Recognition of Diverse Contributions Logic Model Slide Alt Text

Logic model with four sections. Need (the problem we need to solve): Not everyone involved in the research process feels that their contributions are acknowledged appropriately or reflected in career progression opportunities. Activities (what we plan to do to achieve our outcomes): Provide structured support for fellowships, career progression, and transitions; Support implementation of the Technician Commitment; Deliver employability, placement, and internship opportunities; Maintain visible communications and resources on research careers and culture. Outcomes (the difference we hope our activities will make): A wider range of contributions to research is recognised explicitly in assessments, awards and career progression; Transitions between career paths are more frequent and are supported by clear, accessible processes; Perceptions of institutional support for transitions beyond academia improve. Impacts (the long-term change we are aiming for): Diverse contributions to research and career paths are recognised, valued, and supported.
