Inclusive Research Culture Logic Model ALT TEXT

Logic model with four sections. Need (the problem we need to solve): Not everyone feels that they are working in an environment that enables people and research to thrive. Activities (what we plan to do to achieve our outcomes): Implement inclusive policies and adjustments for researchers; Deliver researcher and PGR community programmes; Assign mentoring, induction, and representation roles; Operate consistent review, examiner, and governance processes; Deliver co-developed research culture actions and resources. Outcomes (the difference we hope our activities will make): Perceptions of belonging, inclusion, and being valued within the research community improve; More people feel they are working in a collegiate environment where colleagues demonstrate trust and respect; Perceptions that diverse text ideas and approaches are valued increase across the research community. Impacts (the long-term change we are aiming for): The University fosters an inclusive and supportive work environment for everyone involved in research.

