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Selected Publications: 

 
Morris S., Goudie R., Sutton M., Gravelle H., Elliott R.F., Hole A., Ma A., Sibbald B. and D. 
Skåtun “Determinants of general practitioners’ wages in England” forthcoming Health Economics 

 
Elliott, R.F., Sutton, M, Ma, A., Skåtun, D., McConnachie, A., Morris, S. and N. Rice “The Role 
of the Staff MFF in Distributing NHS Funding: taking account of differences in local labour market 
conditions.”  Forthcoming Health Economics 
 
Geue C., Skåtun D., and M. Sutton “Who wants to provide out-of-hours care now? Economic 
influences on GPs’ decisions to provide out-of-hours care” British Journal of General Practice  
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Wordsworth S, Ryan M, Skåtun D and N. Waugh ‘Women’s preferences for cervical cancer 
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Selected Grant Awards:  
 
Award: £68,983 Department of Health 
Start date: Dec 2010 Duration: 5 months 
‘The staff market forces factor component of the resource allocation weighted capitation formula’ 
Co-applicants: Professor R.E Elliott (PI), A.Ma (University of Aberdeen), M. Sutton (Manchester 
University) S. Morris (City University, London), N. Rice (University of York) and A. McConnachie 
(University of Glasgow) 
 
Award: £49,132  
Awarding Body: Chief Scientist Office, Scottish Government Health Directorates 
Start date: July 2010 Duration: 12 months 
“An examination of changes introduced in the Quality and Outcomes Framework 
In 2006/7 and their effects on the delivery of primary care” 
Co-applicants: A. Ma (PI), M. Sutton, H Gravelle, B Guthrie  
  
Award: £47,479 
Awarding Body: Department of Health and Scottish Government Health Directorates 
Start date: April 2009 Duration: 6 months 
“Smokefree legislation in England and Scotland. Secondary Analysis of data relating to the  
hospitality sector” 
Co-applicants: A Ludbrook (PI), A. Ma  
 
Award: £80,657  Medical Research Council 
MRC Capacity Building PhD Studentship 2008-2011 
“NHS staff skill mix and local labour markets: the role of reward structures, shortages and competition 
in determining the mix of the NMS workforce” 
Co-applicant: Professor R.F Elliott (PI), University of Aberdeen 
 
Principal Investigator  
Award : £116,505   Economic and Social Research Council: Research Grants Scheme 
Start date: December 2005. Duration: 30 months 
‘Nurse Labour Markets: Preferences for pecuniary and non-pecuniary rewards’  
Co-Applicants: Professor R.F Elliott, University of Aberdeen, Dr A. Scott, University of Melbourne 
 
 Award : £86,177   Scottish Executive  
Start date: November 2005. Duration: 12 months 
‘Second National Survey of Consultants, SAS doctors and GPs in Scotland’  
Co-applicants: Professor M Sutton (PI), Divine Ikenwilo, Professor G Needham, Fiona French (NHS 
Education for Scotland, North of Scotland) 
 
Award : £74,932   Department of Health  
Start date: November 2005. Duration: 7 months 
‘Review of the Market Forces Factor Following the Introduction of Payment By Results’  
Co-applicants: Professor R.E Elliott (PI), Professor M Sutton, Ada Ma (University of Aberdeen), 
S.Morris (Imperial College, London), N.Rice (University of York) and A.McConnachie (University of 
Glasgow) 
 



Award : £59,756   NHS Employers 
Start date: August 2005. Duration: 4 months 

 ‘Adjusting the General Medical Services Allocation Formula to reflect recruitment and retention 
  difficulties in deprived areas’  

Co-applicants: Professor R.E Elliott (PI), Professor M Sutton, Divine Ikenwilo (University of 
Aberdeen), Professor H Gravelle, Professor B Sibbald (University of Manchester) and S.Morris 
(Imperial College, London)  
 
Award: £249,998 NHS Service Delivery and Organisation (SDO) 
Start Date: July 2005. Duration: 30 months 
‘The impact of changing workforce patterns in UK paediatric intensive care services on staff practice 
and patient outcomes’  
Co-applicants: Dr Janet Tucker (PI), Dugald Baird, Centre, Department of Obstetrics and 
Gynaecology, Aberdeen Maternity Hospital, Cornhill Road, Aberdeen, Professor L McKee, HSRU 
University of Aberdeen, Dr. G Parry and Ms S Jones, Medical Care Research Centre, 
ScHARR, University of Sheffield, Mrs E Draper and Ms N Davey, University of Leicester, 
and Dr M Darowski, Leeds General Infirmary.  


