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1.0
The Research and Graduate Programme in Social Anthropology, Ethnology and Cultural History
1.1
Introduction
The Research and Graduate Programme in Social Anthropology, Ethnology and Cultural History (SAnECH) was launched in autumn 2000. It provides an innovative and lively forum for staff and postgraduates that is unique to the University of Aberdeen. The Department of Anthropology received high ratings in the most recent Research Assessment Exercise. The University’s Elphinstone Institute has a considerable public profile in the study of ethnology and folklore, and is the only research centre specialising in the vigorous vernacular culture of the North and North-East of Scotland. Cultural History at Aberdeen is a thriving research area, crosscutting the Departments of History and Anthropology. The distinctive Graduate Programme offers an excellent research environment in which to study for the Master of Research (M.Res.), MPhil and PhD. 

1.2 Areas of interest

We can offer research supervision in most areas of social anthropology, our particular strengths are in the areas listed below. Some of these themes are ongoing projects that members of the Department of Anthropology are carrying out.
Anthropology of the North

Colonial histories and indigenous rights

Paths, roads and mobility

Beauty from the North

Home, hearth and household in the circumpolar North 
Narrative, knowledge, time and memory 
 

Environment

Environmental anthropology and nature conservation.

Human-animal relations

Anthropological perspectives on energy

The perception of the environment

Creativity and Knowledge

Anthropology, archaeology, art and architecture

Craft, skill, improvisation and performance

Indigenous media, oral traditions and the making of culture

Knowledge production, creativity and intellectual property

Museums, collections and material histories

Design anthropology 

Science, technology and medicine

Lines, drawing and inscription

Anthropology and dance 

 

Religion, Politics and Practice

Ritual and politics in the contemporary world 

Religion, belief and practice in Islam

Religion, state and landscape in Tibet 

Ritual communication and shamanic cosmologies

Death, monuments and memorials

 

Social and Cultural Processes

Politics and the state

Post-socialist societies

Morality 
Language, society and identity

Evolutionary theory

Phenomenological perspectives on place and landscape

Memory and forgetting 

 
Regional Anthropology

The North 

The Andes

Central Asia

Tibet

Scotland and Europe

Melanesia 

1.3
Links
The Graduate Programme is closely linked with:

· Aberdeen University’s Marischal Museum, offering considerable scope for research especially in the field of material culture studies. Although Marischal Museum is now closed to the public, its collections are accessible to researchers. King’s Museum has recently opened on campus to display items from the collections and changing exhibitions. 
· The Aberdeen Centre for Environmental Sustainability, a cross-disciplinary environmental research centre working in partnership between the University of Aberdeen and the James Hutton Institute. By collaborating with academics and members of the policy, practitioner and business communities, it works to promote interest and engagement in interdisciplinary research on issues related to environmentally sustainability.
· The Centre for Early Modern Studies, which promotes interdisciplinary research on the long-term processes that have shaped, defined and represented the early modern world. 

· The School of Language and Literature, which includes anthropologists and linguists and is pursuing research in sociolinguistics and cultural studies.

1.4
Research training
Despite differences of emphasis, researchers in the fields of social anthropology, ethnology and cultural history face very similar if not identical issues of philosophy, theory and method. They have much to learn from one another. While the number of research students are predominantly in anthropology, the integration of their training in an interdisciplinary programme brings the triple benefits of (a) creating an exciting community of students with complementary interests, (b) facilitating mutual learning across the boundary between the social sciences and the arts/humanities, and (c) allowing for a more economical and effective delivery of the coursework component of research training.

All postgraduate research students whose projects lie in the fields of social anthropology, ethnology and/or cultural history, while formally registered in their separate departments/institutes, are also affiliated to the Research and Graduate Programme and, during their first year of study, are expected to follow its research training courses. These courses form the core of the M.Res., as detailed in this Handbook, but are also foundational to research at MPhil and PhD levels. 

1.5
The Department of Anthropology Seminar Series
Apart from courses and seminars for students, as detailed below, the Department of Anthropology organises a weekly staff/postgraduate seminar to which visiting speakers are invited, as well as occasional lectures by distinguished academic visitors. Full details of the seminar series can be accessed on the Department’s website. All M.Res. students are required to attend these events, and all other postgraduate students are strongly encouraged to attend.

Additional events are organised by the School of Social Science and the College of Arts and Social Sciences, including the College Postgraduate Conference which is run by students and is held in June of each year. For information on these and other events, students should regularly check their email, the website for the Graduate School (http://www.abdn.ac.uk/cass/graduate/) and also consult the M.Res. notice board which is located in the corridor of the first floor of the Edward Wright Building, directly opposite the School of Social Science office. 

 1.6
Postgraduate students’ research seminar 

This research seminar is intended for post-fieldwork PhD students who are writing-up. The programme of seminars should be organised by students and Dr Alex King will liaise with students and staff on this. Pre-fieldwork research students may be able to attend, subject to the agreement of the post-fieldwork students.
2.0
Master of Research in Social Anthropology, Ethnology and Cultural History

Programme Director: Dr Jo Vergunst
Qualifications for entry:

An Honours degree (upper second class or above), or the equivalent qualification level and class of qualification for non-UK applicants, in an appropriate subject(s).

A research interest in an area in which we are able to offer adequate supervision. Applicants should consult the areas of specialisation of our staff before applying (see section 11.0).

Application procedure: 

Applications should be made to the University’s Student Recruitment & Admissions Service using the appropriate form (obtained from the University’s web site, see http://www.abdn.ac.uk/sras/postgraduate/apply.shtml). Applications are accepted at any time throughout the year. In order to be accepted to start the programme in the autumn, applications should be received by the end of the preceding April. In exceptional circumstances, applicants may commence the programme in January.

Selection procedure:

Applications are evaluated on the following criteria:

· Evidence of academic excellence, from transcripts and letters of reference

· An area of interest that fits the speciality of our staff and research programmes

· Evidence that the applicant has either secured or applied for funding for their term of study

If one or more of the above criteria are not fulfilled, we may make a conditional offer of admission.

Duration: 12 months full-time; 24 months part-time.

Unless exempted by virtue of qualification or experience from the whole programme or from components of it, part-time students will be expected to complete the same programme as full-time students.

Term dates and attendance requirements: 

The academic year is divided into two half-sessions. The first half-session runs from 26 September 2011 to 29 January 2012 (with a winter break from 19 December to 6 January). The second half-session runs from 30 January to 8 June 2012 (with a spring break from 26 March to 15 April). Barring the winter and spring breaks, full-time students are normally expected to be in attendance throughout these periods. Students commencing their studies for the M.Res. must be present in the University by September 26 2011. They are strongly advised, however, to arrive one week prior to the start of the session. 

Visa regulations:

Students holding Tier 4 visas (that is, those from outside the European Union) must be aware of those UK Borders Agency regulations that apply to them, and abide by them. Breach of these regulations may result in the termination of your studies, deportation and the fining of the University. While the specifics of UKBA regulations change from time to time, three overarching principles generally apply, and we would ask you to abide by them carefully: 

(i) Tier 4-holding students should co-operate with any class monitoring for your courses and inform the School should you need to miss any planned classes or meetings with university representatives – particularly those at the beginning of your studies. You may also be asked to sign periodically at the School Office.

(ii) Tier 4-holding students should inform the University (most usually, through the School of Social Science Office in Edward Wright Building) of their correct term-time address, and of their planned whereabouts should they leave Aberdeen. In case of departures of more than one week, please ask the School Office for the relevant form.

(iii) Tier 4-holding students should be aware of their visa conditions regarding work outside studies (including tutoring) and abide by them.

Should you have any questions regarding the specifics of UKBA regulations, please ask at the School Office.

Induction:
All new M.Res. students are expected to meet with their prospective supervisors during the first week of term. The purpose of this meeting is to make an initial assessment of the student’s training needs, to confirm the courses to be taken, and (where two or more supervisors are involved) to determine the optimal division of supervisory functions between them. Our principles of supervisory practice are set out in more detail below (see Section 7.0).

2.1 Structure

The M.Res. Programme has three components:

· Courses and seminars providing discipline-specific training in the philosophy and methods of research in Social Anthropology, Ethnology and Cultural History.

· Courses and seminars providing training in generic social science research methods and skills. These comprise the School of Social Science Postgraduate Training Programme, and are taken by students in all Departments of the School.

· The dissertation 
Candidates for the M.Res. shall be required to attend the following courses:

First half-session

· AT5001
Philosophy and Methods of Research in Social Anthropology, Ethnology and Cultural History 1 (30 credits)

· SL5006 
Research Skills Workshop (15 credits)

· SL5010
Principles of Research Design (15 credits)
Second half-session

· AT5501
Philosophy and Methods of Research in Social Anthropology, Ethnology and Cultural History 2 (30 credits)

Plus 30 credits from:

· SL5507
Approaches to Analysis (15 credits)

· SL5508
Seminar Presentation (15 credits)

· SL5803 
Supervised Reading (15 credits)

· appropriate Level 5 courses to the value of 30 credit points.

Dissertation

· AT5502
Dissertation in Social Anthropology, Ethnology and Cultural History (60 credits)
Exit points:
Students registered in the School of Social Science who complete all elements of the School Training Programme, amounting to 60 credit points, may exit with the award of the Certificate of Social Research.

Students who complete all the coursework components of the Programme, together with Philosophy and Methods of Research in Social Anthropology, Ethnology and Cultural History 1 and 2), amounting to 120 credit points, may exit with the award of the Diploma of Research in Social Anthropology, Ethnology and Cultural History. 
Students who complete all components of the Programme, including the Dissertation, amounting to 180 credit points, may exit with the award of Master of Research (M.Res.) in Social Anthropology, Ethnology and Cultural History. 

2.2
Aims
The M.Res. programme introduces students to current directions of research in social anthropology, ethnology and cultural history, and fosters awareness and critical reflection on the epistemological, conceptual and ethical problems entailed in the conduct of research in these fields. Students learn how to access and use key sources of research material (archival, visual, musical and museological), and to provide training in ethnographic fieldwork and related research methods (interviewing, audio-recording, filming and surveying). Students completing the programme should be adequately prepared either to undertake further research towards the PhD in any one of the constituent disciplines or in an area that overlaps two or more of them, or to enter employment as researchers in fields outside the academy, such as in libraries and museums, branches of the media, or non-governmental organisations concerned with aspects of human welfare and development, where the knowledge and skills cultivated by the programme are in demand.

2.3
Learning outcomes
The M.Res. programme provides opportunities for students to develop and demonstrate knowledge and understanding, along with intellectual, practical and transferable skills, in the following areas:

Knowledge and understanding of
· History and current directions of research in social anthropology, ethnology and cultural history

· Basic principles of research design and strategy, including how to relate evidence to theory, and to select methodology appropriate to the evidence

· The relationship between, and rationale for, particular qualitative and quantitative research methods, and their epistemological implications

· The use, interpretation and presentation of appropriate techniques of data collection and analysis

· The ethical, legal and political issues involved in the conduct of research

Intellectual skills. On completion of the course the student should be able to

· Reason critically

· Apply anthropological, ethnological and culture-historical concepts

· Apply a range of appropriate research methods and tools

· Embark on research involving the collection of data through participatory fieldwork, and/or from other sources such as archives and museums

· Isolate the theoretical questions that inform anthropological, ethnological and culture historical research, and the kinds of empirical evidence that can be deployed in addressing these questions

· Appreciate the sensitivity of social or cultural knowledge and understanding to context, and the problems of mediating between different cultural or epistemological frames

Practical skills. On completion of the course the student should be able to

· Identify and use library, web-based and other bibliographic sources

· Employ word-processing and other basic skills including spreadsheets and database management

· Communicate and disseminate information about the topics and results of their research to both specialist and lay audiences

· Manage the interpersonal and inter-cultural relations involved in research collaboration with subjects or organisations

Transferable skills. On completion of the course the student should be able to

· Present work to colleagues and build networks for researching in the same field

· Apply basic survey, interviewing and documentary techniques

· Practise the essential skills of writing, presentation and dissemination

· Tailor written work to the needs of particular audiences

· Manage a project of research, including the definition of targets and the efficient use of time and resources

· Work collaboratively alongside others, or as a member of a team

· Exercise critical and flexible judgement

· Take responsibility for the management of their own career

3.0
Course descriptions
3.1
Generic courses

The generic courses making up the School of Social Science Postgraduate Training Programme provide a foundational training for postgraduate research students, by imparting essential skills that will stand them in good stead in their future careers as researchers as well as providing a base for completing a successful programme of research leading to the award of a higher degree. Besides offering training in methods of data collection and analysis, writing and presentation, these courses are designed to raise awareness of more general issues relating to theory, methodology, ethics and practice. 

Programme Co-ordinator: Dr Martin Mills (Department of Anthropology)

3.1.1 Course outlines

SL5006: Research Skills Workshop (15 credits)

Coordinator: Martin Mills, Department of Anthropology, m.a.mills@abdn.ac.uk
Teaching: One 2-hour session per week

Content: The course centres on four key research skill areas for those in the early sections of the Masters/doctoral research arc: library use and preliminary literature review; fieldwork strategies and data recording; interview practice, preparation and tactics; survey construction and operation; material culture, textual research and museology. 

Assessment: One 3,000 word coursework assignment to demonstrate core research skills: specifically, an annotated bibliography, interview schedule and survey design.

SL5010: Principles of Research Design (15 credits)

Coordinator: Martin Mills, Department of Anthropology, m.a.mills@abdn.ac.uk
Teaching: One 2-hour session per week

Content: This course introduces students to the principles of research design in the social sciences. What constitutes valid and reliable research at the postgraduate and post-doctoral level? How do we: choose a research topic; focus it down into something that will make a serious contribution to the field; identify the substantive, theoretical and methodological possibilities for carrying out our research; and turn these into practical methods that will answer our questions ethically, effectively and efficiently? Students will address these questions in a step-by-step process, working on a project chosen in discussion with the course co-ordinator.

Assessment: Completion of a research design workbook, usually 3000 words.

SL5507: Approaches to Analysis (15 credits)

Coordinator: Tony Glendinning, Department of Sociology, a.glendinning@abdn.ac.uk
Teaching: One 2-hour session per week

Content: This course will introduce students to a range of analytic techniques, in a relatively practical ‘hands-on’ way, using secondary qualitative and quantitative data sources taken from ongoing research-council funded projects in the School of Social Science. Techniques include computer-based methods for the coding and analysis of qualitative and quantitative data, and the associated use of two software packages, QSR Nvivo and SPSS for Windows. All students on the course are required to conduct and report on a quantitative data analysis of an appropriate large-scale social survey dataset that includes a multivariate analysis using control variables.

Assessment: One 2,500 word report on an analysis of a secondary data source.

SL5508: Seminar (15 credits)

Coordinator: Tony Glendinning, Department of Sociology, a.glendinning@abdn.ac.uk
Teaching: One two-hour session per week.

Content: The course begins by introducing students to the work of more experienced social science researchers by means of presentations of examples of recently completed doctoral work by staff from the School of Social Science, focusing on the research process.  It then comprises a series of presentations by the students on the course, along with interdisciplinary discussions of the presentations, providing students with an opportunity to explain their research to a wider audience of peers in other areas of social science. The focus of the presentations is particularly on issues of methodology in students’ accounts of their own research.

Assessment: A 2,000 word written paper on the student’s research area submitted one week in advance of a 30 minute oral seminar presentation and discussion of the paper.  Assessments of the paper and presentation itself are made jointly by the course convener and the student’s MRes dissertation supervisors.

SL5803: Supervised Reading (15 credits)

Content: This course comprises a programme of reading to be agreed with the student’s supervisors. 

Assessment: One 3000 word essay.
Attendance at the Department of Anthropology postgraduate training events is also mandatory in the second semester. Details on the credit weighting of this training will be available later in the academic year.

3.2
Discipline-specific courses
AT5001: Philosophy and methods of research in social anthropology, ethnology and cultural history 1 (30 credits) 

AT5501: Philosophy and methods of research in social anthropology, ethnology and cultural history 2 (30 credits) 

Course Co-ordinator: Dr Jo Vergunst (Department of Anthropology)
Teaching: One 90-minute lecture/seminar and one 90-minute student-led seminar per week

Assessment: One 5,000 word essay for each course. Essay titles will be determined through consultation between the student and his/her supervisor(s) in such a way as to link one or more themes of the course with the student’s particular research interests. It is expected that students will draw on this essay work in the preparation of their dissertations. Thus the first essay, for AT5001, would normally comprise a review of theoretical and comparative literature relevant to the dissertation project, while the second essay, for AT5501, should be a discussion of the relevant regional and ethnographic material. These essays, subsequently revised and/or expanded under the guidance of the student’s supervisor(s), may then be taken forward and – with the addition of a further section dealing with methodological, ethical and practical issues – would comprise the dissertation or research proposal (see 3.3, below). However, variations on this basic pattern are acceptable in light of the student’s circumstances and the nature of the project, always subject to the approval of his/her supervisor(s). 

Dates for submission of written work:

Module 1 (AT5001) Essay due by 27 January 2012
Module 2 (AT5501) Essay due by 27 May 2012
Note: These two courses must be taken together; however in exceptional cases (e.g., for students commencing their studies in January), the second may be taken before the first.

3.2.1
Course outlines
The course introduces key issues of philosophy, theory and method raised by research in the related fields of social anthropology, ethnology and cultural history. The first module explores problems of anthropological research in relation to the practice of field research, research on political anthropology, ontologies of knowledge, visual anthropology, oral and musical traditions and museums. The second module (AT5501 in the second semester) will explore linguistics, creativity and knowledge, indigeneity, ecology and environment, and the politics of anthropological research. The overall aims are to introduce students to some of the key directions of current research in anthropology and allied disciplines, and to allow students to become familiar with the approaches taken to them in Aberdeen. In both courses students are expected to participate fully in seminars. You should prepare in advance by familiarising yourself with at least the recommended reading for each week. Copies will be distributed by the week’s lecturer or the course co-ordinator.
In addition, and running parallel to the two courses, there is a series of weekly, ninety-minute seminars. These seminars are student-led, and discuss issues raised by readings for the course. The aim is to link the seminars thematically to the lecture programme, but not so tightly as to prevent students from developing the themes in directions appropriate to their own ideas, concerns and interests. Dr Vergunst will liaise with students over the organisation of the seminars. Staff may attend as appropriate, by request from Dr Vergunst or from student participants.

3.2.2
Course learning outcomes

Having completed these courses, students should

· Have a knowledge and understanding of the history and current directions of research in social anthropology, ethnology and cultural history

· Be ready to apply anthropological, ethnological and/or culture-historical concepts in a rigorous yet critical way

· Be able to isolate the theoretical questions that inform anthropological, ethnological and culture historical research, and to identify the kinds of empirical evidence that can be deployed in addressing these questions

· Be familiar with basic principles of research design, including how to relate evidence to theory, and be able to select the methodology appropriate to the evidence

· Understand the relationships between, and the rationale for, particular qualitative and quantitative research methods, and their epistemological implications

· Be able to identify library and other bibliographic sources and know how to use them

· Be prepared to embark on research involving the collection of data through participatory fieldwork, and/or other sources such as archives and museums

· Appreciate the sensitivity of social or cultural knowledge and understanding to context, and the problems of mediating between different cultural or epistemological frames

· Understand the ethical, legal and political issues involved in the conduct of research

3.3
The dissertation
AT5502: Dissertation in social anthropology, ethnology and cultural history (60 credits)

Course co-ordinator: Dr Jo Vergunst (Department of Anthropology)

Teaching: One-to-one meetings with supervisors, averaging at least one hour per fortnight during teaching terms.

Assessment: Written dissertation of c.12,000 words

The dissertation is a substantial piece of independent research and writing. In it, students will demonstrate the extent to which they have achieved the critical learning outcomes from their year of research training. For students intending to proceed to a doctoral programme, the dissertation will take the form of a proposal for their forthcoming research. It should include the following components: a non-technical summary of no more than 1,000 words; a review of the literature, both theoretical and empirical, in the student’s chosen field of inquiry; an outline of the specific questions to be addressed, methods to be employed, and the expected contribution of the study to anthropological, ethnological or culture-historical understanding; a discussion of the practical, political and ethical issues affecting the conduct of the research; a presentation of the schedule for the research, and its estimated budget. 

Students are additionally required to discuss any potential health and safety risks they may face specifically in relation to their proposed fieldwork, and how they would seek to address these risks. In those cases where there are significant health and safety risks arising from the fieldwork, students may be required to produce written records of the risk reduction measures which they will implement and agree these with their supervisor(s), before work commences.

For students who are not intending to proceed to a doctoral programme, the dissertation should report on a completed piece of original research. 

The due date for the submission of the dissertation is Friday 14 September 2012.

Two bound copies should be submitted to the School Office.

4.0 The Skills for Research Excellence programme

The Skills for Research Excellence Programme offers postgraduate research students training opportunities in generic skills with the aim of helping them complete their projects successfully and on time, and enhancing their employability once they graduate. For further information, and news of courses for 2011-12, see http://www.abdn.ac.uk/sfre
5.0
Postgraduate Training Workshops
During the course of the year postgraduate student training workshops are planned, in consort with anthropology departments in other Scottish universities. Details will be announced nearer the time. 

6.0
Assessment
6.1
Methods of assessment
All assessment (barring the dissertation) is based on coursework. Courses making up the School of Social Science Postgraduate Training Programme (SL 5006, SL 5007, SL5507, SL5508, SL5509) have set assignments delivered and marked by those teaching the course. Each of AT5001 and AT5501 is assessed by one essay of 5,000 words. The supervised reading course, SL5803, is assessed by a 3000 word essay.
6.2
Course weightings
Marks for the constituent courses of the programme are weighted in proportion to the relative credit weighting for each course, as follows:

SL5006 Research Skills Workshop 8.3%

SL5007 Methods and Methodology 8.3%

SL5507 Approaches to Analysis 8.3%

SL5508 Seminar Presentation 8.3%

SL5803 Supervised Reading 8.3%

AT5001 Philosophy and Methods of Research in Social Anthropology, Ethnology and Cultural History 1 16.7%

AT5501 Philosophy and Methods of Research in Social Anthropology, Ethnology and Cultural History 2 16.7%

AT5502 Dissertation 33.3%

6.3
The common assessment scale
Marks awarded for assessed work are based on the University’s Common Assessment Scale (CAS).

Distinction (20-18)

Outstanding analytical ability; original, insightful and critical arguments; evidence of extensive reading.

Pass with commendation (17-15)

Able to argue logically and organise material well, with thorough grasp of concepts; good use of examples to illustrate points and justify arguments; evidence of wide reading and appreciation of the subject.

Pass (14-12)

Limited ability to argue logically and organise material; repetition of notes with little critical insight; evidence of only limited reading and appreciation of the subject; lacking in illustrative examples and originality. Nevertheless competent, with basic level of understanding.

Pass (11-9)
Only partial grasp of concepts; tendency to introduce irrelevant material; inaccuracy in reporting ideas or data; failure to develop or illustrate arguments; weak or careless presentation.

Fail (8-6)

Some attempt at completing assignments, but submitted work seriously lacking in content and/or ability to organise material.

Fail (5-0)

From decreasing adequacy to only token or no submission of assignment.

6.4
The grade spectrum
The final degree result is based on the Grade Spectrum, which is set out below. By ‘element’ is meant any component of the programme (course or dissertation) that carries a credit weighting.

Award of Postgraduate Certificate or Postgraduate Diploma: Normally marks at 9 or better in all elements.

Award of Postgraduate Diploma with Commendation: Marks at 15 or better in elements constituting half of the total assessment; and normally marks at 12 or better in all elements. 

Award of Postgraduate Diploma with Distinction: 
Marks at 18 or better in elements constituting half of the total assessment; and marks at 15 or better in elements constituting three quarters of the total assessment; and (normally) marks at 12 or better in all elements.

Award of Master’s Degree: Normally marks at 12 or better in elements constituting three quarters of the total assessment for the Pg Diploma; and (normally) marks at 9 or better in all elements, inclusive of the dissertation.

Award of Master’s Degree with Commendation: Marks at 15 or better in elements constituting half of the total assessment, inclusive of the dissertation (which must also be graded at 15 or better); and (normally) marks at 12 or better in all elements. 
Award of Master’s Degree with Distinction: Marks at 18 or better in elements constituting half of the total assessment, inclusive of the project/dissertation (which must also be graded at 18 or better); and marks at 15 or better in elements constituting three quarters of the total assessment; and (normally) marks at 12 or better in all elements. 
Progression:

	NO PROGRESSION PERMITTED 

	Normally marks below 9 in elements constituting one quarter of the assessment for the Pg Certificate. 



	PROGRESSION FROM THE POSTGRADUATE CERTIFICATE TO THE POSTGRADUATE DIPLOMA 

	Normally marks at 9 or better in all elements from the Postgraduate Certificate stage. 



	PROGRESSION FROM THE TAUGHT PROGRAMME ELEMENTS TO THE MASTER’S STAGE OF THE DEGREE 

	Normally marks at 9 or better in all taught programme elements. 


All marks awarded for assessed work are subject to confirmation by the relevant external examiners. 

7.0
Supervisory practice

Every applicant to the M.Res. programme is required to submit with their application a brief statement of their research intentions. This is used, in the first instance, to select appropriate supervisors. All new students are allocated to supervisors from the very start of their study programme, and are expected to meet with these supervisors during the first week of the first term to discuss and agree on the overall programme of study, courses to be taken, and the respective roles of the supervisors. Any additional training requirements (such as language learning) are also identified at this time. 

It is normal, though not mandatory, for every research student to have two supervisors. This is to ensure continuity of supervision in case one or other supervisor is absent for a period, either on research leave or due to other eventualities. The precise division of functions between supervisors varies from case to case, but is normally agreed through discussion between both supervisors and the student at the outset of his/her programme of study. In some cases it is sufficient for a student to have only one supervisor (for example, where the studentship is part of a larger project involving other research staff). Occasionally, where circumstances warrant, a student may be allocated three supervisors.

Supervisors play a key role, formally and informally, in supporting students. They are expected to meet with their students, normally on a one-to-one basis, for at least one hour per fortnight (on average) during teaching terms. Supervisors are further expected to request written work on a regular basis, return such work with constructive criticism within a time period that does not impede the student’s progress, advise on when progress or standards of work are below what are generally expected, and ensure by advice and encouragement that the thesis is submitted within the allotted time. It is also the responsibility of the supervisor to identify any further training that the student needs in specific or generic skills. To meet specific training needs, for example in specialised computing skills, foreign languages or bibliographic techniques, several courses and facilities are available from the University’s Directorate of Information Technology (DIT), the Language Centre, and the Library.

Each student will have a supervisory committee that consists of his or her supervisor(s), the Programme Director for the M.Res. and the student’s Head of Department. The supervision committee takes all decisions regarding transfer (see 8.0 below). It also advises candidates on submission dates and recommends external examiners.

8.0 Transfer from M.Res. to MPhil or PhD registration

All postgraduate students in Social Anthropology, Ethnology or Cultural History normally register in the first instance for the M.Res. programme. Those intending to continue to a higher research degree (MPhil or PhD) transfer at the end of the first (M.Res.) year. However students who have already received appropriate research training at a postgraduate level may proceed directly to the MPhil or PhD.

In exceptional cases, for example where students have to devote a substantial amount of time during the first year to learning a foreign language in order to be able to write the research proposal, specific components of the M.Res. may be taken in the second year. In such cases the transfer to M.Phil. or PhD. registration can take place once all components of the M.Res. have been completed, and is backdated to the start of the second year.

Students admitted directly to the M.Phil. or Ph.D. programmes may nevertheless be advised to audit particular components of the M.Res. programme, if this is considered appropriate to their training needs. This is indeed encouraged, since the participation of these more advanced students in the constituent courses and seminars of the M.Res. is valuable to those at the start of their research training.

Final decisions concerning transfer from M.Res. to MPhil or PhD. registration are taken by the student’s supervisory committee after the dissertation or research proposal is completed. These decisions are based on the quality of the student’s work to date and the supervisory committee’s assessment of the student’s future progress. In the event that a student requires an earlier decision (e.g. to facilitate applications for funding), the committee may make a provisional judgement on the basis of drafts. Where the committee expects that a student may not be permitted to transfer, the student will be warned before work on the dissertation commences.

The options available for students finishing the M.Res. are as follows:

· Complete the M.Res., be awarded that degree, and leave the University.

· Complete the M.Res., be awarded that degree, and apply to resume studies at the University for an MPhil (normally taking a further two years though earlier submission is possible) or a PhD (normally taking a further three years although completion within a further two years is possible).

· At the end of the M.Res. year, apply for transfer to MPhil or PhD registration. If the application is supported by the student’s supervisory committee and accepted by the University, the new status will be backdated to the start of the M.Res. year. In such cases the M.Res. is not formally awarded but an academic transcript will indicate courses taken and grades achieved.

9.0
Guidance and support

Upon arrival, students receive a copy of the University’s Code of Practice for Postgraduate Research Students, which describes the responsibilities of the Senatus and its Postgraduate Academic Standards Committee, Schools and supervisors, as well as the parallel responsibilities of students. The Code of Practice may be viewed at http://www.abdn.ac.uk/registry/quality/appendix5x4.pdf. It requires supervisors to identify and meet training needs at all stages of the student’s work. It is the formal responsibility of the Head of Department to monitor student progress and supervision, and to ensure that supervisors perform their duties as laid down in the Code.

While the University’s services and facilities relating to student guidance and learner support are available to all students, it is hoped that research students will develop a close working relationship with their supervisor(s) in terms of academic guidance and support. To foster this relationship, the University has put in place two mechanisms in regard to monitoring the progress of an individual research student and to ensure that, as far as possible, the dissertation is submitted within the student’s registration period. These mechanisms are described below:

9.1
Postgraduate assessment forms

The University requires an assessment form to be submitted every 6 months for all postgraduate research students. The form is completed by the supervisor(s) in the presence of the student, signed by both, and endorsed by the Head of Department. Completed forms are monitored by the College Postgraduate Officer who deals with the admission, progress and examination of individual students on behalf of the University’s Academic Standards Committee (Postgraduate). 

9.2
Postgraduate structured management framework
All students receive a Postgraduate Structured Management Framework mapping the stages of work progression and assessment. It may be viewed at: http://www.abdn.ac.uk/registry/quality/appendices.shtml#section8

 The Framework has three components:

· development of a strong interactive relationship between the research student and supervisor(s). 

· monitoring of the student’s progress and supervisor performance at the Departmental level.

· ensuring quality assurance of postgraduate progress, education, training and development across Departments by a University-wide monitoring system.

9.3
Monitoring of supervision and facilities
In addition to the above, a confidential questionnaire seeking research students’ views on the supervision they received and facilities made available to them during the previous session are available as part of a central mechanism for monitoring the quality of supervision and the adequacy of facilities. Information arising from the questionnaires is collated by the Postgraduate Registry and considered by the Academic Standards Committee (Postgraduate), which will discuss any areas of concern. The outcome of the survey is then passed to Colleges and Schools. 

9.4
The Postgraduate Programmes Committee

The Postgraduate Programmes Committee of the Research and Graduate Programme in Social Anthropology, Ethnology and Cultural History includes all members of staff involved in the delivery of postgraduate courses and the supervision of research students. The Committee meets once per semester to monitor the progress of all research students, and to advise on issues concerned with supervision arrangements. This ensures that any potential or actual problems or delays are promptly identified, and that remedial actions are collectively agreed. We recognise that circumstances in students’ lives, beyond their or our control, can sometimes delay completion, and that overly strict enforcement of deadlines in such circumstances can exacerbate the stress on students, leading only to further delays rather than more timely completion. Our policy is to handle requests for extensions sympathetically, when circumstances warrant. Formal extensions to submission deadlines require the approval of the supervisor(s), the Head of Department and the College Postgraduate Officer. 
9.5
Problems and difficulties

The University aims to provide a welcoming and supportive environment for postgraduate research students. Nevertheless students do from time to time encounter academic problems and difficulties. These are raised in the first instance with the supervisor(s), but if this is not appropriate a student may consult the Programme Director or the Head of Department. Particularly if the Head of Department is also a supervisor, the student may wish to contact the College Postgraduate Officer (via the University Postgraduate Registry). When a student’s research interests diverge from what was originally intended it might be appropriate to be allocated to a new supervisor: again the correct approach is to discuss the situation with the current supervisor, then the Programme Director and Head of Department, and then the College Postgraduate Officer if necessary.

9.6
Regulations
General Regulations for Postgraduate Study are outlined in the brochure which is sent on admission. This has information on fees and expenses, regulations for the preparation and submission of theses, and examinations. The information in this brochure is taken from the University Calendar which is available for students to consult in the Library and in all Departmental Offices. It can also be viewed on:

http://www.abdn.ac.uk/registry/calendar/postgraduate.php

10.0
Contact details

10.1
Programme co-ordinators

For the M.Res. in Social Anthropology, Ethnology and Cultural History: Dr Jo Vergunst, Department of Anthropology, Edward Wright Building (G21). Phone 27-2738, email j.vergunst@abdn.ac.uk

For the School of Social Science Postgraduate Training Programme: Dr Martin Mills, Department of Anthropology, Edward Wright Building (G1). Phone 2622, email m.a.mills@abdn.ac.uk
Head of Department (Anthropology): Dr Arnar Arnason, Edward Wright Building (G22). Phone 3127, email arnar.arnason@abdn.ac.uk 
10.2
Lecturing and research staff in the department of anthropology
Dr Tatiana Argounova-Low, Edward Wright Building (G15), Phone 3591, email 
t.argounova-low@abdn.ac.uk 

Dr Arnar Arnason, Edward Wright Building (G22). 
Phone 3127, email arnar.arnason@abdn.ac.uk

Dr Maggie Bolton, Edward Wright Building (G19). 
Phone 2731, email 
maggie.bolton@abdn.ac.uk

Dr Alison Brown, Edward Wright Building (G20) Phone 4355, email 
alison.brown@abdn.ac.uk


Mr Neil Curtis, Marischal Museum, Phone 4301, email neil.curtis@abdn.ac.uk


Prof Tim Ingold, Edward Wright Building (F30), Phone 4350, email 
tim.ingold@abdn.ac.uk

Dr Alex King, Edward Wright Building (G19). Phone 2732, email a.king@abdn.ac.uk

Prof James Leach, Edward Wright Building (G23) Phone 4354, email 
james.leach@abdn.ac.uk

Dr Martin Mills, Edward Wright Building (G1), Phone 2622, email 
m.a.mills@abdn.ac.uk 

Dr Johan Rasanayagam, Edward Wright Building, (G18) Phone 2191, email 
johan.rasanayagam@abdn.ac.uk

Dr Jo Vergunst, Edward Wright Building (G20) Phone 2738, email 
j.vergunst@abdn.ac.uk 

Dr Nancy Wachowich, Edward Wright Building (G3), Phone 2736, email 
n.wachowich@abdn.ac.uk

Dr Andrew Whitehouse, Edward Wright Building (G17). Phone 2950, email 
a.whitehouse@abdn.ac.uk 

Dr Robert Wishart, Edward Wright Building (G20), email r.p.wishart@abdn.ac.uk

10.3
Secretarial and administrative staff

Secretary for Anthropology, School of Social Science: Jill Davis, Edward Wright Building (F48), Phone 3124, email j.davis@abdn.ac.uk
Secretary for Postgraduate Admissions, School of Social Science: Alyson Millar, Edward Wright Building (F48), Phone 2762, email a.millar@abdn.ac.uk

School Administrator, School of Social Science: Pam Thomson, Edward Wright Building (F46), Phone 2275, email pam.thomson@abdn.ac.uk

11.0
Academic staff and their interests
Tatiana Argounova-Low, Teaching Fellow

Tatiana Argounova-Low received her PhD in Social Anthropology from the University of Cambridge and continues her research of the boundaries of ethnic identity in Eastern Siberia. She is engaged in research among urban and rural Sakha, Evenki and Yessei Yakuts, where she explores the issues of migration and how identity has been invigorated by political and geographical boundaries since the fall of the Soviet Union. Her current projects are focused on mobility and roads, exploring various aspects surrounding roads and travelling along them. In this study she centers her attention on issues of working and living along roads, how roads affect the movement, relationship between roads and other concepts, such as narrative, knowledge, time and memory. She is particularly interested in anthropological conceptualization and interpretation of road phenomenon through dynamic engagement with the environment. 

Arnar Arnason, Senior Lecturer in Social Anthropology (Head of Department) 

joined the Department of Anthropology in September 2004. He has carried out ethnographic fieldwork in Japan, Iceland, Scotland and England. His research has revolved around issues of subjectivity and power, culture and identities, loss and development, memory and forgetting which he has addressed through three separate but overlapping research projects. The first focuses on contemporary forms of the management and experience of death, grief and mourning in Iceland, Japan and the UK. The second concerns the emergence and implications of the new genomics in Iceland. The third concerns the politics and experience of speed (of both transport and information), loss and landscape in Iceland and Scotland. 

Alison Brown, Lecturer in Social Anthropology 

Alison Brown's research addresses the overlapping histories of people, photographs and artefacts, focusing on collections gathered from First Nations from the Canadian Prairies and now held in UK museums. She continues to work with the Kainai First Nation to develop collaborative methodologies for accessing and interpreting Kainai cultural property and histories. She was appointed in 2005 to a 5-year RCUK Academic Fellowship to look at how artefacts can be used as mnemonic tools to explore narratives of relationships between Scots fur-traders and Aboriginal peoples in Canada.

Margaret Bolton, Teaching Fellow

Margaret Bolton is interested in the intersection of universal scientific knowledge frameworks and local ways of understanding animals, people, and the land in rural Bolivia. Her research includes an ethnohistorical dimension and addresses human-animal relations, colonialism, the state, development, technology and expertise. 

Neil Curtis, Honorary Senior Lecturer in Anthropology, Head of Musuems
Neil Curtis is the university's Head of Museums and was previously Senior Curator in the university's Marischal Museum. He has studied archaeology, museum studies and education. His main interests are in the ways people understand and manipulate their world through ideas of identity, material and time, particularly through a critical study of museums and archaeology. This has included practice, research and publication on young children’s learning in museums, the uses of archaeology in education, the study of museum practices in the long 19th century and investigations of current museum practice, particularly repatriation. 

Tim Ingold, Professor of Anthropology (Head of School of Social Science) 

Tim Ingold was appointed to the University’s newly established Chair of Social Anthropology in September 1999. He has carried out ethnographic research among Saami and Finnish people in Lapland, and has written extensively on comparative questions of environment, technology and social organisation in the circumpolar North, as well as on evolutionary theory in anthropology, biology and history, on the role of animals in human society, and on issues in human ecology. His recent research concerned the anthropology of technology and aspects of environmental perception. His current work explores the comparative anthropology of lines and line-making, as well as issues on the interface between anthropology, archaeology, art and architecture.

Alex King, Lecturer in Social Anthropology 

Alex King is a linguistic anthropologist working on the intersection of language use in culture and society in Siberia and the circumpolar north. His recent book is an ethnography of speaking about Koryak traditions and culture in northern Kamchatka. He has supervised dissertations set in places such as Romania, Karelia (NW Russia) and Alaska, as well as Siberia. His current projects focus on storytelling practices, language shift & revival, and the connections between ritual communication and cosmology.

James Leach, Professor of Anthropology

James Leach undertakes long term field research with people in Madang Province, Papua New Guinea. His research interests revolve around the topics of creativity, ownership, and the law, and of the emergence of the person in relation to object and knowledge production more generally. He has published on the theory of ethnographic methodology, landscape, art and personhood, art and ownership, and intellectual and cultural property in Papua New Guinea and in Europe, on interdisciplinary collaborations in the UK between artists and scientists, and on gender patterns in open source software development.
Martin Mills, Senior Lecturer in the Anthropology of Religion

Martin Mills completed his doctorate on the anthropology of Tibetan religious communities in 1997 and is author of Identity, Ritual and State in Tibetan Buddhism (Routledge 2003). His ethnographic research focuses on the anthropology of ritual and religion, in particular the formation of ritualised landscapes and the historical development of theocratic states.

Johan Rasanayagam, Lecturer in Social Anthropology 

Johan Rasanayagam gained his PhD in 2002. He has conducted research in Uzbekistan, Central Asia and his research interests include Islam and Muslim societies, and the anthropology of politics and the state. He has published on morality and Muslim selfhood, the phenomenon of spirit possession, and the relation of Islam and the state in Central Asia

Ian Russell

Appointed as Director of the Elphinstone Institute in September 1999, Ian Russell has thirty years of experience in research on folksong, traditional drama, folk dance, and traditional humour. He has conducted extensive fieldwork in South Yorkshire and North Derbyshire, and besides publishing and film-making, has lectured and broadcast both at home and in the United States. He was editor of the Folk Music Journal from 1980 to 1993. His carol research, including over a thousand hours of field recordings and hundreds of manuscripts, is currently being organised into a major archive called ‘Village Carols’.

Jo Vergunst, Lecturer in Social Anthropology 

Jo Vergunst's research is about social aspects of landscape. It focuses on forms of perception, especially through walking, and the politics of land ownership, access and use. He is interested in connecting the phenomenology of landscape with political ecology and social dynamics. His doctoral fieldwork was undertaken in Orkney, Scotland, and current research is on the links between environmental art and anthropology (involving fieldwork in Greenland) and on public access to urban watercourses in Scotland.
Nancy Wachowich, Lecturer in Social Anthropology 

Nancy Wachowich completed her doctorate in anthropology in 2001. Her ethnographic research is located mostly in the Canadian High Arctic and draws on fields of historical anthropology, oral traditions, visual anthropology, museum studies and media studies. She writes on the interplay between western and indigenous knowledge systems and on the construction and invocation of history and traditions. Her current research explores the politics of storytelling through Inuit video art, museums displays, and colonial autobiographies.  

Andrew Whitehouse, Teaching Fellow 

Andrew Whitehouse received his doctorate from St.Andrews, and is interested in environmental anthropology and the anthropology of Britain. He has conducted research into the contested relationships between farming and conservation on the Scottish island of Islay. More recently he has investigated the ways that people listen to birds and the significance of their sounds. He is interested in environmental perception, nature conservation, human-animal relations, sound and landscape.

Robert Wishart, Lecturer in Social Anthropology

Rob Wishart completed his doctorate in anthropology at the University of Alberta, Canada and joined the department in September 2003 as a postdoctoral researcher, then as an RCUK Fellow, and was appointed to lecturer in 2010. His ethnographic work has been on the Gwich’in-Dene of the Mackenzie Delta in Northern Canada and with the Ojibwe of South-western Ontario. His research is on the political and economic relationships between settlers, development interests and indigenous peoples of the North and how these relationships have been (mis-)represented in anthropology and state policy. Specific areas of interest include wildlife management, forestry, fisheries and energy development.

12.0
Further information

Inquiries about the Research and Graduate Programme should be addressed, in the first instance, to Mrs Alyson Millar, School of Social Science (phone 01224-272762, email a.millar@abdn.ac.uk).

The Department of Anthropology’s Postgraduate Admissions Officer is Dr Nancy Wachowich, email n.wachowich@abdn.ac.uk

Further details about the Department of Anthropology and the Elphinstone Institute are available from the University’s webpages, at the following addresses:

For Anthropology: http://www.abdn.ac.uk/anthropology

For the Elphinstone Institute: http://www.abdn.ac.uk/elphinstone

General information for postgraduate applicants (including an online application form) can be found at: http://www.abdn.ac.uk/sras/postgraduate/apply.shtml 

The Postgraduate Prospectus can be accessed at: 

 http://www.abdn.ac.uk/prospectus/pgrad 
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