Addressing GBV and Sexual Harassment		3rd December 2025

Minutes: Addressing GBV and Sexual Harassment Strategy Group 

	Subject: GBV and Sexual Harassment
	Date: 03/12/2025

	Location: Microsoft Teams
	Time: 3pm-4pm



	Chair: Jemma Murdoch - JM
	Clerk: Lisa Kilgour - LK
	Minute Taker: Lisa Kilgour 



	Attendees
	Apologies

	Jemma Murdoch
	Lucy Arnot (LA)

	Lisa Kilgour 
	Jennifer Phillips (JP)

	Iona Rae
	Student Association President – Christina (SAP)

	Janine Chalmers (JC)
	Karen Scaife (KS)

	Deborah Marwick (DM)
	Rebekah Walker (RW)

	Petra Barber (PB)
	Owen Cox (OC)

	Keith Campbell (KC)
	Kerry Watson (KW)

	Tim Arnot (TA)
	

	Sone Erikainen (SE)
	

	Melanie McCann (MM)
	

	Graeme Brown (GB)
	

	Emma McKay (EM)
	



	Speaker
	Agenda Item
	Points

	JM
	1 
Welcome
	
· JM welcomed the group 


	JM and IR
	2
Approval of the Minutes of the meeting held on 12/06/2025

	
· IR shared that she is still in the process of overhauling the LISTEN Practitioners Network and that we still haven’t heard back from EmilyTest about the feedback from the survey, but that we will update in due course if appropriate. 
· Minutes read and approved otherwise
	
	

	
	




	JM
	3
Remit and Composition
	
· Introductions done in light of new group members
· JM opened up a discussion regarding a possible restructure of the Strategy Group to something that still achieves the aims and objectives but is slightly less formal in nature. Highlighted that the LISTEN Practitioners Network may play a role in future group design
· SE asked what the purpose of the SG is – JM provided clarity
· MM asked who the LISTEN Practitioners are, and how their status is communicated to the wider community – IR provided clarity
· KC finds external presentations helpful but wonders how this learning might be channelled in a different way 
· Group discussion around whether relevant information should be circulated within the LISTEN Practitioners Network, leaving the more strategic discussions for the Strategy Group 
· JC raised concerns around the LISTEN Practitioners Network remit in terms of potentially having to take on additional responsibility. JM clarified that LISTEN Practitioners would not have to take on any additional responsibility but can engage with optional learning opportunities if they wish.  
· PB wondered if more general support and disclosure information (not as in depth as LISTEN training) could be provided to staff who don’t necessarily work in frontline operational roles but do encounter students on an ad hoc basis.


	JM
	4
Emily Test Engagement Update

	
· JM updated that Iona Greig (previous GBV intern) is now employed as a member of staff and may be able to help LK and IR with the Emily Test Annual Review which is due January 14th 2025
· No official update from conference due to unavoidable non-attendance. JM provided an explanation around this
· JM highlighted that she will be speaking at the EmilyTest Charter Surgery on the 10th of December, focusing on the implementation of a triage system and timeframes for support


	JM
	5
Reporting Tool/Conduct Statistics
	
· JM advised that this will become a standing item on the agenda
· JM advised that current statistics are not currently on the web, but she spoke through them instead, noting specific statistics for various periods of the academic year. Huge uplift in reporting during the third quarter of academic year 24/25, with lots of reports concerning islamophobia and racism, possibly in relation to the conflict in the Middle East. 
· JC highlighted that this would be helpful to share with the Race Equality Steering Group
 
 

	JM, LK and IR

	6
Three Year Action Plan

	
· JM went through action plan section by section, providing any relevant updates
· JM invited the group to share any thoughts around the Joint Statement of Commitment in terms of what it should look like and whether any changes are needed. Group did not have any thoughts to share. 
· LK provided an update on the events that have taken place/are going to take place as part of 16 Days of Activism Against GBV
· IR raised that it would be helpful to share information about the conduct process with SAMs – agreement from numerous members of the group. 
· SE asked for an update about how the University responds and manages the changes in relation to the Supreme Court ruling regarding gender. JC said there was no sector guidance about this; however, JC is regularly checking for updates and will keep relevant staff informed.


	LK
	7
AOCB
	
· LK advised that SAP had wanted to share the SU’s Action Plan with a view to seeing how it ties in with the three year strategy. JM advised that SAP could take this to the next meeting, and potentially take a member of the SAAB team with her to discuss. Could this be tied in with discussions around the Joint Statement of Commitment. 


	JM
	8
Date of Next Meeting
	
· Awaiting EDIC dates – SG meeting dates to be confirmed in due course by LK. 







Breakdown of Action Points
	Action Point(s)
	Person(s) Responsible
	Deadline

	Updated conduct statistics to be uploaded to the web
	JM
	As soon as able to

	SU Action Plan to be added to agenda for next meeting
	SAP/LK
	In time for next meeting

	Future SG dates to be identified
	LK
	As soon as EDIC dates available



