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Fixed Term Principal — University of Aberdeen
Salary: Competitive

Duration: Minimum of 12 months

Closing date: Midday Friday 26 September 2025
Job Description and Person Specification

The Role of Fixed Term Principal

As Principal of the University of Aberdeen, the postholder is accountable to the
University Court and holds overarching responsibility for the leadership, direction, and
overall performance of the institution. They will provide strategic, academic, and
operational leadership to secure financial sustainability, foster a positive and inclusive
culture, and strengthen the University’s reputation locally, nationally, and
internationally.

This is a pivotal leadership role at a critical time in the University’s history. The Principal
will guide the institution through a period of change in higher education - building trust
and confidence across the community, championing the University’s academic
mission.

Strategic Responsibilities

Working in partnership with the University Court, the Senate, staff, students, and
external stakeholders, the Principal will:

e Advance an inclusive organisation committed to academic excellence.

e Leadthe evolution and implementation the University’s Aberdeen 2040 strategy,
aligning long-term ambitions with short- and medium-term delivery priorities.

¢ Ensure financial sustainability through decisive leadership on income
diversification and operational efficiency.

e Promote and support excellence in education, research, and innovation across
all disciplines, reinforcing the University’s academic reputation, responsiveness to
global challenges and societal impact.

e Support Aberdeen’s commitment to the student experience, ensuring the
University is the institution of choice.

e Strengthen the University’s income diversification through philanthropy,
research, commercialisation and other strategic income generation.

e Drive cultural transformation to foster an inclusive, open, and respectful
environment for the entire University community.
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e Act as a powerful advocate for the University locally, nationally, and
internationally - enhancing its profile, influence, and competitiveness.

e Ensure strong governance and transparency in decision-making, maintaining
alignment with the University’s values and legal responsibilities.

e Provide visible and effective leadership to staff and students. Including
development to the senior management team responsible for
performance, quality, outputs and sustainability.

e Support the Court and Senate through this period of transformation.
Person Specification

The following criteria will be used to assess candidates during the recruitment process.
Evidence will be drawn from application materials and interviews.

Criterion Description Essential/Desirable

Proven track record of strategic
leadership in a large, complex, values-
led organisation. For Context, the Essential
University’s turnover is circa £250m,
3.6k staff and 14k students.

1. Strategic — -
. Ability to develop a compelling
Leadership and o . o
. institutional vision and translate it into .
Vision ] ) Essential
actionable short- and medium-term

objectives and deliverables.

Experience of leading change and
aligning people, structures, and systems|Essential
to strategic goals.

Experience of financial stewardship,
including managing large budgets and

2. Financial delivering efficiencies or recovery Essential
Acumen and strategies.

Operational

Oversight Evidence of identifying and developing

new income streams (e.g. commercial, [Essential
philanthropic, partnership).
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Demonstrable experience of leading
others in a regulated environment.

Desirable

Understanding the specific and
complex regulatory environment of
higher education institutions.

Desirable

3. Cultural
Change and
People
Leadership

Track record of leading successful
organisational and cultural change,
particularly in challenging or
transitional environments.

Essential

Proven ability to build trust and
motivate diverse communities through
visible, values-led leadership,
demonstrated by a track record of
improving staff morale, fostering
inclusive and collaborative cultures,
unifying senior teams, and engaging
diverse communities in strategic
decision-making.

Essential

4. Academic
Credibility and
Mission
Understanding

Understanding of the mission, values,
strategic aims, and organisational
structures within a research-intensive
university.

Essential

Proven track record of advancing
academic excellence through effective
support of research and education
strategies.

Desirable

5. External
Engagement and
Advocacy

Proven ability to represent an
organisation with impact at senior
external levels, including with
government bodies, funding agencies,
or strategic partners.

Essential
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Proven ability to build and maintain
high-impact partnerships with
government, funders, alumni, and/or
other stakeholders, contributing to
income generation, policy influence,
and strategic advancement.

Essential

6.
Communication
and Interpersonal
Skills

Strong verbal and written
communication skills with the ability to
engage diverse audiences.

Essential

Experience of handling complex and
sensitive issues with openness and
empathy.

Essential

Excellent influencing, negotiating, and
relationship-building skills.

Essential

7. Equality,
Diversity, and
Inclusion (EDI)

Evidence of embedding equality,
diversity and inclusion across
organisational culture, policy, and
practice.

Essential

8. Governance
and
Accountability

Proven experience of contributing to
and enhancing the effectiveness of
formal governance structures (e.g.
Board, Court, or Council), with a strong
understanding of regulatory,
compliance, and accountability
frameworks in public or quasi-public
institutions.

Essential

9. Innovation and
Adaptability

Proven ability to lead institutional
innovation and drive strategic
responses to emerging challenges in a
rapidly evolving external environment,
fostering a culture of adaptability and
forward thinking.

Essential
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How to Apply

Expressions of interest can be submitted by sending CV and a cover letter (maximum of two
sides) outlining how you meet the essential criteria for this position. These should be sent
to Nick Edwards, Director of People (Interim) (n.edwards@abdn.ac.uk) and Tim Arnot, Head
of HR Business Partnering (Interim) (t.arnot@abdn.ac.uk) by Midday on Friday 26
September 2025.

Colleagues who meet the essential criteria, or who could reasonably meet with the provision
of appropriate support, are encouraged to submit an expression of interest for this
opportunity.

Please note, the successful candidate will receive appropriate support and a comprehensive
handover from the current postholder to ensure a smooth transition into the role.

Confidential and informal enquiries regarding this role can also be directed to Nick Edwards
and Tim Arnot, and you can also request an informal discussion with the Senior Governor
through them.

The selection process will include an interview, and candidates will be expected to
participate in a focus group.

Please note interviews are expected to take place week commencing 6 October 2025.
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