Coaching team profiles

Whilst a Coach doesn’t need to have any experience in your area of work to be able to support you to achieve your goal, we have provided the profiles of our internal coaches for your information.  If there is anyone that would particularly like to work with please state this in your registration form and we can check the coach’s availability. 
Dr Jude Bain 
University of Aberdeen
I work for the University of Aberdeen’s Research and Innovation directorate. My role in research impact is to support researchers to achieve the maximum impact from their findings, to enable beneficial change in the world. As a coach, I have a similar opportunity to support individuals and help them to achieve positive outcomes. I have a deep-rooted belief in coaching as a method to empower people to make changes that will move them forward. Having worked in academia for 19 years, I appreciate that busy schedules can mean that taking time for ourselves can feel out of reach! But taking that time for the coaching process is a real investment for personal growth and I would encourage colleagues to take the opportunity. Outside of work I enjoy the mayhem of family life; camping; the peace and ruggedness of Aberdeenshire; and I am learning to play the violin, alongside my daughter.


Professor David J Blackbourn Executive Coach 
University of Aberdeen
My interest is in helping executives and senior leaders perform to the best of their abilities so that they can enjoy to the full their role and excel in their career. In turn, this approach fosters a sense of well-being and self-assurance that radiates to their colleagues and benefits the organisations for whom they work. I am currently Director of the Institute of Medical Sciences at the University of Aberdeen. In coaching, I draw on my analytical and communication skills and on my personal experience of being a senior leader over my 30-plus year career as a research scientist, research leader, academic and entrepreneur. I use a ‘solutions focused’ coaching approach am qualified to the Institute of Leadership and Management (ILM) Level 7 (Master’s equivalent) Certificate for Executive and Senior Leader Coaches and Mentors. I’m also qualified to PhD level in molecular genetics, a Fellow of the Royal Society of Biology (FRSB) and was first awarded a personal professorship from the University of Birmingham in 2011. My extensive track record of senior leadership and management experience has been gained at university executive board level; through learned society governance roles including at executive level; by managing substantial bodies of external and internal stakeholders; driving change and transformation in a complex environment through multiple restructure exercises; co-founding a start-up biotechnology company based on my research, Ducentis BioTherapeutics that was then acquired in 2022 by Arcutis Biotherapeutics. Please be assured that in undertaking to be your coach I work to the code of professional conduct of the British School of Coaching, an ILM-Approved Centre, and can therefore promise you the highest standards of authenticity, integrity and confidentiality.
Janine Chalmers
University of Aberdeen
I am a strong supporter of developing coaching cultures where individuals can learn and feel motivated to engage in their own professional development.  Having had positive coaching experiences myself and had the opportunity to train as a coach I have seen first-hand the power of coaching approaches and am therefore delighted to be part of the coaching pool and to support others with their goals, dilemmas and future careers.  My role at the University is HR Manager (Specialist Services) and I have significant experience of finding solutions to complex matters, previously particularly in relation to equality, diversity and inclusion.  I am looking forward to working with colleagues in the coaching role to foster development, fulfilment and wellbeing.

Rhona Gibson
University of Aberdeen
In addition to being an ILM Level 3 Coach, I am an experienced Careers Adviser and Accredited Belbin Practitioner, and first joined the University of Aberdeen Careers Service team in 2007. I provide individual and group careers information, advice and guidance to a multidisciplinary case load of students and recent graduates, and guide students and graduates with career decisions and changes. In addition to careers advising, I am responsible for the University of Aberdeen's co- curricular initiative, the Leadership Academy, and have developed an online extension award: ILM Level 2 Award in Leadership and Team Skills, for students who have successful completed the Leadership Academy. I am looking forward to joining the Coaching Team at the University of Aberdeen. My working life is juggled alongside family commitments, and I enjoy walking, travelling and being involved with a local church.
Dora Golaszewska
University of Aberdeen
Our sense of self and the present situation emerges through being in relationship with others. Perceiving ourselves and our present reality without ignoring or exaggerating relevant features increases our awareness and enables us to respond with new conscious choices. 
My purpose in coaching is to enable the process of noticing, learning, deciding, and re-deciding. Through a partnership that balances support and challenge I facilitate clients to reconnect with their experience, access their resources, improve problem solving strategies, and move towards desired change. I invite clients to consider how their agenda may align with their values, relationships, and the context in which they operate. I encourage the sense of autonomy, compassion, and sustainability. 
I completed an ICF ACTP accredited Diploma in Business Coaching. I’m working towards an ICF ACC credentials and I coach in line with ICF Code of Ethics . Please check my staff profile or get in touch if you would like to know more about me or the coaching process.   
Nikki Pearce
University of Aberdeen
I head up the CPD Services Team within R&I at the University of Aberdeen; working with academic colleagues and external organisations to develop and deliver work related training and acting as a professional conference organiser (PCO), providing a wide range of support for a range of events including conferences, short courses, virtual events and CPD.  We are a team of 7 and as well as responsibility for the financial viability and quality of our provision, I am responsible for the development and implementation of the University's strategic aims in this area of activity.   I have extensive expertise in this area having worked in a business development role in higher education for 25 years.
I have been interested in coaching for some time having found it useful in my own career and have undertaken a range of short and informal training courses in this area.  Latterly I completed the ILM Level 3 Effective Coaching qualification allowing me to undertake workplace coaching.  I have really enjoyed coaching colleagues helping them to work through issues and find their own, customised solutions.  
Away from work I enjoy cycling (if it’s not too windy) and cooking – bread is my current challenge!
Anna Perlinski
University of Aberdeen
My name is Anna Perlinski and I work at the University of Aberdeen Counselling Service as a Counsellor, using a pluralistic approach to therapy, and as a Coach for staff, as part of the network of coaches at the universities of Aberdeen and St. Andrews. I am in my early 30s and in my free time I enjoy playing board games with my husband and two daughters, connecting with nature through long walks, water sports and road trips. I enjoy reading crime novels, socialising with friends over coffee, visiting family in Poland and engaging with sports: basketball, jogging and kickboxing. Ever since I obtained a MA degree in Psychology and the Masters of Research at the University of Aberdeen, followed by the Masters in Research and the Postgraduate Diploma in Pluralistic Counselling at the University of Abertay, I have always been truly passionate about helping people to improve their well-being and promoting personal growth. I use a variety of coaching techniques to help others in raising their self-awareness, developing new meanings, promoting resilience, managing unhelpful thinking, and ultimately facilitating conscious choices to ensure goal achievement.

Dr Bruce Scharlau
University of Aberdeen
I was trained by the University of Aberdeen and University of St Andrews as a Level 3 coach as accredited by the ILM. I am now available as a coach for staff as part of the network of coaches at the universities of Aberdeen and St. Andrews. I am a Senior Lecturer in Computer Science. https://www.abdn.ac.uk/people/b.scharlau/


Clare Trembleau
University of Aberdeen
I have over 20 years’ experience in Learning and Development in the Public, Private and Third Sectors. I have been a qualified ILM Level 5 workplace Coach since 2013 and I also deliver the Level 3 and Level 5 ILM qualifications in Coaching and Mentoring and coordinate the pool of internal Coaches at the University of Aberdeen. I firmly believe coaching can be a great tool to support professional development and self-discovery which in turn can empower individuals to gain clarity and focus to achieve their goals. In the coaching space clients are able to explore their strengths and areas of development related to their goal and the coach will support the client to do this through a structured conversation of thought-provoking questions and techniques which encourage reflection and action to reach their full potential. 
