2.1.2 Silver award Action Plan

Key Priority A: Increasing the percentage of female staff in T&R roles

Key Priority B: Creating an inclusive, equal, and supportive environment for our students
Key Priority C: Increasing awareness of our equality challenges, actions, and impacts

Key Priority D: Responding to challenges presented by COVID-19

Table 7. Description of RAG rating criteria
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Increasing the percentage of female in T&R roles




















































Creating an inclusive, equal, and supportive environment for our students
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Increasing awareness of our equality challenges, actions, and impacts
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Responding to challenges presented by COVID-19













