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The following questions were answered by Dr Tony Westbury, Lecturer - School of Sport & Social 
Sciences, Edinburgh Napier University 
 

 What do sport psychologists do? 
 
The role of the sport psychologist is primarily to support the performance athlete in the development 
of mental skills which enable the performer to consistently perform at the physical, technical and 
tactical potential. There might also be a more ‘well-being’ role, working with injured performers or 
managing a transition out of sport.  
 
In the immediate future there may well be more opportunities in ‘exercise’ psychology than in sport. 
These will be more focussed on behavioural change and the adoption of health enhancing physical 
activity. This is very high on the public health agenda and has access to much larger resources.  
 
 

 What skills would make graduates more employable and what qualities are required to be 
successful? 

 
 I would strongly advise you to look at the criteria for BPS chartering and BASES accreditation. There 
is considerable overlap between these two. The consensus points are the undergraduate and post-
graduate degree, (knowledge and skill), supervised experience, working through applied work, 
reflective practice and professional development. I would also look to broaden out into self and 
career management skills.  
 

 Who are potential employers? 
 
The short story is to look at BASES website – look at which organisations are recruiting – broadly the 
home country institutes of sport, EIS, Sport Scotland etc, also professional and aspiring amateur 
sports teams and national governing bodies – such as the Scottish FA and Scottish Rugby Union.  
These opportunities often come ‘under the radar’ i.e more about the student’s network of contacts 
than their knowledge. There are also opportunities for self-referrals from performers in the local 
area, these tend to come to psychologists with well-developed networks of contacts.  
 
After the award of major games to London and Glasgow, a lot of money was invested in sport science 
and medicine to identify, develop and maintain talent. This budget is more nuanced now. Sport 
Scientists are more likely to be recruited on short contracts or fixed term projects. Young sport 
scientists need to be flexible and a bit streetwise to exploit these opportunities.  
 
 

 Where/how to find employment? 
 
 Look on the professional bodies websites – BASES, BPS, Association for the Advancement of Aapplied 
Sport Psychology (US), Australian Sport Psychology website etc.  
SportScotland, English Institute of Sport,etc. 
 
There are many private sector opportunities – look at Lane 4 – a management consultancy which 
does mainly commercial ‘coaching’ work but is almost exclusively run by sport psychologists – the 

http://www.napier.ac.uk/faculties/health-life-social-sciences/Pages/Staff.aspx?BioID=58951cf7-d9e1-4b42-bc52-4d5fc12d3e79&StaffName=Tony-Westbury


company was founded by Adrian Morehouse – an Olympic Gold medal swimmer. Big business often 
finds sport psychology attractive as a method of looking at ‘performance’. 
 

 Is this likely to be a “portfolio” type career? 
 
There are academic careers, there are around 100 HE Institutions in the UK that offer undergraduate 
degrees in sport and or exercise science. A Ph.D is usually a minimum entry requirement  
 

 How realistic is this as a career option? 
 
The ‘market place’ is much tougher than when I entered it in the early 1990’s. But there are 
opportunities. If people are motivated and persistent – one piece of good work often leads to a 
growing portfolio of contacts.  
 

 What does the job market look like? 
 
There is no question that the job market is tough, there are lots of teams and organisations who 
would like sport psychology support but are unwilling to pay for it. The temptation is for young sport 
psychologists to do work for nothing to get a ‘foot in the door’, this can backfire both for the 
individual and for the next sport psychologist who works for that organisation.  
 
Opportunities do exist for well qualified and experienced sport psychs. This is why I am a firm believer 
in supervised experience. Trainees can benefit from their supervisors network of contacts. 
 

 What job experience is useful? 
 
BASES / BPS supervised experience. 
 

 How easy is this as a career? 
 
It really depends how you  work – it can be very un-family friendly. But most sport related jobs are. 
Like most support type jobs, it is emotionally demanding but very rewarding. Unless you are able to a 
lot of high profile work e.g in professio  
 

 What are the typical pathway for graduates? 
 
The traditional academic pathway of UG – PG – Research / Applied work is still prevalent. Meaning 
that sport psychologists have a blend of teaching, research, academic administration along with 
applied commercial consultancy work.  
 
However, there are more opportunities for people to be working outside the HE sector, in Institutes of 
Sport, or as private practitioners.  
 
I would strongly advise people on all routes to seek professional accreditation, either with BASES or 
the BPS. Only BPS chartering will allow the student to use the title ‘psychologist’.  
 
I advise people I am supervising through accreditation to train in counselling. It is a very useful set of 
skills in the sport work and also adds a further dimension to work opportunities.  


