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SECTION A

Introduction to the Department of Sociology 

Welcome to the Department of Sociology in the School of Social Science at the University of Aberdeen. 

This Handbook is intended for prospective applicants for the MRes, who wish to find out more about the degree before deciding whether to apply, and as the programme booklet for students accepted on to the degree to assist them in the organization of their studies.

First let us explain a little about the Department. 

Sociology is an exciting, diverse and expanding department.  The Department is among the best teaching and research units in the United Kingdom and recognised internationally for the quality of its work.

In a national exercise to assess teaching quality, we were judged as ‘Excellent’, the highest level attainable. As to postgraduate studies, the Department was identified in 2001 as a recognised outlet for research training and supervision of postgraduate students (MRes and PhD) by the Economic and Social Research Council.  This means our students may enter the annual competition for research council funding. We operate a code of conduct for postgraduate education, which provides the framework for our management of postgraduate degrees (see Appendix 1).

The Department sees a strong link between high quality teaching and research. . In the most recent assessment of the quality of research in UK universities (RAE 2008) we were ranked joint sixth in the UK and one of the top two departments for sociology in Scotland. We take pride in these hallmarks of external recognition, which together reflect our national and international prominence. 

Aberdeen Sociology in Top 10 Percent

In this year’s Times newspaper’s Good University Guide the Department is rated as one of the top centres for the study of sociology in the UK.

In the most recent ranking, we occupied second place.

What makes sociology at Aberdeen distinctive?

The department is home to a dynamic community of scholars in sociology.  Since 2001 the Department has benefited considerably from the selective investment strategy of the University of Aberdeen and there has been an extensive turnover in staff and new appointments. This rapid change has seen the Department grow in scale and evolve in its research expertise. It seeks to build upon its past reputation and plan for continued improvement and growth in its international status. 

Three themes characterise the Department’s main research activities. 

· Religion and secularisation 
· Political sociology 

· Cultural diversity and socio-economic inequality 

Staff pursue a diverse range of topics within these broad areas and individual research activity is not restricted to them. 

Religion and secularisation   Interests cover sectarianism, ethno-religious conflict, religion and politics, fundamentalism, comparative religions, religion and social attitudes/values, religion and conflict resolution, religion and modernity, gender and religion. 

Political sociology Interests cover post-violence societies and comparative peace processes, demography and social change, new social movements, European societies, globalization, international migration and tourism and cross-national social value surveys. 

Cultural diversity and socio-economic inequality  Interests cover cultural representations, gender and culture, historical change in the family, gender and the body sociology of art, body art, popular culture, cultural theory, global culture, culture and identity. 

These thematic areas represent broad research themes around which most of our work coheres and they represent the major strengths for which the department is nationally and internationally known. But in addition to broad research themes, the Department’s research activities exemplify three features that characterise our research culture. 

· Methodological pluralism 

· The integration of theory and research 

· Attention to diverse sociological spaces and fields 

Methodological pluralism  The department has quantitative and qualitative specialists; several staff have produced methods texts and all staff have extensive experience of employing a range of different approaches. Research in the Department employs techniques from log linear modelling to archival research and ethnography. There is a commitment to use research to contribute to methodological debate and to support and enhance the methodological pluralism that so marks British social science. 

The integration of theory and research  Most staff routinely integrate theory and research in their individual projects and as a collective research unit we engage in work from theoretical exegesis to empirical surveys. The Department undertakes empirical substantive research, such as national surveys of social attitudes and values, and has members who contribute to theoretical commentary and debate in many diverse schools. Special theoretical interests include globalization theory, cultural theory, the Scottish Enlightenment and Interactionist theory. 

Attention to diverse sociological spaces and fields  Research in the Department moves between different sociological spaces, from the local (such as social histories of localities, community ethnographies), the national (for example, nation-wide social attitude surveys), regional blocs (attention on European society for example), and to the global (such as broad historical-comparative studies).

Staff profiles

Students may wish to consult individual staff pages on the Department’s web site (http://www.abdn.ac.uk/sociology). Brief details are provided below:

Blaikie, Andrew MA, PhD
Professor of Historical Sociology.
Historical sociology of the family; unmarried motherhood; ageing and the life course; photography and collective memory. 

Bone, John MA, PhD

Lecturer. 

Global social change; economy and society; identity processes; social theory.

Brewer, John BA, MSSc, MRIA, AcSS, FRSA
Professor of Sociology.
Peace processes and post-violence adjustments; the sociology of the Bible; ethno-religious conflicts; Adam Ferguson and the Scottish Enlightenment; and qualitative research methods. 

Bruce, Steve BA, PhD, FBA, FRSE
Professor of Sociology. 
Sociology of religion; religion and politics; the Northern Ireland conflict.

Kollmeyer, Christopher BSc, MA, PhD

Lecturer

Globalization; political sociology; quantitative methods

Flesher Fominaya, Cristina BA, MA, PhD

Lecturer

Social theory; Social movements; qualitative methods; gender

Gimlin, Debra BSc, MA, PhD

Senior Lecturer.
Sociology of the body; identity; qualitative methods

Glendinning, Tony BSc, RMN, PGCE

Senior Lecturer. 

Youth; health and well being; rural societies; social surveys.

Hayes, Bernadette C. BSocSc, MA, PhD, AcSS

Professor of Sociology and Head of Sociology.

Political sociology; gender; religion, health; social research methods; the Northern Ireland conflict.

Inglis, David MA, PhD, AcSS

Professor of Sociology.
Social theory; sociology of culture.

McKinnon, Andrew BA, MA, PhD

Lecturer

Social theory; religion

Trzebiatowska, Marta BA, MA, PhD

Lecturer

Religion; sexuality; gender

Wallace, Claire, BA, PhD

Professor of Sociology

European societies; social capital; youth; gender; East-West migration; transformations in Eastern and Central Europe; work and identity; changing household patterns; informal economy.

Wilkie, Rhoda MA, PhD

Lecturer.

Sociology of human-animal interactions; ecofeminism. 

Wright, Chris BA, PhD

Senior Lecturer.
Sociology of knowledge; modern social theory; sociology of work and industry.
SECTION B

the application procedure

Applications for the MRes should be made to the University’s Postgraduate Registry using the appropriate form or online (obtained from the University’s web site, see 

http://www.abdn.ac.uk/sras/postgraduate/apply.shtml).  Applications can be made for full or part time study.

The entry requirements are a good undergraduate degree (either a First or a good Upper Second) in Sociology, or a closely related discipline. Other qualifications may be accepted, where supported by relevant professional experience.  Please note, however, subject to the approval of the Department’s postgraduate committee, it is possible first to enter the Diploma programme (9 months of study) , and subject to satisfactory progress, then to transfer to Masters study (12 months of study) as explained below.   

Applications can be made for the MRes as a stand-alone degree or as part of research training before transfer to PhD. On joining the Department, MRes-only students will be allocated one supervisor, Tony Glendinning, the MRes programme director, who will oversee their progress in conjunction with the Department’s Postgraduate Committee. 

Applicants intending to proceed to PhD study may wish to obtain a copy of the Postgraduate Research Student Handbook from the General Office in the School of Social Science. The Handbook can only be accessed on the Department’s web site (http://www.abdn.ac.uk/sociology/current/postgraduate/index.php).  If you are intending to transfer to PhD, please note that we only accept students who plan to do research in an area where we have the staff expertise to offer quality supervision. Depending on your disciplinary background, we may also require you to attend additional courses on sociological theory in the Department during the period of your MRes study.  The Department’s Postgraduate Committee must formally accept MRes students before they can be registered for PhD study and on first joining the Department these MRes students will be allocated a supervisory committee that oversees their progress on the MRes, the transfer process to MPhil or PhD status, and their eventual doctoral research. Transfer from MRes to MPhil or PhD is not guaranteed and is based on satisfactory performance in the MRes. 

The Department’s Postgraduate Committee makes decisions on applications. In coming to its decisions on applications, the Committee will satisfy itself of the applicant’s language proficiency and, if the intention is to proceed to PhD, that the Department can offer appropriate supervision. 

Applications for full time study should normally be submitted to Postgraduate Registry by 1 April, and by 1 August for part time study. 

Funding

The Department of Sociology is recognised by the ESRC as an outlet providing for linked Masters and PhD (1 + 3 recognition) training and supervision, as well as having +3 recognition for those students beginning a PhD who have already completed recognized masters-level research training elsewhere.  We also have ESRC ‘CASE’ recognition, for those whose study is supported by an organization in partnership with the Department. This means prospective MRes students, once accepted by the Department, can apply for research council funding.  For UK residents, ESRC studentships cover fees and maintenance costs; for non-UK residents who are nevertheless citizens of an EU country, they cover fees only. For details of application procedures, see postgraduate funding opportunities at the ESRC website: 

http://www.esrc.ac.uk/ESRCInfoCentre/index_academic.aspx
The University’s College of Arts and Social Science also awards a number of postgraduate studentships each year for the MRes as part of 1+3 model funding.  In addition, the MRes is recognised by the Scottish Government SAAS Postgraduate Scheme.  

The closing date for ESRC applications and University Studentships is normally in late April or early May so prospective applicants should contact the Department well in advance of this date to identify and consult potential supervisors. Applicants are strongly advised to liaise with Department before submitting an application.
Please note that MRes students must have a PhD supervisory team confirmed by the Department’s Postgraduate Committee before they are able to apply for studentships to undertake PhD study in the Department.

Contacts and further details 

General information for postgraduate applicants (including an online application form) can be found at: http://www.abdn.ac.uk/sras/postgraduate/apply.shtml
The Postgraduate Prospectus can be accessed at:

http://www.abdn.ac.uk/prospectus/pgrad/
Further particulars about the Department and staff can be found at:

http://www.abdn.ac.uk/sociology
The University’s regulations governing postgraduate education can be found at:

http://www.abdn.ac.uk/registry/calendar/postgraduate.php
The following individuals have special administrative responsibility for postgraduate taught and research students in the Department of Sociology:

Chair of the Departmental Postgraduate Committee

  Tony Glendinning, Room F18, Edward Wright Building

  Dunbar St., Old Aberdeen, AB24 3QY

  e-mail: a.glendinning@abdn.ac.uk, or telephone +44 (0)1224 272760 / 272737
MRes Programme Director

Tony Glendinning, Room F18, Edward Wright Building

Dunbar St, Old Aberdeen, AB24 3QY, UK

e-mail: a.glendinning@abdn.ac.uk, or telephone +44 (0)1224 272760 / 272737

Head of Department of Sociology

  Prof. Bernadette Hayes, Room F5, Edward Wright Building

  Dunbar St, Old Aberdeen, AB24 3QY, UK

  e-mail: b.hayes@abdn.ac.uk, or telephone +44 (0) 12224 272760 / 273128
School Administrative Officer

Linda Trotter, Room F46, Edward Wright Building

Dunbar St, Old Aberdeen, AB24 3QY, UK

e-mail: linda.trotter@abdn.ac.uk, or telephone +44 (0)1224 272760 / 272275

School Postgraduate & Research Senior Secretary

   Alyson Millar, Room F48, Edward Wright Building

   Dunbar St. Old Aberdeen, AB24 3QY, UK

   Email: socscipg@abdn.ac.uk, or telephone +44 (0) 1224 272762

Departmental Postgraduate Committee comprises:

Cristina Flesher Fominaya, Debra Gimlin, Tony Glendinning (Chair), Christopher Kollmeyer and Bernadette C. Hayes.
Any enquires about the MRes should be addressed in the first instance to the MRes Programme Director, Tony Glendinning (contact details above). 

SECTION C

THE MANAGEMENT OF The Masters, Diploma and Certificate in Social Research (MRes)

In this section, we give some general information on the management of research methods training in the MRes within the framework of the University’s Code of Conduct for taught postgraduate degrees (see Appendix 1). You should ensure that you familiarise yourself with its contents. Specific module details are available from the relevant course guides.  An outline of module contents is provided in Section D.  

Introduction to the MRes

When postgraduate students join the Department of Sociology at Aberdeen they typically enrol in the Masters, Diploma and Certificate in Social Research Programme.  The MRes in Social Research was established in 2000 and received ESRC recognition as a postgraduate research training programme in 2001.  

The MRes programme has two complementary purposes:

· First, it is a stand-alone programme that combines both specialist Sociology courses and a dissertation with general School of Social Science research training provision, to create a one-year programme of taught courses in social research.

· Second, it provides the formal training structure for the preliminary year of research leading to a doctorate by thesis.

The MRes programme is normally compulsory for all postgraduate research students in sociology, and for students intending to proceed to PhD, unless they have received appropriate postgraduate training elsewhere. Decisions about exemptions are taken by the Department Postgraduate Committee.

The MRes consists of foundation and advanced courses, and covers generic skills and subject specific skills. The training in advanced qualitative and quantitative methodologies builds on foundational training in generic research skills, methods and analysis and should enable students to acquire expertise in data collection and analysis within sociological research.  The programme locates research methodologies in the context of the range of sociological theories that have shaped the discipline, and through the examination of current research projects, the programme emphasises the interrelation between individuals and societies, and also social change and social diversity, and the value of comparative perspectives.

The programme is informed by the ESRC’s training guidelines, both for generic research training and the discipline specific training guidelines laid down for sociology (see Appendix 2).

Aims of the MRes

To assist students to become: 

· skilled in the rigorous formulation of sociologically informed research questions and their translation into practical research designs

· knowledgeable of the epistemological and ontological questions that underpin sociological research

· knowledgeable about collecting data by means of ethnographic fieldwork, participant observation, qualitative interviews, group work, and structured interviews and surveys, including large-scale surveys, designs and instruments

· knowledgeable of the value for sociological research of archival, documentary and historical data, textual and visual materials, and existing secondary sources of qualitative and survey data, including comparative, cross-sectional, longitudinal data and statistical sources

· skilled in generating, managing, analysing and interpreting different types of data, including their analysis by means of computer software packages 

· knowledgeable of the techniques of data analysis and their appropriate application to sociological inquiry, including advanced techniques for analysing qualitative data and for quantitative data using multivariate techniques, such as log linear modelling and logistic regression analysis.

Learning outcomes
The MRes programme provides opportunities for students to develop and demonstrate knowledge and understanding, along with intellectual, practical and transferable skills, in the following areas:

Knowledge and understanding of: 

· History and current directions of research in sociology 

· Basic principles of research design and strategy, including how to relate evidence to theory, and to select methodology appropriate to the evidence

· The relationship between, and rationale for, particular qualitative and quantitative research methods, and their epistemological implications

· The use, interpretation and presentation of appropriate techniques of data collection and analysis

· The ethical, legal and political issues involved in the conduct of research

Intellectual skills. On completion of the course the student should be able to:

· Reason critically

· Apply sociological concepts

· Apply a range of appropriate research methods and tools

· Isolate the theoretical questions that inform sociological research, and the kinds of empirical evidence that can be deployed in addressing these questions

· Appreciate the sensitivity of social or cultural knowledge and understanding to context, and the problems of mediating between different cultural or epistemological frames

· Have an awareness of the social and political context and uses of research

· Be sensitive to the ethical aspects of sociological research

· Possess reflexivity about their own and others’ role as social researchers. 

Practical skills. On completion of the course the student should be able to:

· Identify and use library, web-based and other bibliographic sources

· Employ word-processing and other basic skills including spreadsheets and database management

· Communicate and disseminate information about the topics and results of their research to both specialist and lay audiences

· Manage the interpersonal and inter-cultural relations involved in research collaboration with subjects or organisations

· Work collaboratively alongside others, or as a member of a team;

· Develop a project of research, including the definition of targets and the efficient use of time and resources;

· Assume the responsibility for managing a project of research.

Transferable skills. On completion of the course the student should be able to:

· Present work to colleagues and build networks for researching in the same field;

· Apply basic survey, interviewing and documentary techniques

· Practise the essential skills of writing, presentation and dissemination

· Tailor written work to the needs of particular audiences

· Manage a project of research, including the definition of targets and the efficient use of time and resources

· Work collaboratively alongside others, or as a member of a team

· Exercise critical and flexible judgement

· Take responsibility for the management of their own career

Programme Structure

The programme has three elements, each worth 60 credits at Level 5:

A. four 15-credit courses that comprise the School of Social Science Postgraduate Research Training Programme;

B. two 30-credit courses comprising the Sociology Department’s discipline-specific element; and,

C. one 60-credit MRes Dissertation in Social Research

This diagram outlines the sequencing of the courses and the various exit points/qualifications that can be obtained:

	A: Generic social science research training
	
	B: Discipline specific research

training

	
	
	

	SL5006: Research Skills Workshop 

(15 credits)
	
	SO5011: Qualitative Sociology: Philosophy & Methods

 (30 credits)

	
	
	

	SL5007: Methodology

(15 credits)


	
	

	
	
	

	SL5507:  Approaches to Analysis

(15 credits)
	
	SO5513: Quantitative Sociology: Philosophy & Methods

 (30 credits)

	
	
	

	SL5508:  Seminar Presentations

(15 credits)


	
	


↓

	C: Development of research expertise in an approved subject area


↓

	
	SO5503:  Dissertation 

(60 credits)


	


↓

	
	Masters of Research in Social Research


	


Note: 
Completion of A (60 credits) = Postgraduate Certificate

Completion of A and B (120 credits) = Diploma

Completion of A and B and C (180 credits) = MRes

The MRes programme runs for a full twelve months from October to September, and it is designed to offer progression from the Certificate and Diploma through to the Masters level.  The courses can be spread over one year of full time study or two years of part time study.

As the diagram makes plain, the various qualifications are nested as follows.  The completion of the four courses in element A (the School of Social Science Training Programme) leads to the award of a Postgraduate Certificate in Social Research.  Completion of the four courses in element A along with the completion of the two courses in element B (the Sociology Department’s discipline-specific research training) leads to the award of a Diploma in Social Research.  The four courses in element A and the two courses in element B run in the first and second semesters of the teaching year.  However, in addition to these courses, in order to be awarded the MRes in Social Research, you must also complete element C and submit a research dissertation of a minimum of 15,000 words at the end of the academic year in September.
For postgraduate students who have been accepted by the Department for one year of Masters study followed by three years of doctoral study, the 15,000-word dissertation is designed as part of the preparation for subsequent PhD study, and is guided throughout the first year of MRes study by the student’s doctoral supervisory committee.
If students are taking the MRes as a stand-alone degree, the 15,000-word dissertation is intended as an independent piece of social research, and students are allocated one supervisor for their MRes studies and MRes dissertation (normally Tony Glendinning, the MRes Programme Director). 

The courses in the first semester are designed to assist MRes students in developing their research topic and plans.  Recent students from the MRes programme have looked at a wide range of dissertation topics in preparation for further study, including: the role of dance in young men’s lives; ‘new age’ religious communities; CCTV surveillance; ethics and ideas of body wholeness in still-born children; and, gender and community mental-health provision.

Full-time study

For those students undertaking the MRes on a full-time basis, over 12 months, the sequence of courses is as follows:

A. School of Social Science Training Programme – Generic Courses (60 credits):

1st Semester
SL5006 Research Skills Workshop

1st Semester
SL5007 Methodology

2nd Semester
SL5507 Approaches to Analysis 

2nd Semester
SL5508 Presentations Seminar 

B. Department of Sociology – Discipline Specific Courses (60 credits):

1st Semester
SO5011 Qualitative Sociology: Philosophy & Methods (30 credits) 

2nd Semester
SO5513 Quantitative Sociology: Philosophy & Methods (30 credits)

C. Department of Sociology – MRes Dissertation (60 credits):

2nd and 3rd Semesters
SO5503 Dissertation

Part-time study

The MRes in Social Research can be undertaken on a part-time basis, over 24 months, where students undertake the full programme of taught courses on an individual basis, as agreed with the MRes Programme Co-ordinator.  The dissertation (SO5513) is undertaken in the second year of study.
Weekly Timetable

There is a reception and induction event from 5pm to 7pm in Zeste on Monday 28th September 2009.  The first teaching event for the MRes is from 11am to 1pm on Monday 28th September 2009 in Room KQF2C (King’s Quad)
	1st Semester
	
	
	
	

	
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	SO5011
	11:00-13:00
	
	09:00-11:00
	
	

	SL5007
	15:00-17:00
	
	
	
	

	SL5006
	
	15:00-17:00
	
	
	

	Dept Seminar
	
	
	14:00-16:00
	
	

	2nd Semester
	
	
	
	

	
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	SO5513
	13:00-15:00
	
	10:00-12:00
	
	

	SL5508
	15:00-17:00
	
	
	
	

	SL5507
	
	15:00-17:00
	
	
	

	Dept Seminar
	
	
	14:00-16:00
	
	

	2nd and 3rd Semesters


	
	
	
	

	SO5503
	There will a SO5503 full course meeting at the beginning of the second semester in order jointly to discuss and review work on the MRes Dissertation.


Although training is delivered and assessed in formal blocks, the number of students involved in the discipline-specific courses within element B of the MRes programme is normally small, and these courses can be shaped around the research interests of students.  In addition, the design and delivery of the generic courses within element A of the MRes programme means that students are able to share experiences and perspectives with other postgraduate students from across the disciplines in the School of Social Science, and more widely in the College of Arts and Social Science.
Induction and Reception

There will be an induction session on Monday 28th September, at 5pm in Zeste, which will provide an opportunity for all new postgraduate students in the Department to meet other postgraduate students and staff in the Department, and to ask questions and get more information about the MRes programme and the Department.  We look forward to meeting you there.

The College of Arts and Social Sciences also holds induction and reception events for all postgraduate students in the College, where it is possible to meet research and taught postgraduate students in other departments. Details of times and venues for 2009 will be posted on the MRes. notice board in the Department, and you will also be notified by e-mail.  The MRes. notice board is opposite the School of Social Science Office, which is located in Room EWF48 of the Edward Wright Building

For students intending to proceed to PhD, Departmental induction additionally comprises a meeting with supervisor(s) and the Chair of the Postgraduate Committee during which various departmental procedures are explained and a copy of the Department’s Postgraduate Research Student’s Handbook is supplied. Formal training needs are discussed at this meeting and the role and responsibilities of the supervisory committee are explained.   

Please check the MRes notice board for additional announcements and information.   Also, before you commence the course, you must register at the University’s Main Office on Regent’s Walk. However, please contact the Postgraduate Secretary Alyson Millar in the first instance, the School Office, Edward Wright Building, Room EWF48.  She will arrange for you to meet with your Postgraduate Adviser of Studies in the Department, and supply you with an induction pack.  It is essential that you register with your Postgraduate Adviser of Studies for the courses which make up the MRes. Degree Programme.  In addition, you will need to obtain a University computer user account and e-mail address by e-registering.  Obtaining an e-mail address is essential as it provides us with a means of contacting you.  Please check your e-mail regularly.  A computer user account is also essential for the research skills workshops. 

If you have any difficulties with this, please consult Alyson Millar, the Postgraduate Secretary, or if she is unavailable, Tony Glendinning, the MRes Programme Director.
Note that the first event for the MRes course is on Monday 28th September 2009, 5-7pm, in Zeste.

General Attendance

All Sociology students registered for the MRes and/or intending to proceed to PhD should attend all the MRes courses during their first year.  If a student does not attend and/or submit work as required, without good cause for this omission, the Programme Director will raise the matter with the Head of Department.  A student who does not attend or complete the Programme or who does not do so satisfactorily may be required to repeat some modules.

Attendance at the Departmental seminar series

As part of an active intellectual community, you should attend departmental seminars, which are held on Wednesday afternoons (between 1.00-3.00).  We invite both internal and external speakers to give seminar presentations, including postgraduate students, from inside and outside the University.  There are also a range of other seminar series in the School of Social Science and more widely in the College of Arts and Social Science, and graduate seminar programmes and an annual conference organized by the postgraduate students of the College.  Details of forthcoming events are posted on the School notice boards and website.

Exemptions from training

Students may be exempted from individual modules at the discretion of the Department Postgraduate Committee. Exemptions would, for example, be considered for students who have completed Masters level courses in a research methods related area (e.g., MSc in Research Methods and Theory).  In the case of non-Social Science based students who are registered with the Department because of the affiliations of their intended supervisor(s) appropriate Level 5 research training courses from other recognised outlets may be undertaken as replacements with the agreement of the Committee. 

Quality Control and Methods of Delivery and Assessment

The programme is managed by the Department of Sociology according to its adherence to University quality assurance procedures and external codes of conduct. 

A variety of teaching methods and modes of assessment are employed across the modules which comprise the programme; lectures, student-led seminars, workshops and tutorials.  These formats provide students with a formal introduction to specific topics and an opportunity to debate issues arising from the lecture with their peers, an approach well suited to small group teaching and to encouraging students to engage critically with a wide range of theoretical, methodological and professional development topics. 

The MRes is assessed wholly by continuous assessment.  Assignments include essays, group reports and presentations.  The assessment strategy is designed to evaluate, for individual students, their intellectual development and the development of transferable skills such as written and verbal communication, team-work skills and information retrieval skills.  The dissertation provides students with an opportunity to demonstrate that they can apply the skills acquired in the taught modules they have completed. All assessed work is collated for inspection by the external examiner who offers guidance on the academic standards to be attained in the programme. The subject-specific taught courses and the dissertation are assessed by two markers appointed from within the outlet, with the external examiner fulfilling a moderating role. Our current external examiner is Professor Elizabeth Ettorre (University of Liverpool).  
The common assessment scale
Marks awarded for assessed work are based on the University’s Common Assessment Scale (CAS), as follows:

Distinction (20-18)

Outstanding analytical ability; original, insightful and critical arguments; evidence of extensive reading.

Pass (17-15)

Able to argue logically and organise material well, with thorough grasp of concepts; good use of examples to illustrate points and justify arguments; evidence of wide reading and appreciation of the subject.

Pass (14-12)

Limited ability to argue logically and organise material; repetition of notes with little critical insight; evidence of only limited reading and appreciation of the subject; lacking in illustrative examples and originality. Nevertheless competent, with basic level of understanding.

Pass (11-9)

Only partial grasp of concepts; tendency to introduce irrelevant material; inaccuracy in reporting ideas or data; failure to develop or illustrate arguments; weak or careless presentation.

Fail (8-6)

Some attempt at completing assignments, but submitted work seriously lacking in content and/or ability to organise material.

Fail (5-0)

From decreasing adequacy to only token or no submission of assignment.

The grade spectrum
The final degree result is based on the Grade Spectrum, which is set out below. By ‘element’ is meant any component of the programme (course or dissertation) that carries a credit weighting.

Award of Master’s Degree with Distinction: Where students have attained marks at 18 or above in elements comprising at least half of the total assessment (including the dissertation), marks at 15 or above in elements comprising at least three quarters of the total assessment, and (normally) marks at 12 or above in all elements.

Award of Master’s Degree with Commendation: Where students have attained marks at 15 or above in elements comprising at least three quarters of the total assessment, and (normally) marks of 12 or above in all elements.

Award of Master’s Degree: Where students have attained marks of 12 or above in elements constituting three quarters of all coursework, and 9 or above in all elements, including the dissertation. 

Award of Postgraduate Diploma with Distinction: Where students have attained marks at 18 or above in elements comprising at least half of the total assessment, marks at 15 or above in elements comprising at least three quarters of the total assessment, and (normally) marks at 12 or above in all elements. 

Award of Postgraduate Diploma with Commendation: Where students have attained marks at 15 or above in elements comprising at least three quarters of the total assessment, and (normally) marks of 12 or above in all elements.

Award of Postgraduate Diploma: Where students have (normally) attained marks at 9 or better in all elements.

Note: Assessment for the Diploma is based entirely on coursework. Diploma students do not submit a dissertation.

Progression

Students whose marks are below 9 in one quarter of the assessment for courses making up the School of Social Science Postgraduate Training Programme will not be permitted to progress to the Postgraduate Diploma. They may however qualify for the Certificate of Social Research. 

Students who attain marks at 9 or better in all coursework elements of the Programme may progress from the Certificate of Social Research to the Diploma of Social Research. Students who attain marks at 9 or better in all coursework elements, and 12 or better in elements comprising three quarters of the total coursework assessment, may proceed to the Master of Social Research. 

All marks awarded for assessed work are subject to confirmation by the relevant external examiners.

Facilities

Our postgraduate students are provided with all of the facilities necessary to undertake their studies, including access to desk and office space and personal computer, telephone, electronic mail and other mail facilities.
Should you require assistance with facilities, or to make arrangements for special needs, please speak to the School Officer, Linda Trotter, and to the MRes Programme Director, Tony Glendinning.

Difficulties

The Department aims to provide a welcoming and supportive environment for postgraduate students.  From time to time students will encounter academic problems and difficulties.  In the first instance, we urge you to raise them with the relevant MRes Course Convener, or in the case of the MRes dissertation with your supervisor(s) or supervisory committee, but if you do not feel this is appropriate you should seek assistance from the Director of the MRes programme and Chair of the Postgraduate Studies, Tony Glendinning, or from the Head of Department, Bernadette Hayes.  The Department has a Postgraduate Committee (Cristina Flesher Fominaya, Debra Gimlin, Tony Glendinning, Christopher Kollmeyer and Bernadette C. Hayes) and all postgraduate issues and decisions are taken collectively.  In addition, the Department has research student representatives on the School Postgraduate Council.  Students may also wish to contact the relevant University Postgraduate Officer, via the University Postgraduate Registry.

All Level 5 taught courses are subject to normal University review procedures and student assessment.

Transfer from MRes to MPhil or PhD registration

All postgraduate students in Sociology register in the first instance for the MRes programme. However students who have already received appropriate research training at a postgraduate level may proceed directly to the MPhil or PhD. (Students who do not qualify for a complete exemption may nevertheless be exempted from specific components of the MRes if they satisfy the Department Postgraduate Committee that they already have the appropriate qualifications or relevant professional experience.) 

MRes students intending to continue to a higher research degree (MPhil or PhD) should apply for transfer before completion of the dissertation, that is, before the end of the first year for full time students and the end of the second year for part time students, although the dissertation must be completed. The nature of the dissertation varies depending upon whether the degree is being done as stand alone or as a preliminary to transfer to PhD. If students are taking the MRes as a stand-alone degree, the 15,000-word dissertation is intended as an independent piece of social research, and students are allocated one supervisor for their MRes studies and MRes dissertation (normally Tony Glendinning, the MRes Programme Director). For students intending to transfer to PhD, the 15,000-word dissertation is designed as part of the preparation for subsequent PhD study, and is guided throughout the first year of MRes study by the students’ doctoral supervisory committee. 
The student’s supervisory committee takes decisions about transfer. The supervisory committee comprises the supervisor(s), the Head of Department and the Chair of the Department Postgraduate Committee. The job of the committee is to monitor overall progress and confirm permission to proceed through successive stages of research registration.  The committee meets approximately every six months.  In the first year its function is to: (a) approve a programme of formal research training, (b) monitor performance in specified taught courses and (c) review and approve interim and full research proposals. In subsequent years it will receive progress reports and confirm their acceptability for the continuation of registration.  Where progress is unapproved the supervisory committee will subsequently meet with the student and attempt to identify specific difficulties and formulate a strategy to remedy the situation.

The student’s supervision committee takes final decisions concerning transfer from MRes to MPhil or PhD registration AFTER the dissertation is completed. These decisions are based on the quality of the student’s work to date and the supervision committee’s assessment of the student’s future progress. In the event that a student requires an earlier decision (e.g. to facilitate applications for funding), the committee may make a provisional judgement on the basis of drafts. Where the committee expects that a student may not be permitted to transfer, the student will be warned before work on the dissertation commences.

The options available for students finishing the MRes are as follows:

· Complete the MRes, be awarded that degree, and leave the University

· Complete the MRes, be awarded that degree, and apply to resume studies at the University for an MPhil (normally taking a further two years though earlier submission is possible) or a PhD (normally taking a further three years although completion within a further two years is possible).

· At the end of the MRes course work, apply for transfer to MPhil or PhD registration. If the application is supported by the student’s supervision committee and accepted by the University, the new status will be backdated to the start of the MRes year. In such cases the MRes is not formally awarded but an academic transcript will indicate courses taken and grades achieved.

Further training and professional development at doctoral level

The MRes programme is tailored to provide preparation for doctoral study but training continues throughout the period of doctoral research, intended to enhance transferable skills and professional development. Research students in the Department undertake further training in subsequent years, often specific to their particular area of research, and engage in professional development courses through the Skills for Research Excellence (formerly known as ASPIRE) programme, various workshops, seminars and special postgraduate events, such as the College Annual Postgraduate Conference. Research students in the Department help to organize this. MRes students are encouraged to attend the College’s annual conference, and Departmental events, so students who eventually go on to doctoral study will find these events familiar.  In addition, doctoral students are supported to attend national events, such as the Essex summer school and the BSA/ESRC summer school.  Research students also attend generic training events in personal and professional development via the UK GRAD Programme.  In addition, the Department has hosted C-SAP and BSA-sponsored conference training events and promotes and supports postgraduate involvement in the BSA, for example in the BSA study groups and conference participation.  Research students are strongly encouraged to join the BSA and to become active in BSA postgraduate events. 

The Department’s policies and procedures for doctoral training and development are explained further in the Postgraduate Research Student Handbook.

General MRes Regulations

As with all programmes delivered at the University of Aberdeen, the MRes in Social Research is governed by a set of general regulations.  You should familiarise yourself with these regulations, which may be accessed at www.abdn.ac.uk/registry/.  The following items should be particularly noted:

Unsatisfactory completion of an element of assessment

Unless exemption if approved by the Academic Standards Committee (Postgraduate), on application, candidates who do not complete satisfactorily a prescribed element of assessment for any course at Level 5 may be re-assessed in that element only in exceptional circumstances and on the unanimous recommendation of the examiners and of the Academic Standards Committee (Postgraduate).  In no circumstances shall any candidate be permitted to submit themselves for assessment in any element more than twice.

In the case of a candidate who has been unable to complete a prescribed element of assessment at the time on account of illness or other good cause,

(a) the examiners may recommend the award of a Masters Degree or Postgraduate diploma or Postgraduate Certificate suitably designated as appropriate, as if the relevant prescribed element of assessment has been completed, provided they are satisfied that a sufficient part of the total assessment for the postgraduate programme has been completed for them to pass judgement on the candidate’s performance.  

(b) If, but only if, the examiners are unable to make a recommendation under sub-paragraph (a) above, the candidate may be allowed to count for the purposes of a Postgraduate Award the result of a subsequent opportunity of assessment in an element or elements not completed by them, subject to the permission of the Senatus Academicus on the recommendation of the Academic Standards Committee (Postgraduate).

Plagiarism

Plagiarism is the unacknowledged use of the words or ideas of someone else.  At best, it amounts to bad practice; at worst it amounts to theft, cheating and a deliberate attempt to deceive.  Plagiarism is a serious matter in terms of the University’s Code of Discipline and is subject to student disciplinary procedures as set out in the University’s Academic Quality Guide.
The Senate approved definition of Plagiarism is the use, without adequate acknowledgement, of the intellectual work of another person in work submitted for assessment.  A student cannot be found to have committed plagiarism where it can be shown that the students has taken all reasonable care to avoid representing the work of others as his own.  

Unsatisfactory Performance

Initial warning:  Student’s attendance at classes and/or performance in class is monitored and if this gives cause for concern the Programme Director is informed.  The student is then warned formally that his/her performance and/or attendance are such that if it is not improved he/she may be asked to discontinue study.  This is done by the Programme Co-ordinator and/or Head of Discipline and will normally take the form of an interview.  The warning is immediately followed by a letter to the student, a copy of which is sent to the Postgraduate Registry.  The letter will be shown to the relevant University Postgraduate Officer but the Postgraduate Registry will not at this stage take any action other than to place the warning letter in the student’s personal file.  

Formal warning / termination of study:  Should the student’s performance/attendance at class not improve the Programme Co-ordinator, via the Head of Discipline formally notifies the relevant University Postgraduate Officer in writing (through the Postgraduate Registry).  If, on behalf of the Academic Standards Committee (Postgraduate), the relevant University Postgraduate Officer upholds the Department’s recommendation to terminate study the student will be informed in writing by the Postgraduate Registry and advised of the right to submit representation to the Senate Postgraduate Academic Appeals Committee.

SECTION D

THE MRES MODULE PROGRAMMES

In this section we give the module outlines for all the modules required for completion of the MRes, along with the contact details of teachers, module programmes, course aims and learning outcomes and the modes of assessment. 

Element A: School of Social Science Training Programme – Generic Courses

School Postgraduate Training Programme Contact

Tony Glendinning, Room F18, Edward Wright Building

Dunbar St, Old Aberdeen, AB24 3QY, UK

e-mail: a.glendinning@abdn.ac.uk, or telephone +44 (0)1224 272760 / 272737

Module 1
1st Semester
SL5006 ‘Research Skills Workshop’ 

Module 2
1st Semester
SL5007 ‘Methodology’ 

Module 3
2nd Semester
SL5507 ‘Approaches to Analysis’ 

Module 4
2nd Semester
SL5508 ‘Seminar Presentations’

The four generic courses making up the Postgraduate Training Programme provide a foundational training for postgraduate research students, by imparting essential knowledge, skills and competencies that will stand them in good stead in their future careers as researchers as well as providing a base for completing a successful programme of research leading to the award of a higher degree.  Besides offering training in methods of data collection and analysis, writing and presentation, these courses are designed to raise awareness of more general issues relating to methodology and good practice, including ethical considerations.  In addition, the courses are designed to impart wider employment-related skills, for example the ability to plan and develop a project of work, including the definition of targets and the efficient use of time and resources, and also effectively to communicate the results of research in the form of reports and presentations. 

Readings

There are two introductory texts for the foundational training courses:

Bryman, A., 2004, Social Research Methods (2nd ed.), Oxford University Press, Oxford.

Seale, C., 2004, Social Research Methods: a Reader, Routledge, London.

Readings on specific topics are provided throughout the courses.

The Generic Courses

SEE COURSE GUIDE FOR DETAILS

SL5006: Research Skills Workshop (15 credits)  
Convener: Tony Glendinning, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Teaching: One 2-hour session per week

Assessment: One 2,500 word coursework assignment to develop key elements of an application for the funding of a research proposal, for example including a bibliography in database format, a non-technical summary, an abstract for a conference presentation, plans for user engagement, and ethical considerations for the proposed research.

Content: The course will begin with an induction meeting for new postgraduate research students, including an introduction to the University, its facilities and staff, whom to contact for assistance, and general orientation. Subsequent sessions will cover: computer resources in the University and how to use them, including information on word-processing facilities; databases and spreadsheets; email, internet access and e-resources; secondary data sources and data archives; library resources and how to use them, references and citations; bibliographic sources and methods; maintaining a personal research bibliography; creating and searching archival material.  The course also includes sessions on: procedures for the evaluation of research; refereeing and reviewing; writing skills; how to get one’s work published; dissemination and public understanding; conferences and conference presentation; media awareness.  In addition, the course will cover: ethical codes of practice; privacy, confidentiality, anonymity; intellectual property rights; researchers, participants and users.
SEE COURSE GUIDE FOR DETAILS

SL5007: Methodology (15 credits)

Convener: Martin Mills, Department of Divinity & Religious Studies

m.a.mills@abdn.ac.uk / +44 (0)1224 272622

Teaching: One 2-hour session per week

Assessment: Coursework via a series of exercises recorded in a course workbook

Content: The course covers: the basis of social scientific knowledge; the generation and use of facts and numbers; research designs; contexts of interpretation; ethnography and participant observation (fieldwork, fieldnotes and the production of written texts); surveys and questionnaires (the design and framing of questions, sample selection, the reliability of survey data); interviewing (open-ended, semi-structured and structured interviews; the recording, transcription and writing up of interview material); documentary research (different kinds of documents, location and access, the relation between written and oral materials); the politics of social science research.

SEE COURSE GUIDE FOR DETAILS
SL5507: Approaches to Analysis (15 credits)

Convener: Tony Glendinning, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Teaching: One 2-hour session per week, including computer workshop sessions

Assessment: One 2,500 word report of an analysis of a secondary data source.

Content: This course will introduce students to a range of analytic techniques, in a relatively practical ‘hands-on’ way, using secondary qualitative and quantitative data sources taken from research council funded projects on-going in the School of Social Science. Techniques include computer-based methods for the coding and analysis of qualitative and quantitative data, and the associated use of the two software packages QSR NVivo and SPSS for Windows.  All students on the course are required to conduct and report on a quantitative data analysis of an appropriate large-scale social survey dataset that includes a multivariate analysis using control variables.

SEE COURSE GUIDE FOR DETAILS

SL5508: Seminar Presentations (15 credits)

Convener: Tony Glendinning, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Teaching: One 2-hour session per week

Assessment: A 2,000 word written paper on the student’s research area submitted one week in advance of a 30 minute oral seminar presentation and discussion of the paper.  Assessments of the paper and presentation itself are made jointly by the course convener and the student’s MRes dissertation supervisors.

Content: The course begins by introducing students to the work of more experienced social science researchers by means of presentations of examples of recently completed doctoral work by staff from the School of Social Science, focusing on the research process.  It then comprises a series of presentations by the students on the course, along with interdisciplinary discussions of the presentations, providing students with an opportunity to explain their research to a wider audience of peers in other areas of social science. The focus of the presentations is particularly on issues of methodology in students’ accounts of their own research.

The Generic Courses: Learning Outcomes

Having completed the four generic courses, students should have a knowledge of:

· History and current directions of social science research

· Basic principles of research design and strategy, including how to relate evidence to theory, and to select methodology appropriate to the evidence

· The relationships between, and rationale for, particular qualitative and quantitative research methods, and their epistemological implications

· The use, interpretation and presentation of appropriate techniques of data collection and analysis

· The ethical, legal and political issues involved in the conduct of research

In addition, students should be able to:

· Reason critically

· Apply social scientific concepts

· Apply a range of appropriate research methods and tools

· Embark on research involving the collection of primary data through fieldwork, and/or from other sources such as databases or archives

· Isolate the theoretical questions that inform social science research, and the kinds of empirical evidence that can be deployed for addressing these questions

· Appreciate the sensitivity of social scientific knowledge and understanding to context, and the problems of mediating between different epistemological frames

· Critically evaluate the research literature in the field

· Identify library and other bibliographic sources and how to use them

· Construct a bibliographic database and use internet-based e-resources

· Use word-processing, other basic computing skills, spreadsheets and databases

· Communicate and disseminate information about the topics and results of their research to both specialist and lay audiences

· Manage the interpersonal and inter-cultural relations involved in research collaboration with subjects or organisations

· Present work to colleagues and build networks for researching in the same field

· Apply basic survey, interviewing and documentary techniques

· Apply appropriate techniques of data analysis and be able to understand, summarize and report findings from these, and including computer-based techniques analysis of social survey datasets 

· Be able critically to read research published across social science disciplines

· Practise the essential skills of writing, presentation and dissemination

· Tailor written work to the needs of particular audiences

· Develop a project of research, including the definition of targets and the efficient use of time and resources

· Work collaboratively alongside others, or as a member of a team

· Exercise critical and flexible judgement

Element B: Department of Sociology – Discipline Specific Courses

Department Contact

Tony Glendinning, Room F18, Edward Wright Building

Dunbar St, Old Aberdeen, AB24 3QY, UK

e-mail: a.glendinning@abdn.ac.uk, or telephone +44 (0)1224 272760 / 272737

Module 1
1st Semester

SO5011 ‘Qualitative Sociology: Philosophy & Methods’ 

Module 2
2nd Semester

SO5513 ‘Quantitative Sociology: Philosophy & Methods’

Sociology as a subject encompasses the examination and analysis of all aspects of social life and social relations.  Its distinctiveness arises from its focus on the social and in the approaches it deploys in understanding the social. Sociology seeks to examine and to analyse how societies, cultures, institutions and practices came into being, how they are currently organised and constituted and how they are changing.  Therefore, the two discipline-specific taught courses within the MRes programme look at philosophies and strategies of sociological research in context, and at theories and approaches deployed by sociologists in examining and analyzing the social.   The third discipline-specific course, the MRes dissertation, then allows students to utilise what they have learned within the taught components of the MRes in order to undertake their own piece of sociological research.  The MRes is also designed to allow students to become part of the Department’s research community through interactions with postgraduates at the same and later stages of their research studies and with experienced researchers and their current research projects.  In addition, the design of the MRes actively promotes interactions with postgraduates and experienced researchers from other disciplines in the School of Social Science in order to set Sociology as a subject within a wider social research context.  

The subject-specific courses

SO5011: Qualitative Sociology: Philosophy & Methods (30 Credits)

Convener: Tony Glendinning, Room EWF18, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Taken together the two parts of this course will cover the ways in which sociological knowledge is acquired and applied and the social and political contexts and uses of sociological research.  It will introduce students to a range of methods used in qualitative sociological research (such as participant observation, qualitative interviewing, focus groups, diaries, photography and film, and archived data sources).  The emphasis will be on the research process, from project design to analysis and presentation, with methodological issues raised in the context of researchable questions. Issues of reliability, representativeness and validity, and the potential for combining methods will be addressed.  Students use the course work to develop their research interests and reflect on their research practices.

SEE COURSE GUIDE FOR DETAILS

PART A: Qualitative Sociological Research Methods

Karen Lumsden, Room EWF15, Department of Sociology

k.lumsden@abdn.ac.uk / +44 (0)1224 272735
Teaching: One 2-hour session per week
Assessment: One 3,000 word essay (title to be announced).

NB: The essay represents SIXTY per cent of the total assessment for SO5011 

This part of the course looks in detail at the range of qualitative methods used in sociological research and it also looks at the design and implementation of a mini-project, including the development of research topics and formulation of research questions.  Students undertake their own pilot project, submit a research report and then make a presentation to the group about their project.  As is the case with the two generic postgraduate training courses in the first semester (SL5006 and SL5007) students are asked to use the practical assignments in order to assist them with the development of their dissertation proposal.  Examples of on-going social research in the Department are used throughout the course in order to emphasize the interrelation between individuals and societies and between history, biography and social change.

SEE COURSE GUIDE FOR DETAILS

PART B: Contexts and Philosophies of Sociological Research

Roland Robertson, EWG4, Department of Sociology

r.robertson@abdn.ac.uk / +44 (0)1224 273429
Teaching: One 2-hour session per week
Assessment: One 3,000 word essay selected from the topics covered in this part of the course.  NB: The essay represents FORTY per cent of the total assessment for SO5011.

This part of the course raises fundamental questions about the scientific status of sociological knowledge.  The key themes are social science as method; social science as social process; research quality and reality claims; science as a social institution; ethical concerns; and social science and social criticism.  The topics covered in this part of the course highlight the connections between methodological considerations and sociological theory and it emphasizes the interrelation between research and society further to locate social research in context.
Having completed SO5011, students should have a knowledge of:

· the arguments on the rational justification of social science research;

· the leading epistemologies in the philosophy of social science research and their relation to social theory;

· the social context within which social researchers practise their discipline;

· how the application of social scientific research may be affected by the social system; and

· the ethical issues raised by the practise of social scientific research and the guiding ethical principles of the discipline.

· the concepts and epistemologies associated with qualitative methodologies, and the relationship of these to research design and outcomes;

· the range of qualitative methods available to sociologists, both practically and critically, including participant observation, interviewing, focus groups and historical and visual data;

· the possibilities and problems associated with the collection or use of alternative kinds of data or media in qualitative research, for example photography, video or biography;

· the opportunities for using archived qualitative research;

In addition, by the end of the course the student should be:

· able to select research data appropriate to the social scientific model adopted;

· recognise the influence of the social system in the development of their own research;

· identify the ethical guidelines relevant to their research practise and how to apply these guidelines to their particular research activity; and

· have the ability to construct logically coherent and persuasive arguments;

· competent in the processes of designing, carrying out, analysing and writing up their own small-scale qualitative study;

· have developed the skills to present research findings orally and visually;

· practised in presenting and debating ideas in a seminar setting; and

· confident in critically reading and evaluating sociological research reports that use qualitative methodologies.

SO5513: Quantitative Sociology: Philosophy & Methods (30 Credits)

Convener: Tony Glendinning, Room EWF18, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

This course covers quantitative approaches to sociological research (including design, sampling, administration, instruments, measures and levels of measurement; formulation of hypotheses and operationalisation of concepts; and, access to secondary survey data sources).  Quantitative approaches are illustrated by means of existing studies, using large-scale survey data sources, including cross-sectional, longitudinal and comparative data and statistical sources.  The course covers the use of advanced statistical techniques for the analysis of sociological data (for example, multivariate techniques for categorical data). Analysis is undertaken by means of the statistical package SPSS for Windows.  Assessment is by means of a research report, based on the analysis of a secondary data source, typically accessed by means of the ESRC Data Archive. It will normally be possible to link the course material closely to the student's research interests.

SEE COURSE GUIDE FOR DETAILS

PART A: ANALYSIS

Tony Glendinning, EWF18, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Teaching: One 2-hour session per week.
Assessment: One 2,500 word research report (and additional technical appendix) based on a secondary analysis of survey data, which must also include a multivariate analysis.

NB: The research report represents SIXTY per cent of the total assessment for SO5513

This part of the course will cover quantitative methods in sociological research.  It is structured around advanced statistical techniques using SPSS for Windows where data are taken from an in-house ESRC project, ‘Religion in modern Scotland’, which formed part of the Scottish Social Attitudes Survey, as well as data from other large-scale surveys.  In this way, the techniques taught are set within a substantive sociological context by means of published research from an in-house project, and by the reading of related texts and articles.  This allows for a careful examination of the relationship between theory and data in quantitative research, particularly operationalizing concepts, testing hypotheses and modelling social factors and change.  Examples are geared to emphasize social diversity, for example the extent of new forms of religious belief, and social division, for example the extent of sectarianism, and the use and value of comparative research, for example by means of cross-national survey data on religious change.  

SEE COURSE GUIDE FOR DETAILS

PART B: DESIGN

STARTS Week 30

Dr Christopher Kollmeyer, EWF03, Department of Sociology

c.kollmeyer@abdn.ac.uk / +44 (0)1224 273154
Teaching: One 2-hour session per week.

Assessment: In-course essay. 

NB: The essay represents FORTY per cent of the total assessment for SO5011.
This part of the course covers issues of design, sampling, administration, instruments and the formulation of hypotheses and operationalisation of concepts as applied in quantitative sociological research. These are examined through consideration of in-house and other published studies which have employed quantitative methods of sociological research.

On the completion of SO5513 the student should have a knowledge of:

· the survey method, including issues of survey sampling, design, operationalisation, administration and analysis;

· the place of the survey method within the wider context of sociological research;

· the strengths and limitations of the survey method;

· how to access and make use of secondary sources, including cross-sectional, longitudinal and comparative datasets;

· a range of statistical techniques for the analysis of sociological data;

· what statistical techniques are appropriate to what types of data; and

· advanced, multivariate techniques typically employed in the analysis of sociological data, particularly categorical data, for example binary logistic regression.

By the end of the course the student should be able to:

· specify researchable questions appropriate to the survey method;

· utilise the survey method in their own research either to collect, code and analyse primary data, or to access, prepare, manipulate and analyse secondary data sources;

· use SPSS for Windows in order to conduct their own statistical analysis;

· apply statistical techniques appropriate to the analysis of different data types;

· make informed interpretations of the results of statistical analysis;

· communicate the results of statistical analysis in a research report format; and

· read and critically discuss sociological studies where the survey method and associated techniques of statistical analysis have been employed.

ELEMENT C – Department of Sociology – MRes Dissertation

SO 5503

SEE COURSE GUIDE FOR DETAILS

SO5503: MRes. Dissertation (60 Credits)
Convener: Tony Glendinning, Room EWF18, Department of Sociology

a.glendinning@abdn.ac.uk / +44 (0)1224 272737

Students wishing to complete the MRes in Social Research must submit a research dissertation.  The dissertation is due by the end of the academic year in September.  In total, the dissertation is 15,000 words in length.

Students confirm their dissertation supervisors at the beginning of the second semester of their studies.  Students who have been accepted by the Department to undertake a ‘1 + 3’ programme of doctoral study and are doing the MRes as a preliminary to doctoral study, will have established a supervisory team at the outset of their studies. Students taking the MRes as a stand-alone degree will be allocated one supervisor by the MRes. Programme Director, Tony Glendinning, confirmed by the Department’s Postgraduate Committee.

After the initial supervisory sessions, it becomes the student’s responsibility to maintain regular contact with their supervisor(s), and in consultation with their supervisor(s), to develop a plan for undertaking their research study.  The first semester courses are designed to assist MRes students in identifying an area of study and in writing a proposal to carry out work on a research topic in that particular area.

There is a full course meeting at the beginning of the second semester, in order for students jointly to discuss the MRes Dissertation and to confirm supervision arrangements.  Students submit an outline research proposal to the MRes Programme Director, Tony Glendinning, in advance of the meeting.
The dissertation can take two forms.  Students who plan to proceed to PhD study use their MRes dissertation to develop their research topic, clarify their research question, review the appropriate literature, explain and defend their research approach, and analyse and describe their preliminary findings as preparation for their doctoral study.  However, students cannot submit a dissertation in this form without the permission of the Postgraduate Committee, and also, formal acceptance by the Department of Sociology to undertake subsequent +3 PhD study.

For students who plan to complete their studies with the MRes in Social Research, the MRes dissertation will report on a completed piece of independent and original research.  However, students who then wish proceed to PhD study, after undertaking the MRes dissertation in this second form as a completed piece of independent research, must achieve the ‘commendation’ level for the MRes in Social Research degree, including the ‘commendation’ level for the MRes dissertation.

APPENDIX 1
Code of Practice: Postgraduate Students

The following code of practice describes the responsibilities of the Senatus and its Academic Standards Committee (Postgraduate), departments, and programme co-ordinators as regards postgraduate students who are taking a postgraduate degree (with taught elements) and the parallel responsibilities of the students. It does not state or replace University regulations, nor the regulations pertaining to particular programmes.

The Senate and the Academic Standards Committee (Postgraduate)

The University Senate has ultimate responsibility for degrees and academic standards, but the powers prescribed under the various higher degree regulations are exercised on its behalf by the Academic Standards Committee (Postgraduate). The committee approves all new courses and programmes of study, and requires to be satisfied about entrance requirements; course and programme aims, objectives and content; teaching and learning arrangements; and modes of assessment. It also receives reports and assessments on courses from evaluation forms completed by students, from Heads of Department and from external examiners.

Heads of Department and Course Co-ordinators
Heads of Department are in charge of all matters pertaining to the running of their departments, but they may delegate their powers in respect of each course or programme of study to a course or programme co-ordinator.

Teaching staff are responsible for:-

(a) provision of information to students, and in particular giving clear information on:-

· aims and objectives of the courses/programmes

· the relationship between the programme and degree regulations

· teaching methods to be used

· attendance expected and course work required



· methods of assessment and marking criteria



· tutorial arrangements

· criteria for transfer from Postgraduate Certificate/Diploma to a Master’s programme, where applicable

· reading matter both required and recommended

· use of course evaluation forms and other methods of seeking student feedback

· avenues for seeking help and advice

· laboratory, field and other practical activities, including the project and dissertation, where applicable

· safety in laboratory, field and other forms of practical work

(b) course and programme content, in particular ensuring that the content of the course/programme is:- 

· relevant to the stated aims and objectives

· adequately covered

· where appropriate, a reflection of current professional practice

· as interesting and stimulating as possible

· appropriate to the prerequisites and level of study of the course/programme

(c) providing appropriate assistance to help students progress in learning by:-

· being accessible to students at reasonable times to provide assistance in dealing with academic difficulties arising in the course

· identifying inadequate progress and initiating appropriate remedial advice or action

· returning written course work with constructive criticism in reasonable time

· providing appropriate training in safety and taking all reasonable steps to ensure the health and safety of students in laboratory, field, and other practical activities

(d) ensuring that quality in teaching and assessment is maintained and extended by:-

· taking appropriate opportunities offered for development in teaching skills and educational innovations

· using, where appropriate, available aids to learning

· developing transferable skills

· using the University’s Common Assessment Scale

· using student evaluation and external examiner feedback

· reviewing course/programme design and assessment techniques

(e) additionally staff who are required to supervise projects/dissertations should:-

· advise the student on the choice of research topic in the light of what is appropriate for the degree and the present state of knowledge

· advise on a topic which can be satisfactorily completed within the specified time and within the specified word limit

· give guidance about planning the research programme, about literature and sources, and about requisite skills

· determine what training in research methods and skills and further education in the subject are required by the student, and seek approval from the Head of Department for proposals to obtain the necessary training and support

· advise the Head of Department of any lack of resources which may prevent the student from completing his or her study within the period of study

· ensure that the research student is acquainted with all relevant safety regulations and procedures, and that s/he receives appropriate training and supervision when following any course of action or using any technique which might be deemed hazardous or dangerous

· advise on ethical issues relating to the conduct of the research (including how to obtain the approval of relevant ethics committees if appropriate)

· request written work on a regular basis, as appropriate

· arrange as appropriate for the student to present papers to graduate seminars, staff seminars and conferences

· consult with the student on the appropriate recognition of the student’s contribution to research publications

· try to ensure by advice and encouragement that the dissertation is submitted within the specified time and within the specified word limit

Postgraduate Students
While teaching staff have the responsibilities listed above, postgraduate students on taught programmes are ultimately responsible for their own learning and development, and for promoting good conditions for study and learning through their own behaviour and attitudes.

Students should take full advantage of the teaching provided by:-

· attending regularly at lectures, seminars, tutorials, laboratory, field and other practical classes as required by Departments

· coming prepared for every class as necessary or required

· participating actively in tutorials, seminars, and group activities

· completing and submitting  course work punctually

· trying to attain the highest intellectual standards possible

· ensuring that they are thoroughly acquainted with all relevant safety regulations and procedures, and have received training before following any course of action or using any technique which might be deemed hazardous or dangerous

· contributing to the improvement of courses through co-operation in the completing of student course evaluation forms and other methods of seeking student feedback

· co-operating in the development of a learning environment

· using the opportunities offered to seek advice on difficulties encountered in a 
course

· maintaining a standard of behaviour during teaching sessions which allows all class members to take full advantage of the teaching

· informing Departments and Course Co-ordinators at the earliest possible opportunity of any disability, illness or extenuating circumstances which may affect academic performance

· communicating suggestions for the improvement of courses, and contributing to staff-student consultative committees.

Additionally, those students who undertake projects/dissertations should:-

· define the area of their research in consultation with their supervisor

· define their training and educational needs and discuss them with their supervisor

· ensure that they are thoroughly acquainted with all relevant safety regulations and procedures, and have received training before following any course of action or using any technique which might be deemed hazardous or dangerous

· agree a schedule of meetings with their supervisor

· agree a research topic with their supervisor as soon as practicable

· agree a timetable for the conduct of the research

· seek approval for their research topic via their supervisor or Head of Department

· obtain approval of their research from ethics committees where appropriate

· discuss work and progress with the supervisor

· submit written work as and when required by the supervisor

· maintain progress in accordance with the plan agreed with the supervisor

· agree with the supervisor a plan and timetable for the writing of the dissertation

· take the initiative with their supervisor in defining and raising problems or difficulties

· consult with their supervisor on the appropriate recognition of their contribution to research publications.

APPENDIX 2

ESRC TRAINING GUIDELINES

The key elements of general research training are as follows:

· broadly based training:  incorporating a grounding in the main philosophical and methodological issues of the social sciences;

· research design and strategy:  ensuring that research students are aware of the stages of research design and implementation with an emphasis upon their own subject area;

· oral presentation skills:  ensuring that research students have the opportunity to present and discuss their research at seminars, workshops and conference both within and outwith their home institution;

· bibliographic and computing skills
· teaching skills:  allowing students to gain teaching experience and to hone their presentation, communication, specialist and professional skills;

· generic, employment-related skills:  generic communication skills (writing, dissemination and media awareness) and project management and team-working skills;

· ethical and legal issues
· exploitation of research and intellectual property rights
***

The discipline specific training guidelines for sociology are as follows:

(Note there are separate Guidelines for the cognate areas of Cultural and Media Studies, and of Women and Gender Studies.)
The Nature of the Area 

Sociology as a subject potentially encompasses the examination and analysis of all aspects of social life and social relations, its distinctiveness arising from its focus on the social and in the approaches to understanding the social that it deploys. Sociology seeks to examine and analyse how societies, cultures, institutions and practices came into being, how they are currently organised and constituted and how they are changing. 

Preparation 

Students commencing their research training in Sociology normally will have either a first degree or a master’s degree in one or more of the social sciences or related areas. They will also normally have had training either at a first degree or master’s level in research methods. 

Subject Specific Domains of Expertise 

Students pursuing research training in Sociology will be expected to acquire advanced knowledge of approaches to, and analysis of: 

· the epistemological and ontological questions that underpin sociological research 

· the range of sociological theories that have shaped, and continue to shape, Sociology as a discipline and the practical and methodological implications of such theories for research 

· the interrelation between individuals and societies and between history, biography and social change 

· social diversity, social division and social inequality 

Students will also be expected to: 

· have advanced knowledge of the use and value of comparative research both within and across societies 

· become skilled in the rigorous formulation of sociologically informed research questions and their translation into practical research designs 

Research Methods Training 

In addition to the generic research methods training, students undertaking research training in Sociology are expected to show: 

· awareness of and sensitivity to the ethical aspects of research 

· reflexivity about their own and others’ roles as social researchers 

· knowledge of the social and political context and uses of research 

Methods of data collection and analysis 

Students will be expected to acquire expertise in the use and application of the methods of data collection and analysis outlined for generic research methods training specifically in the context of sociological research. In addition, they will be expected to have: 

· knowledge of the range, value and utility as sources of data for sociological research of archival, documentary and historical data, of life stories, and of visual images and materials 

· knowledge of the use as methods of data collection in sociological research of ethnographic methods, case studies and group discussion 

· skills in the use of at least one quantitative and one qualitative software package 

· knowledge of advanced techniques of data analysis and of their appropriate application to sociological inquiry, including multivariate analysis (e.g. logistic regression and log-linear models) and techniques for analysing qualitative data (e.g. discourse analysis and conversation analysis) 

Further Advanced Training 

It is expected that all students will continue to receive further training specific to their particular research. This will also include general training in the management of their research and the dissemination of their findings to a variety of audiences.
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