PGR Committee Meeting | 27 August 2025 | 10:05 – 12:00

Chair: Stuart Piertney (SP) | Clerk: Georgi Chichkov (GC)
Attending: Lucy Leiper (LL); Rhiannon Thompson (RT); Jie Wu (JW); Paul Hallett (PH); Ben Marsden (BM); Archie Graham (AG); Charlotta Hillerdal (CH); Peter Cserne (PC); Sam Miller (SM); Laurent Trembleau (LT); Simon Bains (SB); Steve Tucker /10-11am/ (ST); Robert Findlay (RF); Rhona Gibson /11-12pm/ (RB); Freya Juul Jensen; Anar Alruwaie (AA); Julia Kotzur (JK)
Apologies: Mehmet Kartal (MK); Johannes Heim (JH); Isabella Kasselstrand (IK); Jason Bohan (JB); Brian Hussey (BH); Ann-Marie Johnston (AMJ); Melanie McCann (MM) 

1. Welcome and Apologies (SP)
1.1. SP, welcomed the committee, introduced LT to their first meeting, and JK who is substituting for JH; SP thanked Kate Smith for her contribution to the committee as she demits the role of SAM rep for PGRC, and welcomed MM who will be taking over the role.
1.2. SP invited GC to list apologies for the meeting (listed above)
2. Minutes from Previous Meeting (SP) 
2.1. Minutes approved with no amendments.  Action: GC to upload minutes to StaffNet. 
3. Outstanding Actions 

	Minute Point
	Identified Action
	Individual(s) Responsible
	Action Status/Update

	12 June 2025



	4.17
	GC to send AI Guidelines   to PGOs and PGR Admins for tracked edits.
	GC
	Complete

	
	4.18
	PGOs to circulate guidelines around their schools and return with comments by 30 June
	PGOs
	Complete 

	
	5.9
	Form a working group to support ongoing implementation and cross-school coordination for the PGR Marketing plan
	BH/LL
	Ongoing – BH sent an email update on Marketing Progress. GC to circulate post meeting. LL highlighted the creation of a PGR Factsheet, plans for collating student testimonials and photograph for marketing purposes. BH will provide a more robust update next committee meeting.

	
	6.10
	Refine updated CoC process and create guidelines for schools
	RT
	Ongoing – Meeting with PGOs occurred, Meeting with PGR Admin scheduled; process is being worked on; further updates tbc

	
	7.2
	Discuss the prominence of Primo Research Assistant with Library 
	LL
	Complete – LL passed the action to Library and Information Services who are doing a consultation on the matter and working towards a solution. ABDNAI will be consulted as well. 

	
	
	
	
	

	27th March 2025
	4.8
	LL to share UKRI paternity policy. 
	LL
	Complete

	
	4.9
	SP to progress Paternal Leave policy with Student Immigration Compliance and SMT.
	SP
	Complete

	
	5.9
	RG to share link to proposed DMP software. 
	RG
	Ongoing

	
	6.3
	SB to update on Digital Preservation of Electronic Theses paper progression. 
	SB
	Ongoing

	
	8.1
	LL/SP to review Neuro-inclusive viva suggestion papers from Doctoral Reps group. 
	LL/SP
	Ongoing – this is a priority for 25/26

	
	9.2
	RF to provide update on thesis through Turnitin trials. 
	RF
	Ongoing -  RF will provide progress update (Agenda Point 10)

	
	9.4
	RT to share link for IP opt out for data sharing. 
	RT
	Complete – link is available in CoC.

























4. Committee Remit and Composition (SP/LL)
4.1. The annual review of remit and composition the PGRC was discussed and approved with no major changes to remit from last year. LL highlighted section 7: if members cannot attend a meeting, they should nominate a delegate from their school to attend in their stead. Delegate should be pre-briefed about the agenda and proceedings of the committee. 
4.2. Minor corrections:  name change of Doctoral Reps to PGR Reps is not reflected in the new version (highlighted by BM and FJJ); update membership list for 25/26 to reflect changes noted in section 1.1 of the minutes; update title of Dead for Quality Assurance and Enhancement. ACTION: GC
4.3. Remit approved by Committee. ACTION: GC to upload remit to StaffNet.
5. Changes to UKRI Grants Terms and Conditions (AMJ/LL)
5.1. Cover paper provided by AMJ highlights most relevant changes for PGRC and directly points to appended document. Committee noted UKRI as the “gold standard” for student provisions and support, which the University seeks to emulate. LL summarised changes that will have the highest level of impact for School from UKRI T&Cs; 
· A stipend may be drawn for Medical Leave for up to 28 weeks in a rolling 12-month period. The total cumulative amount of medical leave must not exceed 52 weeks across the whole studentship.
· Students can now change their registration status more than once. 
· Schools are responsible for ensuring reasonable adjustments for supporting disabled students are met. 
5.2. The committee noted that UK Immigration and Visa rules overrule UKRI and University policies on leave; Visa students will need to discuss leave options with Immigration Team in order to understand what this means for them.
6. Update to University of Aberdeen Policies based on UKRI changes (RT) 
6.1. Absence Policy - Seeks to harmonise leave entitlement across all students, regardless of funding source. Current practice already sees some schools matching UKRI entitlements; policy aims to embed this expectation. Updates clarify new medical and family leave entitlements.
6.2. Family Leave Policy - Developed in line with UKRI T&Cs. Comprehensive and covering maternity, paternity, adoption, carers’ leave, and childcare. The policy asks schools to plan funding accordingly to cover such needs for school funded studentships. For externally funded students arrangements will depend on funder conditions. Self-funded students will have to rely on the hardship fund at this stage as no other central funding pot exists that covers these needs. 
6.3. PGR Code of Practice - Minor updates only, reflecting previously approved committee changes.
6.4. Discussion: 
6.4.1. BM: Concern that PGR Directors can advise Heads of School but cannot enforce budget allocations. Risk that unequal school budgets could lead to inequities. RT highlighted this inequality already exists and the policy aims to reduce the gap by setting an expectation for schools early on.
6.4.2. SP informed the committee that equivalent policies in UoE, UoG, and UoStA stipulate a match to UKRI while our wording allows for some flexibility in Schools. SP also clarified that PGRC cannot approve and enact University policy; SMT are the ones who approve, and they were the ones who pushed for us to emulate UKRI changes. 
6.4.3. RT provided data to the committee of Family leave request from PGR in the last AY – 5 in total, 1 paternity 4 maternity, 3 self-funded, one internal funding and one external. ACTION: RT to circulate more detailed breakdown of current family leave data for distribution to HoS’s.
6.4.4. SM and PC asked for clarity on what ‘rolling period’ means in practice. RT will clarify in the policy that the rolling period counts from the day the student begins their studies. (ACTION)
6.4.5. ST suggested the policies are reviewed annually once introduced, at least for the first year, to ensure they are fit for purpose early on. Committee Agrees. ACTION: RT to update policy docs in accordance. 
7. Postgraduate Research Experience Survey (PRES) Results (SP)
7.1. Initial report showed positive outcomes compared with 2023 data, though return rates were lower. SP and LL to work with Student Experience Team in creating a plan for a more targeted approach to advertisement of the survey once it opens to attempt increasing engagement (ACTION). 
7.2. Sector-wide comparative data for 2025 not yet available but benchmarking with previously available data showed we are above sector in satisfaction. Full comparison with 2025 will be conducted when the data becomes available. The uptick in Community engagement scores was highlighted as a success, and reflects effort from PGRC. Committee noted the delay in data distribution doesn’t allow us to implement changes on highlighted issues in time for next survey.  
7.3. The risk of declining community scores with expansion of distance learning was noted. PGRC is running activities for distance learners, and most community events are hybrid. DHPA has a strong history of good distance learning satisfaction so it’s important to continue with activities that integrate online students into the overall PGR community. 
7.4. It was noted that PGRs with trans history score significantly lower for their overall satisfaction, sitting only at 50% (cf. PGRs with no trans history at 84%). In the gender breakdown of overall satisfaction, non-binary PGRs score significantly lower as well: nonbinary 63%, women 82%, men 88%. This was noted by the Committee as an area needing improvement.
7.5. Need for careful management of limited resources in response to survey findings highlighted by the committee.
8. SFC: Research Accountability and Assurance Process (LL/SP)
8.1. LL outlined changes to the SFC reporting, with a description of four high-level outcomes now being required part of the submission. UoA needs to submit its report in October; schools and directorates will be contacted for information and case studies/testimonials. SB Identified  a contact for the Digital Services Directorate. 
8.2. PH: Requested more accessible resources for EDI and support for neurodiverse students. RT confirmed this is a future priority.
9. Use of Generative AI Guidelines for PGRs (SP)
9.1. The Second draft of the guidelines was presented to the committee, with most feedback provided by Schools having been incorporated; SP invited the committee to comment if there are any additional points they wish to raise; The paper will now go for approval to URC. SP highlighted that document is not a training resource on how to use GenAI but guidelines on acceptable use within the context of research degrees at UoA. Colleagues from Library, Digital services and others are working on building a training resource bank and FAQs to accompany the Guidelines before the start of term. Document approved for progression to next approval stage, with ongoing refinement expected when it is reviewed by additional stakeholders.
10. Turnitin Draft Submissions Trial (RF)
10.1. The committee was informed that PGR Thesis submission processes will change, with PGRs submitting directly to Turnitin instead of emailing to Registry. Supervisors will have direct access to their students Turnitin similarity reports. Registry will also be able to access the thesis from the submission portal. The central MyPGR area on MyAberdeen will be deleted imminently, and Registry will create new areas for each of the schools; training will be provided to schools on how to manage this. 
10.2. Training modules and materials that were available on MyPGR have all been moved and can be accessed via PORTAL.
10.3. The process was piloted with MMSN and Business Schools successfully with minor tweaks and updates. Concerns were raised that similarity report scores might be high due to previous versions, drafts, and APE documents being submitted via Turnitin, RF will check if the confidential option for those submissions is turned on, which will not store the information in the system for future comparisons with the same work. 
11. Doctoral Reps Group Items
11.1. The group met on the 21st to discuss the agenda for PGRC, policies will be shared with group once they are approved by PGRC. 
11.2. Concerns were raised about functionality of the Ethics Approval process especially in relation to SHAPE disciplines. The Group will discuss this in more details in their next meeting. ACTION: Ethics Team to be invited to the Reps Meeting. 
12. School/Directorate Items
12.1. PH passed concerns from SBS PGO re new CoC process and the potential increase in workload pressure for PGOs. RT highlighted solutions that are being discussed, like the use of deputies, triaging system within schools. RT highlights that the move to online form will increase accessibility to the process and reduce overall admin burden. 
12.2. JW highlighted upcoming Business School Symposium on 7th Oct in partnership with other Scottish HEI. 
12.3. BM highlighted that DHPA is planned an induction event for the same date and received information that SGSAH funded students have a funder induction in Dundee the same. Highlights lack of early communication about the event from SGSAH. AMJ is lead liaison for SGSAH in UoA, committee will ask check with her if there is a way for SGSAH to inform us in advance of their event dates in future years. (ACTION)
13. AOB
13.1. Registry is looking into when the use of internal moderators for vivas is appropriate, with some schools using internal moderators in all their vivas which is not current UoA policy. More information to come next meeting. ACTION: Add to agenda for December. 
13.2. SP thanked FJJ for her contribution to the Reps Group and to the Committee as this is her last meeting before her programme end-date.
13.3. Next committee meeting: 03 December 2025 – 10:05am
13.4. No other AOB, meeting end @ 11:50

