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Personal Details 
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   Scottish Institute for Research in Economics (SIRE) 
Personal webpage: www.abdn.ac.uk/~pec195 
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Employment 

Lecturer in Economics  University of Aberdeen (2003-present) 
Graduate Teaching Assistant                University of Warwick (1999-2003) 
 
Education 

PhD Economics (2004)  University of Warwick  
Title: ‘Human Capital Wage Premia and Unionism: The Case of the British Labour 
Market in the 1990s’. Supervisors: Prof. Mark Stewart, Prof. Robin Naylor 
MSc Economics (1999)  University of Warwick  
Dissertation: ‘Earnings Equations and Wage Curves. Empirical Analysis of British 
Data for the Years 1991-1995’. Supervisor: Prof. Robin Naylor 
BA Economics (1997) Athens University of Economics and Business 
 
Research Interests 

Labour Economics, Applied Micro-econometrics and Health Economics 
 
Articles 

Publications (in chronological order) 
Seniority Profiles in Unionised Workplaces: Do Unions Still Have the Edge? Oxford 

Bulletin of Economics & Statistics, June 2008, Vol. 70, No.3, pp: 327-346. (first 
published online: 11 JAN 2008) 

Occupational and Industry Specificity of Human Capital in the British Labour Market. 
Scottish Journal of Political Economy, September 2008, Vol. 55, No. 4, 420-443. 
(first published online: 28 JUL 2008) 

The Social Gradient in Health: The Effect of Absolute and Relative Income on the 
Individual's Health. Economics and Human Biology, July 2009, Vol.7,  No. 2, 229-
237. (with I. Theodossiou) 

Career Prospects and Tenure-Job Satisfaction Profiles: Evidence from Panel Data. 
Journal of Socio-Economics, August 2009, Vol. 38, No. 4, 648-657. (with I. 
Theodossiou) 

Should I Stay or Should I Go? The Effect of Gender, Education and Unemployment on 
Labour Market Transitions. Labour Economics, October 2009, Vol. 16, No. 5, 566-
577. (with I. Theodossiou) 

Multiple Job-Holding Among Male Workers in Greece, Regional Studies, First 
published on: 06 September 2010 (iFirst).  

Is It All About Money? An Examination of the Motives Behind Moonlighting, Applied 
Economics, 2011, Vol. 43, No 26, 3767-3774. (with H. Dickey and V. Watson) 
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Job Satisfaction and Quit Intentions of Offshore Workers in the UK North Sea Oil and 
Gas Industry, Scottish Journal of Political Economy, November 2011, Vol. 58, No. 5, 
607-633. (with H. Dickey and V. Watson) 

 
Submitted papers 
Unemployment, Labour Market Flexibility and Absenteeism: A Pan European Study. 
(with I. Livanos) (R&R at Industrial Relations) 
Multiple Job Holding as a Strategy for Skills Diversification and Labour Market 

Mobility. (with G. Panos & K. Pouliakas) (submitted) 
What Triggers Multiple Job-Holding? A Stated Preference Investigation. (with H. 

Dickey & V. Watson) (submitted) 
 
Working Papers 
Worker Interdependency, Norms and Workplace Absenteeism. (with T. Barmby and 

J. Sessions) 
Two-Step Modelling of Dual Job-Holding. 
The Contribution of Employer-Tenure on Wages: A Quantile Regression Approach. 
The Relationship between Obesity, Lifestyles and Employment Status. University of 

Aberdeen, CELMR Discussion Paper 2004-11, ISSN 0143-4543. (with A. Goode and 
K. Mavromaras) 

Investigating the relationship between BMI and Physical Activity, Healthy Diet, 
Smoking and Alcohol Intake, using Quantile Regression. (with A. Goode, K. 
Mavromaras and L.S. Aucott) 

 
Research Projects 

Current 
Eye Care Service in Scotland: Did the Scots Get it Right?  

(principal investigator) (with H. Dickey, D. Ikenwilo & V. Watson) 
Funded by the Chief Scientist Office (CSO) (£43,034) 

The Incidence of Multiple Job-Holding in the EU  
Funded by the Nuffield Foundation (£7300) 

Worker Interdependency, Norms and Workplace Absenteeism  
(principal investigator)  (with T. Barmby)  
Funded by the Scottish Economic Society (£1500) 

Completed 
A Pilot Study on the Effect of Free Eye Examination on the Ophthalmic Opticians 
Market: The Scottish Experience  

Funded by the College of Art and Social Sciences (University of Aberdeen) 
(£2000) 

The Incidence of Moonlighting in the North Sea Offshore Oil and Gas Industry 
(principal investigator) (with H. Dickey & V. Watson)  
Funded by the Carnegie Trust for the Universities of Scotland (£1200) and the 
College of Art and Social Sciences (University of Aberdeen) (£1100) 
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Awards, Grants and Scholarships 

Chief Scientist Office (2011) 
Nuffield Foundation (2009) 
Scottish Economic Society (2009) 
College Research Funding Initiatives (UoA) (2007, 2009) 
Visiting Scholar Fund (UoA) (2007, 2009) 
Carnegie Trust (2006) 
College of Arts and Social Science (UoA) (2006) 
Royal Economic Society (RES), conference grant (2004) 
Department for Work and Pensions, conference waiver (2004) 
Principal Small Grant Fund (UoA), conference funding (2004, 2005, 2006) 
ESRC, PhD Studentship (1999-2002) 
 
Refereeing 

British Journal of Industrial Relations, Bulletin of Economic Research, Economics and 
Human Biology, Journal of Economic Surveys, Journal of Socio-Economics, Labour 
Economics, Oxford Bulletin of Economics and Statistics, Scottish Journal of Political 
Economy, The Manchester School, Work and Occupations  
  
 
Other Academic Activities 

Second PhD supervisor for Luana Marques Garcia (with I. Theodossiou) 
(topic: Issues of Race Discrimination in Brazil) 
Internal PhD examiner for Christina B. Pita  
(topic: The Human Dimensions of Marine Protected Areas: The Scottish Fishing 
Industry)  
 
Administrative Duties 

Exams Officer (Postgraduate Programmes) 
Adviser of Studies (Non-Honours) 
Member of Business School Examination Sub-committee 
Member of Business School Research Committee 
 
Teaching Experience 

Postgraduate (MBA) (Uni. of Aberdeen) 
Thinking Strategically for Business  
Critical Studies Paper  
Undergraduate (Uni. of Aberdeen) 
Econometrics (EC3502) 
Labour Market Economics (EC3507) 
History of Economic Thought (EC4502) 
Microeconomics 2 (EC2002) 
Macroeconomics 2 (EC2502) 
Business Environment (MS2509) 
Microeconomics 1 (EC1003) 
Undergraduate (Uni. of Warwick) 
Mathematical Economics (EC301) 
Economics 1 (EC107)  
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Invited Seminars 

University of Dundee (2011), University of Heriot-Watt (2006) 
 
Papers Presented in Workshops and Conferences 

AEA, Rome (Italy), May 2010. 
EALE, Amsterdam (Netherlands), September 2008. 
EALE, Oslo (Norway), September 2007. 
ESPE, Verona (Italy), June 2006. 
94th AEA conference, Naples (Italy), June 2006. 
LoWER Workshop, Warsaw (Poland), November 2005.  
ESPE, Paris (France), June 2005. 
Scottish Economic Society Annual Conference, Perth (UK), March 2005. 
EALE, Lisbon (Portugal), September 2004. 
Work Pensions & Labour Economics, London (UK), July 2004. 
ESPE, Bergen (Norway), June 2004. 
Quantile Regression, CELMR Technical Workshop, Aberdeen (UK), April 2004. 
Royal Economic Society Annual Conference, Swansea (UK), April 2004. 
Scottish Economic Society Annual Conference, Perth (UK), March 2004. 
Royal Economic Society Annual Conference, Warwick (UK), April 2003. 
ESEM, Venice (Italy), August 2002. 
ESPE, Bilbao (Spain), June 2002. 
PhD Jamboree, Paris (France), March 2002. 
 
Referees 

Prof. Ioannis Theodossiou 
Economics, Business School, University of Aberdeen, Aberdeen, AB24 3QY. 
Tel: 01224 27 2183 Fax: 01224 27 2181 Email: theod@abdn.ac.uk 

http://www.access-ia.com/aea2/2006Napoli/documents/appel_com/appel_communication_uk.pdf

