INSTITUTIONAL RESEARCH LEAVE SCHEME FAQ

I am not on a T&R contract – can I still apply?
Yes. This round of the institutional research leave scheme focuses on contributions to research culture, so applications are welcome from Research Fellows, Advanced Research Fellows, Technicians and Professional Services colleagues who support and enable research.
Applications will also be considered that will add significantly our submission to the next Research Excellence Framework by producing world-leading impact or outputs. 
The aim of the institutional Leave Scheme is to enable staff time away from their core activity to undertake activities that will contribute to world-leading quality in research and where possible, the proposed activity should enhance our submission to one of the three elements of assessment for REF2029 people, culture and environment, research outputs and impact. 
Research culture projects can apply to the wider research community, including those who are in professional services roles that support/enable research.  Impact case studies can be submitted where the research and/or impact has been led or facilitated by colleagues who are not REF eligible, as long as the underpinning outputs met the REF definition of research.
If you are in a funded research only role, your funded research must continue, but requested funding can be used to provide full or partial capacity to support research activities or your proposed culture project.

We would like to apply for funding to support a project that will benefit a whole team – is this possible?
Yes, we welcome applications from both individuals and teams. For team-based applications, funding can be requested to cover the leave of one team member, with an explanation of how this will benefit the entire team. Alternatively, funds may be used to cover other expenses that allow the team to step away from regular duties to advance the project.

What kind of impact related activity will the scheme fund?
 Activities proposed to enhance impact should be designed to deliver aspects of high-quality impact case studies ready for submission by the end of 2028.  This can include additional engagement activities, researching and gathering evidence to support impact claims, evaluating impact, supporting (additional) underpinning research publications.  
Applicants are encouraged to discuss their project proposal with a member of the Impact Team.

If my application is successful, do I have to take leave starting in Term 1 in 2025/26?
Start and end dates of the scheme are flexible, provided the expense falls into financial year 2025/26.  All applications require support from the relevant Head of School or Director of Professional Services, so any arrangements will need to work for the person taking leave and their School/Directorate.

Do I need to create an application in Worktribe for this?
Yes, create an application and select research project and the University of Aberdeen as the funder. Under the call name enter Institutional Research Leave Scheme. If you do not currently have access to Worktribe, please contact RAMSproject@abdn.ac.uk .

Does my application need to include detailed costings? 
Yes. We are inviting fully costed applications.  Please discuss with colleagues in Research Finance.

Will this be the only call for proposals for institutional leave?
We are planning to launch another call, budgets permitting, in the following years up to 2029.  Given that one of the aims of the scheme is to improve the quality of outputs and impacts for REF2029, we are looking primarily for proposals that will significantly enhance our REF submission for 2029, but will also consider proposals with benefits beyond that time frame.

I have just/recently returned from/am about to go on School sponsored research leave.  Can I still apply?
Yes, you can combine School sponsored research leave and institutional research leave provided there is a strong academic case for it and you have the approval of your Head of School. 

What are the expectations in terms of outcomes?
For applications related to research culture and REF People, Culture and Environment expected outcomes for the research leave period, with a focus on research culture, include meaningful contributions to a more dynamic, inclusive, and engaged research environment within the University. Proposals should demonstrate how the activities will strengthen our research culture by fostering collaboration, enhancing support systems, and promoting an inclusive community aligned with the University’s goals for REF2029. Applicants should justify how the timing of the leave aligns with milestones in the REF2029 timetable to ensure timely impact on our research culture.
For applications related to Engagement and Impact and/or Knowledge and Understanding, we are looking for impact or publications that are likely to be graded 4* for REF purposes, so applications are likely to request additional time for further investigation or analysis to enhance an output, or time to start new projects that are capable of producing 4* outputs or impact case studies (preferably before end of 2028).  
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