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Adviser to Committee of Inquiry into Civil Service Pay (Chairman, Sir John Megaw).
January - June, 1982.
Report published as Cmnd. 8590-1, (See ‘Published reports # 5).

Secretary, 1982-88, Scottish Economic Society
Included conference organisation and administration of research grant award scheme

Adviser to Bureau of Labour Market Research, Australia. 1986
Advised on development of a survey of workplace industrial relations, developed a
research programme for analysing the structure of earnings in Australia.

Director Scottish Doctoral Programme, 1989-1999
Developed and managed the collaborative MSc and Doctoral Programme in economics.

Joint Course Director Aberdeen MBA Programme, 1988-92.
Developed and managed part-time programme run jointly with the Robert Gordon
University

Consultant to HM Treasury, 1992 - 1998
Complied and analysed database of public sector pay trends. Provided more general
advice on pay issues (See ‘Published Reports’ # 6)

Consultant to the Public Management Service (PUMA), OECD Paris, 1992-1999. (See
‘Published Reports’ # 8)

Member of Training Board of the Economic and Social Research Council (ESRC), 1995-
1999

Chair, ESRC Subject Area Panel in Economics, 1996-1999.

Member, Board of Examiners for ESRC Research Studentship Competition in 1992 - 1996.
Chair of the Review of the Area Cost Adjustment, (ACA), (The Elliott Review), 1995 —
1996, (See ‘Published Reports’ # 7 and ‘Local Government Finance Formula Grant
Distribution: A consultation paper’, Office of the Deputy Prime Minister, July 2002)
Consultant to the Support for Improvement in Governance and Management in Central
and Eastern European countries (SIGMA), OECD Paris, 1995 - 1997. (See ‘Published
Reports’ #9)

Member Committee of Inquiry into Professional Conditions of Service for Teachers
(McCrone Committee, 1999 — 2000. (See ‘Published Reports’ # 10)

Member of Greater London Authority, London Weighting Advisory Panel, 2001 -2002
(See ‘Published Reports’ # 11)



15.

16.

17.

18.

19.

20.

21.

22.

23.

24

25

26

Member of Royal Economic Society Conference Programme Committee, 2000 -2004 and
Economic Journal Conference Issue editorial board, 2001.

President, 2003 — 2005, Scottish Economic Society. Established Inquiry into the State of
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10.

11.

January - June, 1986.

Visiting Professor of Economics, Department of Economics, Stanford University,
Stanford, California, CA 94305, USA.
June - August, 1986.
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European Community, 2002, p19

The Further Reform of Decentralised Pay and Grading Systems in the UK, Report to The
Statistical Office of The European Community, 2003, p17

Public Sector Pay Setting in Greece: The Implications for the Method of Setting the
Salaries of European Commission Employees, Report to The Statistical Office of The
European Community, 2003, p 23

The Impact of Local Labour Market factors on the Organisation and Delivery of Health
Service in the NHS, (with A Scott, D Skatun and S Farrar) Report to the NHS Service,
Delivery and Organisation (SDO) R &D Programme, October 2003, p88

Decentralised Pay and Grading Systems in the United Kingdom: Meeting the
Requirements for Constructing the Specific Indicator Under Article 65, Report to The
Statistical Office of The European Community, May 2005, p 14

Evaluating the Method of Calculating the Specific Indicator: How to Determine the Rate
of Change of the Salaries of European Commission Civil Servants Under Article 65,
Report to The Statistical Office of The European Community, May 2005, p 17

Regional Pay for NHS medical and non-medical staff, (with D Skatun, D lkenwilo, A Scott,
D Bell and E Roberts) Report to Department of Health, May 2005 p 88

Competition and Reform: devolved government and public sector pay setting. (with D
Bell and A Scott), End of Award report to ESRC, September 2005 p15

Adjusting the General Medical Services Allocation Formula to Reflect Recruitment and
Retention Difficulties (with Sutton M., Gravelle H., Hole A., Ma A., Morris S., Sibbald B.
and Skatun D) Report to the NHS Employers, January 2006, p 51

The staff market forces factor component of the resource allocation weighted capitation
formula: New estimates, ) (with Ma A., McConnachie A., Morris S., Rice N. and Skatun
D) Report to the Department of Health, April 2010,
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Grants Awarded as Principal Applicant

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Changes in Salary Levels and Structures in the UK (with Professor D.l. MacKay) - 1975-77
- SSRC - £17,000.

Wage Settlements and Prices (with Mr. R. Steele) - 1976 - Department of Employment -
£1,000.

Determinants and Impact of National Wage Settlements - 1977-79 - SSRC - £16,000.
Wage Rates and Earnings in the UK - 1980-81 - Nuffield Foundation - £1,800.

The Dynamic Relationship Between Wages and Earnings in the UK - 1981-82 - Nuffield
Foundation - £1,500.

The Impact and Determinants of Different Payments Systems, 1981-82 - SSRC - £6,000.
Pay Developments and Pay Structure over the period 1970-1982 (part of a team of UK
Labour Economists convened by Professor A. Thomson, Glasgow University) - 1983-1987

- ESRC - £91,000 and Aberdeen University Research Committee - £2,800.

Public and Private Sector Pay - 1984-85 - Aberdeen University Research Committee -
£3,200.

A Survey into Incomes in the Highlands and Islands - 1984-85 - Highlands and Islands
Development Board - £3,450.

The Labour Market in Aberdeen in the 1990 - 1988-89 - Scottish Economic Society -
£1,000.

Wage Structure, Wage Differentials and Efficiency Wage Theory - 1989-90, £15,000.

The Development of Management Teaching in the Highlands and Islands of Scotland -
1989-90 - UFC Pickup Scheme - £10,000.

An Economic Analysis of Wage Structure in Six Local Labour Markets - £35,000 - ESRC -
R000-232-601 - October 1990 to September 1992.

An Economic Analysis of Unemployment Inequality in Six Local Labour Markets - £35,000
- ESRC - R00-232-599 - October 1990 to September 1992.

Public Service Pay - £40,000 - HM Treasury - September 1992 to July 1994.

The Determinants of Fatal and Non-Fatal Accidents at Work - £18,000 — 1993 and 1994,
Aberdeen University Research Committee.

Public Service Sector Pay - £50,000 - HM Treasury - October 1994 to November 1997.

Methodological Issues with the New Earnings Survey - £19,400 - Department of
Employment now ONS, August 1995 to March 1996.

Pay Reform in Central Government: A Comparative Study - £62,000 - The Leverhulme
Trust - November 1995 to October 1997.

Labour Markets and NHSScotland - £49,579 (with A Scott)- The Scottish Executive - April

to November
2001.
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21. Competition and Reform: devolved government and public sector pay setting (with A
Scott and D N F Bell) — £141,775 — Economic and Social Research Council (ESRC) — L219
252123 - July 2002 to June 2005

22. Local Labour Markets and Service Delivery in the NHS (with A Scott) - £50,000 — NHS
Service, Delivery and Organisation (SDO) R &D Programme — May 2003 to October 2003

23. Regional Pay for NHS Medical and Non-Medical Staff (with A Scott, D Skatun, D Ikenwilo,
D Bell and E Roberts) - £35,000 - Department of Health, January 2005 — June 2005

24, Adjusting the General Medical Services Allocation Formula to Reflect Recruitment and
Retention Difficulties (with H Gravelle, D lkenwilo, S Morris, B Sibbald, D Skatun and M
Sutton) - £ - £68,000 — Department of Health - May 2005 — January 2006

25. Review of the Market Forces Factor following the Introduction of Payment-by-Results:
Improving the General Labour Market Method (with M. Sutton., D Skatun ,A Ma., S
Morris, N Rice and A McConnachie) — £96,932 - Department of Health — November 2005
—July 2006

26. Review of the Resource Allocation Adjustment for Excess Costs of Supply of Healthcare
Services in Scotland (with Sutton M., Ma A., Skatun D. and Munro A.) - £51.344 —
Scottish Executive — November 2005 — June 2006

27. Nurse Labour Markets: preferences for pecuniary and non-pecuniary rewards (with D
Skatun) - £116,505 - Economic and Social Research Council (ESRC) December 2005 — 30
November 2008

28. Spatial Wage Variation for Teachers in the Pubic Sector in England and Wales (with A Ma
and H Battu) 25K — Office of Manpower Economics - February — August 2008

29. EVEREST study — Renal registry Amsterdam 16K continuing.

30. The Staff Market Forces Factor Component of the Resource Allocation Weighted
Capitation Formula — £68,983 — Department of Health — January — September 2010

Other Activities
Referee

Journals - British Journal of Industrial Relations; British Medical Journal; Canadian Public Policy;
Analyse de Politiques; Economica; Economic Journal; Health Economics; Health Services Review
and Policy; Health Economics Policy and Law; Industrial and Labour Review and Report;
Industrial Relations Journal; Journal of Economic Studies; Journal of Health Economics; Journal
of Labor Economics; Journal of The Royal Statistical Society; Labour Economics; Manchester
School; Oxford Bulletin of Economics and Statistics; Organisation Studies; Regional Studies;
Scottish Journal of Political Economy; Socio-Economic Review.

Grant applications and Research Unit Reviews - Economic and Social Research Council: Anglo-
German Foundation; AXA Research; Leverhulme Trust; Department of Health; Medical Research
Council; Health Research Board Ireland; Royal Society Edinburgh; NHS National Institute for
Clinical Excellence, NCCRDC; Wolfson Foundation; Sax Institute, Australia; National Health and
Medical Research Council (Australia).
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Publishers - Basil Blackwell, Chapman-Hall, Chicago University Press, George Allen and Unwin,
Harvester-Wheatsheaf, Holt-Saunders, Macmillan’s, Martin Robertson, McGraw-Hill, and Oxford
University Press for books on Labour Economics, Industrial Relations and Macroeconomics.

External Examiner for Ph.D. Degrees in Economics at the Universities of:

Manchester (1982); Glasgow (1987); Cardiff (1998); Australian National University (2000);
Mysore (2001); London - University College (2002) and London School of Economics (2004);
University of Surrey (2005). University of Wales, Swansea (2007), University of Warwick (2008)

PhD Supervision (Principal Supervisor)

1. Phillip J Hemmings “Regional Earnings: Comparison of earnings in Scotland and the rest
of Great Britain 1970-1982” Awarded 1988

2. Catherine Kavanagh, “Compensating Wage Differentials and Workplace Risk”, External
Examiner Professor Sherwin Rosen, University of Chicago, USA. Awarded July 2001

3. Alana Gilbert “Public Sector Pay Reform and the Implications for the Gender Wage Gap
of the Resulting Changes in Earnings Inequality” External Examiner Professor Steve
Machin, University College, London. Awarded 1999

4, Zain Al-Sharif “The United Arab Emirates labour market: an evaluation and simulation of
alternative policies” External Examiner Dr E McVittie, Plymouth University. Awarded
2007

5. Jean-Baptiste Coombes, Local Labour Markets and Hospital Skill Mix, December 2008 -
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