their programme and whether any changes to the programme, or arrangements with the partner, need to be made.  

	





	3. For each partnership comment on any issues that have arisen as a result of the partnership and critically evaluate the success of the partnership.

	



	D. ISSUES TO BE RAISED AT SCHOOL OR UCTL LEVEL

	
No specific issues. 






Signed:   ............[image: A black and white logo
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(Programme Lead/Author)


Signed:   ........[image: A close-up of a handwritten text

AI-generated content may be incorrect.].......	 …..	Date:   ....05 Feb 2025....................
(Chair, School/Discipline Teaching & Learning Committee)


	Comments from Head of School*:

	
This is an important programme for the School. Despite challenging PGT markets, the programme intake remains stable with potential for growth. There are strong elements to the programme and student experience, not least the work placement. The programme could be used in the School as a model for how to facilitate career skills and graduate outcomes in our PG provision.












I confirm that I have read and agree with the content of this form and, where applicable, support the actions proposed.


Signed:   ..........JMcE....................................................……………..	Date:   ....25/2/25....................................
(Head of School*)


COPIES OF THIS FORM SHOULD BE:
1. CONSIDERED BY THE PRIMARY SCHOOL LEARNING AND TEACHING FORUM
2. UPLOADED TO THE QUALITY AND PLANNING SHAREPOINT SITE BY 31 AUGUST FOR UNDERGRADUATE PROGRAMMES AND 30 NOVEMBER FOR POSTGRADUATE TAUGHT PROGRAMMES 

* Phase Co-ordinator for the MBChB curriculum; Interdisciplinary Degree Programme Co-ordinator, or Vice-Principal (Education) where appropriate.
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