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Example 1: (Meeting A1)


Steve wants his department to run their own induction day


1�
Steve:�
 Do you feel that (-) we need to do perhaps something like (-)�
�
2�
�
{department name} did?�
�
3�
Mike:�
(set a date to sort it out)�
�
4�
Steve:�
Cos as Sue quite rightly pointed out (.) all it’s all been done for us now it’s�
�
5�
�
been written for us and the things etc why don’t we take advantage of that?�
�
6�
�
 (.) Sue’s offered her support with perhaps John (-) er you know perhaps�
�
7�
�
to run that (.) why don’t we just set a date now?�
�
8�
Mike:�
Yeah�
�



Example 2 (Meeting A2)


Amy has just detailed a problem the company are having with ordering too much stock


1�
Amy:�
There’s definitely work we can do (.) we we’re not the bad example �
�
2�
�
in the store [(-)      ] but only by keeping our eye on it will we �
�
3�
Tony:�
in the store [mhm  ]�
�
4�
Amy:�
re[main] a good example in those departments which is (.) you know �
�
5�
Mary:�
re[mm ]�
�
6�
Amy:�
important�
�



Example 3  (Meeting B1)


Phyllis is informing Carrie, the female Chair, of a problem she has with the local media


1�
Phyllis:�
I’m still getting a lot of er external like students (.) press getting through�
�
2�
Carrie:�
Tell the board�
�



Example 4 (Meeting B1)


Phil is giving feedback on a new post that his section needs to fill


1�
Phil:�
Lyn came back and said that three (-) were interested in coming back �
�
2�
�
for an interview but she’d get back to me about whether they were�
�
3�
�
serious in coming back for an interview or not �
�
4�
Carrie:�
Oh you’re gonna have to follow that up�
�
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(.): pause of 1 second or less


(-): pause of 2 seconds or longer


[  ]: simultaneous speech


=: no discernible gap between participant’s utterances














Transcription conventions


FC: female chair; MC: male chair		


F1, F2, F3 etc: female participants


M1, M2, M3: male participants


 ((laughing)): double brackets give 


additional information 


information


information




















Talking time


Participant�
Number of words�
% of overall


talking time�
�
Steve (MC)�
1544�
44.2%�
�
Sue (F1)�
874�
25.1%�
�
Mike (M2)�
685�
19.6%�
�
Matt (M3)�
389�
11.1%�
�
Table 1: Overall talking time of participants in meeting A1





Participant�
Number of words�
% of overall 


talking time�
�
 Amy (FC)�
9103�
74.4%�
�
Karen (F2)�
1328�
10.8%�
�
Kirsty (F3) �
10�
0.08%�
�
Mary (F4)�
594�
4.8%�
�
Tony (M1)�
1108�
9.0%�
�
Eddie (M2)�
102�
0.83%�
�
Table 2: Overall talking time of participants in meeting A2





Participant�
Number of words�
% of overall


talking time�
�
Amy (FC)�
2325�
38.2%�
�
Kelly (F2)�
554�
9.1%�
�
Janet (F3)�
63�
1%�
�
Karen (F4)�
609�
10%�
�
Sara (F5)�
173�
2.9%�
�
Sybil (F6)�
29�
0.5%�
�
Gary (M1)�
914�
15%�
�
Jack (M2)�
124�
2%�
�
Billy (M3)�
91�
1.5%�
�
James (M4)�
880�
14.4%�
�
Paul (M5)�
331�
5.4%�
�
       Table 3: Overall talking time of participants in meeting A3


Directives 


Meeting number�
Gender of chair�
No. of directives�
Mitigated�
Unmitigated �
�
A1�
M�
22�
22�
0�
�
A2�
F�
45�
45�
0�
�
A3�
F�
16�
16�
0�
�
B1�
F�
37�
30�
7�
�
B2�
M�
49�
49�
0�
�
B3�
M�
14�
13�
1�
�
Table 4: No. of mitigated and unmitigated directives issued by Chairs





Humour





Function of humour�
Instances by male speakers�
Instances by female speakers�
Total�
%�
�
Solidarity/collegiality�
75�
110�
185�
86%�
�
Rivalrous�
0�
5�
5�
2.3%�
�
Repressive�
0�
8�
8�
3.7%�
�
Subversive�
2�
15�
17�
7.9%�
�
Total�
77�
138�
215�
100%�
�
Table 5: Summary of function of humour used by speaker gender in 6 managerial meetings





Maintaining solidarity/collegiality


Example 5 (Meeting B3)


The group are discussing their future availability


1�
Carol:�
You’re going on the road you’re g[irls on tour  ]�
�
2�
Kate:�
                                                       [girls on tour]�
�
3�
�
F4, F5 & F6 ((laugh))�
�
4�
Kate:�
Thelma and Lou[ise      ]�
�
5�
Carol:�
                          [Do you] need any roadies?�
�
6�
Martin:�
(xxx xxx)�
�
7�
�
((laughter from females))�
�
8�
Sharon�
Carry your bags miss?�
�
9�
Becky�
I’m telling you (.) it’s it’s hard work you know�
�
10�
Sharon�
((laughs))�
�



Rivalrous humour


Example 6 (Meeting B3)


The group are discussing how to avoid the recurrence of a stock distribution problem 


1�
Kate:�
We’ve just got to hope that now Simon’s on board that somebody’s looking �
�
2�
�
at stock and distribution that you can look at the two together cos before it �
�
3�
�
was always well Carrie did distribution [didn’t she] is that the hold up [side?]�
�
4�
Carol:�
always well Carrie did d        istribution [yeah but ] I  the hold        p  [you  ]�
�
5�
Carol:�
really have come as him ((smile voice)) haven’t you�
�
6�
Kate:�
Sorry?�
�
7�
Carol:�
You really have come as Simon haven’t you�
�
8�
Kate:�
((brief laughter))�
�



Repressive humour


Example 7 (Meeting B1)


Carrie is informing the group of the time they will be allowed to leave work on Christmas Eve


1�
Carrie:�
One o’clock will be the time (.) and that way ((smile voice)) if you �
�
2�
�
go to the pub then you’re not welcome back �
�
3�
�
((laughter from many))�
�








































































Subversive humour


Example 8 (Meeting B3)


Dave is highlighting  a potential problem with Inland Revenue


1�
Dave:�
[so I mean for example if you’re [import]ing fabric though there are �
�
2�
Carol:�
[(xxx)                                         [(xxx) ] �
�
3


4�
Dave:�
you know thirty forty different taritt codes depending whether it’s 


colour woven non-colour woven knitted (.) erm you know whatever�
�
5�
Dave:�
it might be [er   ] so it is quite complex�
�
6�
Carol:�
it might be [mm]�
�
7�
�
((laughter from many))�
�
8�
Dave:�
I realise [I’m  ] �
�
9�
Becky:�
             [sorry] Dave we’ll all stop [laughing]�
�
10�
Dave:�
                                                      [I realise] I’m boring you but  �
�
11�
Dave:�
the scary [there is an important point to all this] [there’s a scary �
�
12�
Carol:�
the scary [(xxx xxx) yes yes come on then        ]�
�
13�
Kate:�
                                                                            [((laughs))�
�
14�
Dave:�
footnote to all of this erm having looked at the �
�
15�
�
[export side of things�
�
16�
Becky:�
[((bangs cup on the table & laughs))�
�
17�
Dave:�
Stop hassling me�
�
18�
Becky:�
I wasn’t I was giving you a drum roll�
�
19�
�
((laughter from females))�
�
20�
Dave:�
Oh right�
�
21�
Julie:�
Important excit[ing bit     ]�
�
22�
Becky:�
Important exit [important]�
�
23�
Becky:�
& Sharon ((bang cups again in the sound of a drum roll))�
�



Interview data: gender discourses





Women as emotional and irrational


Extract 1 (male, Company B)


When I did have a female boss they do tend to be a bit more emotional than men you 


know I think men can be hard but probably straighter (-) whereas women tend to be 


(-) I don’t know some some women can play the fact they are a woman (.) and 


other women erm just tend to be a bit more emotional…I just find men in general 


I mean in the workplace and in general I just find them to be more stable and 


straight really than  women…if you look at sort of (.) even just on the biological 


clock you know you’ve got one week a month when women are you know not as 


they are the other three weeks of the month you know and and that is bound to 


have an effect I mean that is whatever people say about men and women are the 


same they’re not because we- you know men don’t go through that women do (-) 


and it’s very rare a woman who says she isn’t affected for that week of the month 


(.) so if you’re working for someone and you get them in that week you know it’s 


they will be emotionally they will be more susceptible to emotional swings and not 


making decisions (-) erm with the kind of same sort of (-) accuracy that they 


normally would.











(.)
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Extract 8 (female, Company A)


Some men around the business see pregnancy and maternity leave as an 


inconvenience (.) as a wasted resource but it’s fine for their wives to go off 


work having children.





Extract 9 (female, Company B)


I remember her saying “you you don’t want kids you’ll be a career woman” and I said 


“no actually I do want kids” and it was quite “no no you can’t” ((puts on a mocking 


voice & laughs)) no I CAN’T have them.                       





Extract 10 (female, Company A)


I’ve probably got an advantage cos I don’t have children so I don’t fall into the oh 


well she’ll probably leave and have children category or oh she’ll have problems 


at home and therefore won’t be around you know she’ll dash off at the last minute (.) 


so that’s an advantage.





The double bind


Extract 11 (female, Company A)


I worked in {company name} for sixteen years which is bureaucratic very male-


dominated you have to be a bitch to get on if you’re a woman absolutely no doubt 


about it …I had to battle every inch of the way because they thought oh you know 


she’s a pushover and I was not in fact if anything I was probably the hardest person 


in the group because I had to be.�
�



Extract 12 (female, Company A)


Some people find my directness difficult (.) so they’re going to see me on this 


broomstick and I can just imagine you know they’ll be like look Amy’s on her 


broomstick ho ho ho ho.





Extract 13 (female, Company A)


Amy is very domineering…if you’d have asked me when I was younger I’d have said 


yes men would domineer but now Amy’s come along …Amy is very different from  


the rest of the females in the company she’s quite honest you know where you stand 


with her (.) she’s quite abrupt you know…sometimes she scares the pants off me.





Extract 14 (female, Company A)


I find opening up to female managers especially Amy to be more difficult (-) she is 


very driven and very ambitious. 





Extract 15 (female, Company A)


Females are more caring generally naturally more nurturing they’ve definitely got 


certain qualities that are different to men but some females can be real tyrants.	





Extract 16 (female, Company B)


He said to me there are too many women in your department (.) you ought to take 


on more men (.) and I said (.) have you any idea how sexist that is (.) that’s not 


sexist that’s just equalling the balance a bit he said there just aren’t enough men 


(-) and I could understand that kind of whole atmosphere might become too female…


he finds it threatening and  I found it shockingly stupid to be honest but it made 


me stop and think (.) is it too female has everything gone pink and fluffy and it 


hadn’t.


�
�
          �
�



Example 9


1�
MC�
Shall we do shall we would you like to see that line on there?�
�
2�
F5�
Yeahhhhh=�
�
3�
M2�
                =it would take me two minutes [every week to put that�
�
4�
F1�
                                                                   [((laughs))�
�
5�
M2�
on there�
�
6�
�
((laughter))�
�
7�
F5�
For us thickies (.) (will you [write it?)       ]�
�
8�
MC�
                                            [(xxx xxx xxx)]�
�
9�
F4�
yeah [((laughs))�
�
10�
F1�
        [((laughs))�
�



Example 10


1�
F4�
You’re going on the road you’re g[irls on tour  ]�
�
2�
F6�
                                                       [girls on tour]�
�
3�
F1�
F4, F5 & F6 ((laugh))�
�
4�
F6�
Thelma and Lou[ise      ]�
�
5�
F4�
                          [Do you] need any roadies?�
�
6�
M3�
(xxx xxx)�
�
7�
�
((laughter))�
�
8�
F1�
Carry your bags miss?�
�
9�
F5�
I’m telling you (.) it’s it’s hard work you know�
�
10�
F1�
((laughs))�
�









Extract 2 (female company A)


I actually get on better with men and I know why it is because they don’t question as much


(.) you know men men don’t communicate like women women are so much more blooming difficult (-) you know hormones (.) we’ve all got them.





Extract 3 (male, Company B)


Sharon Jones (.) who was brought in by one of the exec directors (.) erm (.) who was a previous colleague of that person so they brought ’em in and I (-) I have no (.) doubt in my mind that she used her sexual (-) erm wiles if that’s the right word er you know to get what she wanted in the business and that probably to some degree (.) er had a negative effect on me (.) so I I found myself less able to exert (.) my influence based on skill (.) er in the light of others eh ability to apply their sexual influences.





Extract 4 (male, Company B)


We have one exec member Carrie who is very strong willed and I have no doubt that she


 uses her gender with her strong will to very good effect and I would find it hard working 


for that person (.) but certainly I have no problem working with a female boss at all.





Discourses of femininity: image and sexual attractiveness/mother role


Extract 5 (female, Company B)


I’ve kind of noticed coming back off maternity leave I’m a lot bigger (.) than before (.) and er you know I think there’s quite a change in attitude towards me because of that…for people underneath (.) yes much more switched on to me erm for erm people above or whatever are much more don’t take your opinions seriously when you’re fatter definitely definitely I’m sure about that (.) so we’ll see when I’ve been on a diet ((laughs)) and I’m not getting younger either.





Extract 6 (female, Company B)


I’ve come across comments (-) ermm which are completely related to your sex and the way


you look I’ve had comments made like erm oh that must have been interesting for you


((laughs))… (-) erm I’ve often got my hair in a ponytail or up like I have today I don’t wear


make-up… I I I distinctly get the impression from a lot of men in meetings that they look at 


me as if I’m a (-) kind of twenty-one year old being given an opportunity to sit in and 


listen… the meetings where those two gentlemen are in (-) I do tend to end up putting on


a bit of eye liner and wearing something slightly smarter…you’ll get kind of (-) the male 


chauvinist (cos) he’ll sit on the desk and kind of lean over and go ‘oh well done’ when you


do something and you think it’s my job and you know there have been a lot of men in decision (.) roles you do start to think well will they look at you just as this young little female and will that affect me.





Discourses of the family: the mother role


Extract 7 (female, Company B)


The cynical part of me thinks that well people are gonna be thinking if I come up against 


a man then they’ll be thinking oh well she’ll probably be off wanting to start a family. 









































