Responsible Research Leadership Logic Model Slide Alt Text

Logic model with four sections. Need (the problem we need to solve): There is a need for clearer expectations and better support to enable leaders to foster fair, transparent and respectful research environments. Activities (what we plan to do to achieve our outcomes): Deliver leadership and supervisor development across career stages; Implement inclusive policies and adjustments for researchers and PGRs; Operate responsible research and examination frameworks; Establish formal research culture and PGR governance structures; Embed representative participation across research culture governance. Outcomes (the difference we hope our activities will make): Staff perceptions of openness, integrity, and respect from research leaders improve; More people feel that access to opportunities is fair, transparent, and informed by clear criteria; The diversity and representation of participants in decision-making processes increase. Impacts (the long-term change we are aiming for): Responsible leadership of research is modelled and embedded at all levels.
