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ABOUT DFN PROJECT SEARCH

ABERDEEN

DFN Project SEARCH Aberdeen is a one-year, full-time employment
programme hosted by the University of Aberdeen in partnership with
North East Scotland College and Values Into Action Scotland. Additional
partners include Skills Development Scotland and the Department of
Work and Pensions.

We support young adults with learning disabilities
and/or autism as they gain workplace experience,
develop employability skills, and move confidently
into paid employment.

WHY SPONSOR AN INTERN?

Your £5,000 sponsorship supports one intern for a
full academic year and provides:

» Full-time training & job coaching
» Workplace experience with local employers
» Life skills and professional development

» A pathway into sustainable employment

As a Sponsor, You Will:

» Meet Corporate Social Responsibility/
Environment, Social, Governance & Equality,
Diversity and Inclusion goals

» Inspire your workforce through mentoring &
volunteering

» Receive public recognition as a supporter of
inclusion

» Access CPD training on inclusive hiring practices

Number of interns completed in UoA Project Search
program since 2013

118
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WAYS TO GET INVOLVED
I

Staff Volunteering

» Mock interview sessions — help interns
build confidence and interview skills
through realistic practice interviews.

» Recruitment day support — volunteer
to assist with welcoming candidates
and or running activities.

» Training & CPD workshops — attend
workshops that promote inclusive
hiring and professional development.

Co-Branded Projects

» Reverse Jobs Fair — collaborate
with us to plan and deliver an event
where interns showcase their skills to
employers.

» Host an internship — provide valuable
real-world experience by offering
internships within your organisation.

» Mentorship programmes — connect
your employees with interns for one-
to-one mentoring and skills exchange.

» Inclusive workplace development
— receive guidance to establish and
maintain internal programmes, such
as Disability Champions, that foster an
inclusive workplace culture.

Case Study - Callum:

Callum joined Project SEARCH in July 2024
after completing a college programme
at NESCol, determined to explore
pathways to full-time employment.

As an autistic individual, navigating
change posed challenges—but with a
thoughtful, supportive approach and
early engagement sessions, Callum
quickly adapted to the programme’s
environment and expectations.

Thanks to our sponsorship partnership
with Shell UK, Callum embarked on

a 30-week internship with Sodexo’s
Facilities and Hotel Services Teams,
based at Shell’s Silver Fin and Woodbank
Hotel sites. With tailored support and
clear communication of his needs to
Internship Supervisors, Callum built
strong workplace relationships, gained
confidence, and became a valued
member of the team. He flourished—
developing new skills, a strong sense
of self-worth, and a lasting passion for
health and fitness.

Upon graduating in July 2025,
Callum secured two roles: part-time
Restaurant Adviser at Dobbie’s Café

and Leisure Attendant with Sport
Aberdeen.

Project SEARCH was a great way for me to gain more experience and skills.

Callum

Project SEARCH changed Callum’s life—from shy to independent, outgoing, and

accepting of others.

Callum’s Mum
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What's Included

One intern space

Value Delivered

Full academic year of support

Job coaching

Daily guidance and personalised
feedback

Workplace training

Real-world placements in
Aberdeen & Shire

Inclusion workshops for sponsors

Optional CPD for your staff

Recognition

Logos, events, and social media
highlights

ALTERNATIVE SPONSORSHIP OPPORTUNITIES:

TIER1- £500

Logo on website,

social media
promotion.

TIER 2 - £1000

Tier 1 + logo on
event materials,

featured in
newsletters.

TIER 3 - £2500
Tier 2 + staff

volunteering day,
social media
campaigns, press
release.

Overall success rate of the program to date

64%
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